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MEBYHAPO/IHU YACOIIUC
3A EKOHOMCKY TEOPUJY U ITPAKCY U JPYIITBEHA ITNTABA

Se EKOHOMVIKA

Yaconuc u3na3u 4eTUPU MyTa FOAUIIEbE T'omuua LXIII, X-XI1 2017, 6poj 4

W3JIABAY: JIpymrso exonomucra “ExoHomuka” Huin

CYU3ABAUU: Exonomcku axynret y [puinruau, MTHCTUTYT 32 ekOHOMUKY TIoJboTipuBperie - beorpan, dakynrer
3a IOCJIOBHE CTyHje | 1paBo - beorpan, daxynter 3a MeHayMeHT - Cpemcku Kaprosim, JIpymrBo exoHOMuCTa
Hurma, dakynTer 3a NpHUMEHEHH MEHAIMEHT eKOHOMU]Y U ¢unancuje MED - Beorpan

TJIABHU U OA'OBOPHU YPEJIHUK:
Ipod. ap [Aparossy6 CumonoBuh

3AMEHUK I'TTABHOI' 1 OAT'OBOPHOTI" YPEJTHUKA
JHon. ap 3opan CumoHoBHh

MU3BPILIHU YPEIHULIA:
Ipod. np Bojan Kpceruh, Humr (Cpouja) Ipod. np XKusora Panocassbesuh, beorpan (Cpouja)
Ipod. mp Bnaroje IMaynosuh, beorpan (Cpouja) Ipod. np Jonen Cy6uh, Beorpan (Cpouja)
Ipod. np Cnaomup Muneruh, [Tpumtuna (Cpouja)  Ipod. np boban Crojanosuh, Hum (Cpbuja)
YPEAHUIIU CAPA/ITHULIA:
Mpod. np Cuexana Hekuh, Hum (Cpbuja) Tpod. ap [dparo Lipujanosuh, Bpwauka bama (Cpouja)
[pod. np Aparan Momuposuh, beorpan (Cpouja) Jlp Anexcannap Bypuh, beorpan (Cpouja)
[pod. np Byphura Bykajnosuh, beorpax (Cpbuja) JIp Mapxko JaukoBuh, Beorpax (Cpbuja)
Jou. np Huxona hypunh, Beorpax (Cpbuja) Ipod. np bpanko Muxaunosuh, beorpax (Cpbuja)
PEJAKIMICKHM KOJIETUIYM
Axazemuk 3opan Jlakuh, I[Toaropuna (Lipua Topa) Jp Cpehiko Munaunh, Kococka Murposuua (Cp6uja)
Axanemuk Jbyouma ITannh, Yauax (Cpouja) JIp Munan AMGpox, HoBo Mecto (Croennja)
Axagemnk Cranncnas Ceprujosnd Janeuxo, Kujes (Ykpajuna) JIp Mapxo Komaxosuh, 3arpe6 (Xpsarcka)
Jp Pajmynn Mupnana, Kommue (Croatixa) Jp JNejan Jakumh, CyGoruma (Cpbuja)
Mp Iper Punrep, Jyuun (CAJD) Jp luno Maprenaro, Benetnja (Uranuja)

Jlp Mapuja ITasnosa, Beniko Tproso (Byrapcka)
Jlp Annpej XKan-Bacwue, [Tnoewtu (Pymynuja)
Jp Jypuj Kmaszes, Mocksa (Pycuja)

Jp Aunpec Kapuon I'apiua, Banencuja, (Ilnanuja)
Jlp Penara Kpakoscka, Bapmrasa (ITosbcka)

Jp Jbyounka Joxcumonnuh, Beorpan (Cp6uja)

Jlp Anexannpy Henenea, Cydesa (Pymanuja)

Jlp Ha6uesa V.H., Maxaukana (Pycuja)

Jlp Cno6onan Leranosuh, Huw (CpGuja)

Jp 36uruues [lamek, Kpakos (ITosbcka)

Jp Bopusoje Ipoxonosuh, Humr (Cp6uja)

Jp Taneym I'pabuncku, Kpaxos (ITosbcka)

Jlp Janko Paxynosuh, IToaropuna (Llpxa T'opa)
Jp Taono Iecap Yarac Poxpurec (Bpazui)

Jp Kpuc Iaren, Cuanej (Aycrpanuja)

Jlp Aunpej Apjamos, Mocksa (Pycuja)

Jlp JTusujy JQymutpacky, [lnoeurru (Pymynuja)

Jp Ajuie Ymur loknenus, UcrauGyn (Typceka)

Jlp WBan Yapora, Musnck (Benopycuja)

Jlp Munnua Byjuunh, Hosu Iazap (Cp6uja)

Jp Uu Beu Cy, Kunrnao, (Kuna)

Jlp Yop ®ou Tanr, [Nenanr (Manesuja)

Jp Hparyrtun llnmnka, bama Jlyka (P. Cprcka)

JIp Becna Crojanosuh Anexcuh, Kparyjesar (Cp6uja)
Jlp Mapuja CrankoBa, baroesrpan, (Byrapcka)

Jlp Annpuerna Buruh-Ilerkosuh, Kotop (Llpua Topa)
Jlp Bishwajit Bhattacharjee, Kapumram (Mumuja)
Jp [paran Muxajnosuh, 3ajeuap (Cpbuja)

Jp Tomucnas Bp3zaxosuh, beorpan (Cpbuja)

Jp Munom Kperuh, Hum, (Cp6uja)

Jlp Topan Kepruh, Cpemcku Kapnoiy (Cpouja)

Jlp Annakcen Bykay, Munck (Benopycuja)

Jp Cuexana JXKuskosuh, Hu, (Cp6uja)

N3TABAYKU CABET
Jp Topnana Mpnak, Bpame (Cp6uja) Jlp Uan DBypuh, Xane (Hemauka)
Jp dyman 3apaskosuh, Hum(Cp6uja) Mp Haranua I'taronesa, benropon (Pycuja)
Mp BpaunncnasJosarnunh, Hum(Cp6uja) Jlp Becna JankoBuh-Mumih, Humr (Cp6uja)
Jp Kusopax I'muropujesuh, Humr (Cp6uja) Jp Bparucanas ITpoxonosuh, Jleckosar (Cpouja)
JIp Codwuja JInxosa, Kuje (Ykpajina) Jlp Mupujana Knexepuh, Kparyjesan (Cpbuja)
Jlp Pajko Byksuh, Beorpax (CpGuja) Jp Anexcannap Kocruh, KocoBcka Mutposuua (Cpouja)
Ip Anexcannap Ipy6op, CyGoruua (Cpuja) Jlp Coma Josanosuh, Huw (CpGuja)

Jlp Terap Becenunosuh, Kparyjesan (Cpouja) Jp Mannjena Jlecriorouh, Kparyjesart (Cpouja)



1. Yacomnuc “ExoHoMuka” mokpeHyT je jyna 1954. rogune u o Ha3uBoM “ Humiku npuBpenHu
IJIaCHUK” M371a3Mo je 110 jyHa 1957. roxune, a xao “TlpuBpennu miacHUK” 1o kpaja 1969. ronuse.
Ha3us “Hayka m mpaxca” Hocmo je 3akibydHo ca OpojeM 1/1973. rox. kama nobwja Ha3uB
“ExoHOMHKA” KOjU M JJaHAC UMA.

2. Yaconuc cy nokpeHynu [pymrBo ekoHomucTa Humma u [lpymrBo HHXUEBEpa U TEXHUYApa
Huma (ocTasno kao u3aasad 1o kpaja 1964. ronuue). Yapyxeme KibUrooha nocraje u3aaBad rmoyes
o 6poja 6-7/1958. ronune. ExonomMcku dakynrer y Huiity Ha 0CHOBY cBoje oiyke O6poja 04-2021
ox 26.12.1991. roguue mocrao je cym3maBad “‘Exonomuxe”. Takohe n Exonomcku dakynrer y
[pullltran nocTao je cymsnasad ox 1992. ronune. [loues ox 1992. rogune cymsnasad “Exonomuke”
je u [pymrBo 3a mapketuHr peruona Hum. Kao cymsnasau “Exonomuxke” ¢urypupanu cy y TOKy
1990-1996. ronune u @onx 3a HayyHu paj omnmruHe Hum, 3aBox 3a MpOCTOPHO U ypOAHUCTUYKO
manupame Hum n Koprioparnuja Bunep bpoxep Hu.

3. PenyOimukn cexperapuar 3a nHdopmanuje CP Cpouje cBojum Pememem Op. 651-126/73-
02 ox 27. noBemOpa 1974. romune ycBojuo je 3axteB “ExoHoMuke” 3a ynuc y Permcrap HoBHHA.
CkynmrrHa JpymTBa ekoHoMucTa Huma Ha cemamnnm on 24. anpuina 1990. roguHe cratyTapHOM
O/UTyKOM TOTBpAmiIa je na “ExoHomuka” mma craryc mpaBHOTr juna. Ha cemnmmm CkymmTrHe
JpywtBa exonomucta Humr ox 11. HoBemOpa 1999. romune nonera je omiyka aa “ExoHomuka”
OTBOPU MocebaH KUPO-PadyH.

4. Ilpema Munusemwy PermyOmmukor cexperapuara 3a kyiarypy CP Cp6uje 6p. 413-516/73-02
ox 10. jyma 1973. romure n MuHHCcTapcTBa 3a HayKy W TexHouornjy Pemybmuke Cpouje Op. 541-
03-363/94-02 ox 30. jyna 1994. romunae “ExoHOMEKA” MMa CTaTyc HayYHOT W PaHT HAI[OHAITHOT
yaconuca “Exonomuka” je mohes ox 1995. nobuna craryc melhyHapogHOT €KOHOMCKOT YacOTHCA.

5. YPEAHUIIU: np Josau I[TerpoBuh (1954-1958), Muoapar ®ununosuh (1958-1962), bnaroje
Maruh (1962-1964), np Aparosbyo Crojusskosuh (1964-1967), np Muoapar Hukonuh (1967-1973),
1p Hparoseyo Cnmonosuh (1973-1984), np Muonpar Josanosuh (1984-3-4/1988) u np [Iparospy6
Cumonosuh (1990-10 nanac).
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_ MEXJIYHAPOJHUU XYPHAJI
10 SKOHOMMWYECKOU TEOPUU U [IPAKTUKEU OBLLIECTBEHHBIM BOITPOCAM

Se EKOHOMMWKA

KypHan uzgaercs 4eThIpe pas B FOy. Tox LXIII, X-XII 2017, Ne 4

W3ATEJL: O01iecTBO S3KOHOMHCTOB ,,JKOHOMHKKA Huria.

CYU3ATEJIN: Dxonomudeckuit axynsrere B [IprmTune, IHCTHTYT 9KOHOMUKH CEIBCKOTO X03siiicTBa B benrpar,
DaxynTer 3a MOCIOBHE CTyauje U mpaso - beorpan, ®axymsrer ynpasienus - Cpemcku Kaprosuy, Accormarust
sKxoHOMECTOB Himma, dakynsreT npHKIagHol SKOHOMUKH U yrpasneHns gpunancamu MEF - bearpan.

[JIABHBI 1 OTBETCTBEHHBIN PEJAKTOP
IIpod. n.H. paronro6 CuMoHOBUY

3AMECTHUTEJIb IIOMOIIHUK ITTABHOI'O 1 OTBETCTBEHHOI'O
PEJJAKTOPA
J.H. 3opan CumoHOBUY

HNCIOJHUTEJIBHBIE PEJJAKTOPBI

Ipod. n.H. Boitan Kperwiu, Hutr (CepOust) Mpod. .1 XKusora Panocasnsesnt, benrpan (Cepons)
IIpod.n.H. bnaroiie [Taynosuy, benrpan (Cepoust) IIpod. n.1. Monen Cy6ud, benrpan (Cepbus)
IMpod. a.1. CnaBomup Munernd, [Tpumrruna (Cepoust)  IIpod. x.1. Boban Crojanosuy, Hum (Cep6ust)

PEJAKTOPHI ITEPCOHAJI
Ipod. n.0.CHexana Jxeknd, Hum (CepOust) TIpod. a.1. [paro LpuiianoBud, Bprsiuka baust (CepOust)
Mpod. n.1. Aparan Momuposuy, benrpan (Cepoust)  [.H. Anexkcanap J[xypuy, benrpan (CepOus)
Ipod. a.1. Byphuna Bykajnosuy, benrpan (Cepoust) n.H. Mapko Jankosuu, benrpan (Cepoust)

A.H. Huxona Hypund, Beorpax (Cep6ust) Ipod. n.1. bpanko Muxannosuy, benarpan (Cepors)
PEJAKIIMOHHA S KOJUIET YA
Axanemuk 3opan Jlakud, [Tonropuna(Yeproroprs) JLH. JIuBny dymurpaciy, ITnoetmtn (Pomanmus)
Axanemuk Jlro6umra [lammy, Yauax (CepOust) 11.H. Cpeuko Munauny, Kocoscka Murposuua (CepOust)
Axanemuk Cramcnas CepriioBuy Suenko, Kues (Yipanna) J.H. Munan Am6pork, HoBo Mecto (CioBeHwHs1)
1.H. Paiimynn Muppnana, Komuie (CioBakwst) 1.H. Mapko Konakouy, 3arpe0, (Xopsarus)
.. Iper Punrep, Jyunn (CILIA) n.H. Jleitan Jakmmy, Cy6ornna (Cepbust)
1.H. Mapust I1aBnosa, Benuko TeiproBo (bonrapust) 1.H. luno Maprenaro, Benenus (Mranus)
JL.H. Auapeii Kan-Bacuibes, ITnoenrru (Pymbinmus) 1.H. Ajure Yvut Foknenn3s, CranOyn (Typius)
1.H. FOypwuii Kuszes, Mocksa (Poccus) 1.H. MBan Yapora, Munck (benapycn)
J1.H. Mupxko Casuu, Cy6ornna (Cepoust) 1.H. Mumna Byitany, Hosu ITa3zap (CepOus)
1.H. Auapec Kapuon ["aprma, Banencus, (Mcnanns) 1.H. Yu Ben Cy, Kunrnao, (Kurait)
J.H. Penara Kpaxoscka, Bapiuasa (ITosbina) 1.H. Yop Do Tanr, [Tenanr (Manaiizns)
1.1, Jlio6unka Mokucumosuy, Benrpan (CepGust) n.H. parytun lumnka, bawa Jlyka (P. CepOckait)
1.H. Anexannpy Henenea, Cydesa (Pymbians) 1.H. Becna Crojanosuh Anexcuh, Kparyjesar (Cepoust)
n.H. Habuepa Y.H., Maxaukana (Poccust) J.H. Mapust Crankoa, biaroesrpan, (bosirapust)
1.H. Cno6onan I{Beranosuy, Humr (CepOust) 1.H. Auapuena Butnu-Lierkosuy, Kotop (Uepnaropust)
1.1. 36uruues [lamek, Kpakos (ITosbiia) 1.H. Bishwajit Bhattacharjee, Kapumram (Wuaust)
1.H. Bopusoiie ITpokonosny, Hum (Cep6ust) 1.H. [lparan Muxajnosuy, 3ajedap (CepOust)
n.1. Tapeym I'pabuncku, Kpaxos (ITonba) J.H. Tomucnas Bp3akosuy, benrpan (Cepoust)
JL.H. Jauko Pamynosud, [Toaropuria (Yepuaropust) J.H. Munomr Kperuy, Hum, (CepOust)
1.H. [Taono Llecap Yarac Poxpurec (bpazumms) 1.H. Topan Kspruu, C. Kapnosuu (Cep6ust)
n.H. Kpuc Taren, Cunnej (ABcTpaims) 1.H. Amnaxcen bykay, Munck (benapycs)
J.H. Auzapeit Apsimo, Mocksa (Poccust) J.H. CHexana JKuskosuy, Hum, (CepOust)
COBET U3INATEJIEN
1.1. Toprnana Mpuak, Bpame (Cep6ust) 1.H. UBan Ixxypuu, Xaie, (I'epmanmus)
1. yman 3xpaskosuy, Hum(Cep6ust) k.H. Haranmua ['maronesa, benropox (Poccnst)
K.H. Bpanucias Mosanunu Hum(Cep6s) 1.H. Becna JankoBnu-Musmy, Hum (Cep6ust)
1.H. XKusopan Tmuropujesuy, Hur (Cep6Oust) 1.H. Bparucanas ITpokonosuy, JIeckosar (CepOust)
1.1 Coduja Jluxosa, Kujes (Ykpanna) 1.H Mupujana Kuexesnd, Kparyjesar (Cep6Oust)
J.H. Pajko Byksuu, Benrpan (Cepoust) J.H. Anekcannap Koctnu, KocoBcka Mutposwia (Cepoust)
1.H. Anekcarnap ['py6op, Cy6oruia (CepOust) 1.H. Coma Joanosuy, Humu (Cep6ust)

n.H. [Terap Becennnosnu. Kparyjesan (Cep6ust) n.H. [lannjena Jlecnorosuy, Kparyjesan (CepOust)
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MARKETING KOMUNICIRANJE DOMACIH
HOTELIJERSKIH ORGANIZACIJA*

Arncrpakr

Y paoy ce ucmpaoicyjy moeyhnocmu, npunyunu u egpexmu MapkemuHe KOMyHUKd-
yuje y xomenujepcmsy Cpouje. Cxoono mome, y poxycy ananuse cy: mpeHoou y xo-
menujepcmay u yeocmumencmey Cpouje, npasHu OKeup mMapkemune Komynuxayuje,
o0Hocu ca jasHouihy, oupekman mapKemune u nPOMOMUGHA NPooajd, Kao U MeHau-
MeHm 00HOCA ca KopUucHUuyuma yciyed. Mapkemune KoMyHUKayuja y Xomeuujepcmey
Jje nocebna u npunazohena nompebama mypucmuyke oeramuocmu. Y xomenuma y
Kojuma je y nomnyHocmu npumerber MapKemuHe KOHYenm O KOPUCHUYUMa ycuyed
He Opune camo odemerve 3a mapkemune éeh ceu sanocienu. Haume, nocnosarse xo-
mena uma 3a Yusn YCnocmasbarbe 00OHOCA cd KOPUCHUYUMA, noselarbe uxo8oe 3a-
0060/bEFA, NPOMEHY CIPYKIYpPe MPOUIKOBA MOKOM 8peMeNd, U32paomwy eehe nojan-
HOCIU Ca KOPUCHUYUMA, U HA KPAJY ROOObUArbe YUUHKA mako wmo he ce nogehamu
HOCI0BHU NPUXOO Xomed.

Kwyune peuu:mapremune, KomyHuKayuja, Xomeujepcmeo,yeocmumesscmeo, Ko-
puchuyu yciyea.
JEL classification:M31, Z30, Z32.

MARKETING COMMUNICATION
OF DOMESTIC HOTEL ORGANIZATIONS

Abstract

The paper examines the possibilities, principles and effects of marketing
communication in the hotel industry in Serbia. Consequently, the focus on the analysis
is: trends in hotel industry and catering for Serbia, legal framework for marketing
communication, public relations, direct marketing and promotional sales, as well as
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management of relations with service users. Marketing communication with the hotel
industry is special and adapted to the needs of the tourist industry. In hotels where
the marketing concept of service users is fully implemented, not only is the marketing
department concerned, but all employees. Namely, the hotel’s business aims to
establish relationships of between customers, increase their satisfaction, change the
structure of costs of time, build greater loyalty to customers, and ultimately improve the
performance by increasing the hotel s business income.

Key words: marketing, communication, hotel management, catering, service users.

Introduction

In the last decade of the last century, the tourist market has received extremely
large dimensions and significance. It has become dominant in comparison with other
markets of goods and services in the world. It includes domestic and international tourist
movements, where international tourism is by its scale smaller in relation to domestic
tourism. He, however, has a special significance, primarily because of the impact on
the balance of payments of the country and the multiplier effects of the consumption of
foreign tourists. Tourism today is at the turning point of its own development with the
opening of completely new tendencies: health, religious, cultural tourism, shorter breaks
in parts (Vukonji¢, 1987). Observed from the perspective of consumers, the quality of
services in tourism, i.e. its expectations, are growing and increasing every day (Stepanov
etal, 2017).

From a marketing point of view, tourism is at a stage of maturity characterized
by the saturation of the market with existing ways of meeting tourist needs (Cvijanovic,
2014). Consequently, marketing is important to the hospitality industry, especially
marketing communications. At present there is no institution that normally exists on
a marketing department, and the importance of marketing is even growing day by
day (Yurievna & Anatolyevna, 2017). In the literature there are numerous definitions
according to which marketing is:

* Process of planning and executing the concept of prices, promotion and
distribution of ideas, goods and services with the goal of achieving an
exchange that meets individual and organizational goals (the definition of the
American Marketing Association - AMA).

* A management process by which individuals and groups provide themselves
with what they need and what they want through the creation and exchange
of products and values with others (Kotler & Keller, 2006).

* A complete system of interconnected activities for planning, pricing,
promotion and distribution of products and services that meet the needs of
current and potential customers (Stenton, 1967).

According to these definitions, marketing is a set of activities that are used to guide
the flow of products and services from the producer to the consumer (user, customer,
and client) (Cvijanovi¢ et al, 2011). Marketing was created to solve the problems of
production and producers when the supply was higher than demand, and the ultimate
goal was the realization of the produced goods and the achievement of profit for the
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company. Today, the essence of marketing consists in solving consumers’ problems -
faster and better than competition. Accordingly, it is rightly pointed out that “having a
competitive advantage is the same as having a pistol in the fight against knives” (Kotler,
2003). How marketing has changed since its inception to date is also the fact that there
is now two terms with the concept of marketing in the literature: 1. Business marketing
relates to material goods, that is, products and services designed to solve some economic
problem of man or organization; 2. Social marketing is focused on solving some non-
economic problems of society related to the quality and safety of life (Kotler, 2003).
According to the same source, in addition to some of the aforementioned, today are
current: 1) Ecological marketing - which aims to preserve the environment, and then
profit; 2) Intellectual marketing - involves the creation and sale of information. It does
not apply to material goods, but to new values for people and societies; 3) Relational
marketing - the central place takes the orientation to the relationships between the target
groups i.e. the buyer / user is indirectly introduced into the organization, through a
certain value chain.

Marketing is a process whose primary importance is reflected on the establishment
of a communication flow between the producer and the buyer or consumer (Cvijanovié¢
et al, 2009). However, in the hospitality industry, the communication process is much
more specific. Namely, communication refers not only to communication between
partners but also within the hotel among staff, between staff and guests, between hotel
companies and media, etc. Many hotel companies define the rules of conduct to the
communication process so as not to make improvisation, which affects the entire process
of communicating hotels and all stakeholders (Cerovi¢, 2013).

Trends in hotel industry and catering in Serbia

According to the ministry responsible for tourism, by the end of 2015, the number
of categorized facilities for accommodation of types of hotels (including garni and apart
hotels), motels, pensions, tourist and apartment settlements (no private houses, rooms,
rural tourist households, hunting villas and camps) amounted to 358 (Table 1). The number
of accommodation units in these facilities reached a figure of 18,244, and the number of
beds was 30,417. (Strategija razvoja turizma Republike Srbije za period 2016 — 2025).

Table 1: Capacities of categorized catering facilities for accommodation

rial | T f catering facility for Number of Number of
nifnt?er e zcszrﬁmoia?icon e l(1bj2:;:tso accomrlrllocll)zftio(; units Number of beds
1 Hotels 339 17.687 29.392
2 Motels 11 249 426
3 Pensions’ 3 78 122
4 Tourist and holiday resorts 5 230 477
In total 358 18.244 30.417

Source: Tourism Development Strategy of the Republic of Serbia for the Period 2016-
2025, Ministry of Trade, Tourism and Telecommunications, Belgrade, Government of
the Republic of Serbia, November, 2016.
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In a total number of catering facilities for accommodation in the Republic of
Serbia, hotels have the largest share, both in number of facilities, and by number of
accommodation units and beds. In the period from 2010 to 2015, the number of hotel
accommodation facilities (including garners and apart hotels) increased from 251 to 339
(Table 2), or 36.1% (Strategija razvoja turizma Republike Srbije za period 2016 —2025).

This growth was partly accompanied by an increase in the number of
accommodation units, which in 2010 was 15,537, and in 2015, 17,687, which is an
increase in 13.8%, while the number of beds in that period increased from 24,186 to
29,392, or 21.5%(Strategija razvoja turizma Republike Srbije za period 2016 — 2025).

Table 2: Number of hotels and accommodation capacities from 2010 to 2015

Years Hotel number N“mbef of . Number of beds
accommodation units
2010. 251 15.537 24.186
2011. 262 16.250 26.384
2012. 297 16.723 28.296
2013. 301 16.382 27.742
2014. 328 16.963 28.501
2015. 339 17.687 29.392

Source: Tourism Development Strategy of the Republic of Serbia for the Period 2016-
2025, Ministry of Trade, Tourism and Telecommunications, Belgrade, Government of
the Republic of Serbia, November, 2016, pp. 17,

The hotel market of Belgrade is the leading in the Republic of Serbia according
to the achieved performances, since the largest number of accommodation facilities is
concentrated in the territory of the city of Belgrade, which currently operates 86 hotels,
of which 51 hotels, 34 garni hotels and one apartment hotel. Of the 21 newly opened
facilities that were first categorized in 2015 in the Republic of Serbia, eight are located in
Belgrade (Strategija razvoja turizma Republike Srbije za period 2016 — 2025).The total
turnover of catering to the Republic of Serbia in 2016, at current prices, amounted to
72,243 billion rsd (Table 3) and was by 7.3% higher than in the previous year, while the
value of fixed-price turnover was higher by 7.5%. The structure of catering services in
2016, observed by type of services, shows that the highest share of food and beverages
(51.1%), followed by alcoholic and non-alcoholic beverages (26.8%), and overnight
stays (19.6%) (Turizam i ugostiteljstvo, 2017). Chain indices of transport at constant
prices ranged between 100.4 and 107.5 in the period 2013-2016 (Table 4).

Table 3: Basic indicators of Catering

2013 2014 2015 2016

Turnover, in
thousands of RSD
Beds 107,256 102,940 106,102 109,469
Turnover, in
thousands of RSD!
Indexes, 2010 =100

64,685,091 65,104,515 67,318,055 72,242,666

55,249,090 55,166,002 56,198,655 60,430,695
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Turnover 117.6 118.4 122.4 124.1

Beds 89.8 86.2 88.8 91.7

Turnover t' 100.4 100.3 102.2 109.9
Din 2010 prices;

Source: Tourism and Hospitality, Statistical Yearbook of the Republic of Serbia 2017,
RZS, Belgrade, p. 388;

Table 4: Catering, 2013-2016

Republic Serbia
Years In total Serbia — north Serbia— south
Turnover, in
thousands of 2013 64,685,091 36,656,718 28,028,373
RSD
2014 65,104,515 36,785,459 28,319,056
2015 67,318,055 38,320,773 28,997,282
2016 72,242,666 41,268,196 30,974,470
o 2013 106.3 106.6 105.9
fhgn indices 2014 100.6 100.4 101.0
raric in
current prices 2015 103.4 104.2 102.4
2016 107.3 107.7 106.8
_ 2013 55,249,090 31,309,383 23,939,707
Turnover, in 2014 55,166,002 31,169,984 23,996,018
thousands of
RSD! 2015 56,198,655 31,991,059 24,207,596
2016 60,430,695 34,520,677 25,910,018
- 2013 100.4 100.7 100.0
Chain indices 2014 99.8 99.6 100.2
traffic in
- 2015 101.9 102.6 100.9
current prices
2016 107.5 107.9 107.0

) in 2010 prices;

2) The calculation was made by deflating the turnover at current prices with the

corresponding index of prices of catering services,

Source: Tourism and Hospitality, Statistical Yearbook of the Republic of Serbia 2017,
RZS, Belgrade, p388;

The tourism sector in the Republic of Serbia is still largely dependent on travel
to the main administrative centers. In June 2017, 109,000 tourist arrivals and 218,400
overnight stays were registered in the main administrative centers in the Republic of
Serbia (Table 5). Also, the Danube region and mountain resorts, such as Kopaonik,
Stara Planina and Zlatibor, are also becoming an important nucleus of development
- predominantly through public sector initiatives in building competitiveness and
destination management.
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Table 5: Number of tourist arrivals and overnight stays by types
of tourist resorts — thousands

Republic of Serbia
Arrivals Nights
2 2] 7] i 2 @ A7 2
328 3 £E5 | &% 2 ER R $ | 25| &% 2
S8 | . | 88 |8d| 8 |=E5| . |28|8d| B
Period g ° = =" |s" = g ° =3 =" | " =
2 n o o 2 7} @) o
2016
VI 94,3 47,1 45,3 56,0 | 10,0 178,5 2094 | 166,0 | 1139 | 24,0
VII 99,8 67,9 46,5 60,5 | 12,8 197,2 3133 | 1914 | 1352 | 28,6
VIII 100,5 86,1 48,0 65,6 | 233 188,2 380,3 | 192,7 | 151,0 | 60,8
IX 106,3 45,6 34,6 57,3 | 10,0 200,9 2459 | 99,8 | 108,9 | 22,6
X 101,5 35,6 39,1 59,9 8,9 202,5 163,1 | 107,3 | 105,5 | 21,6
X1 80,8 23,6 26,2 40,4 6,5 165,6 1042 | 744 | 833 18,0
XII 85,0 27,0 40,4 42,6 7,2 167,6 84,7 | 133,7 | 78,6 17,1
2017
I 51,6 19,8 54,4 27,7 5,1 107,9 71,7 | 242,3 | 55,5 13,4
11 56,5 18,9 53,8 30,6 49 112,9 71,1 | 254,0 | 65,0 12,1
111 83,9 28,0 42,0 41,0 7,3 173,3 104,5 | 171,6 | 86,9 16,8
v 102,1 39,4 46,5 67,2 9,6 205,1 148,0 | 151,5 | 117,1 20,4
\Y 121,1 47,4 59,8 85,7 | 11,9 2354 194,6 | 195,6 | 145,0 | 26,9
VI 109,0 56,7 47,7 69,5 11,5 2184 2442 | 180,3 | 139,3 | 27,6
1-VI 2017 113,6 109,8 | 105,8 | 115,5 | 112,7 1154 105,1 | 1059 | 109,9 | 115,8
1-vI 2016

Source:Monthly Statistical Bulletin, Republic Statistical Office of RS, Belgrade, 6/2017

Legal framework of marketing communication

Strategic decisions on marketing have far-reaching consequences of the company
as a whole and for the management of specific functions, such as production, product
development or financial control(Mihailovi¢ et al, 2008).Such decisions require a marketing
research that aims to bring benefits to both the hotel and service users. However, despite these
good intentions, there are four ethical dilemmas regarding marketing research: confronting
privacy; Abuse of marketing research findings; compilation of competing information; using
marketing research as an excuse for sale (Jobber & Fahy, 2006). The intricate nature of
marketing research is detrimental to many consumers, whether people are asking
questions about their age and income, stopping on the street where they are asked to
participate in a personal test, or calling on the phone at an inconvenient time(Cvijanovié
& Mihailovi¢, 2010).

Marketing ethics interests were formulated as marketing and advertising ethics,
developed in 1937 by the International Chamber of Commerce (ICC). The content
of these regulations is often changed and modified, gaining new and more powerful
provisions (today the New Ethical Rules in Marketing Communications, adopted in 2006
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in Paris). At the same time, efforts can also be made to develop and publish ethical rules
in the field of marketing research, by the European Society for Marketing Research and
Public Opinion (ESOMAR), 1948. The importance of marketing ethics has also led to
the initiative of the American Marketing Society to adopt declarations relating to ethics
in 2004, a declaration that relates to ethical rules and values that must be respected in
the business, which at the same time serve as an instruction for the work of experts
for marketing in their business and designing activities.According to this declaration,
marketing professionals must adopt the highest ethical standards and values pertaining to
professional practices, taking responsibility for consumers, employees, investors, media
members, etc. It is about the standards of professional organizations and / or society, as
well as the values that represent the collective attitude of the people on what is considered
appropriate, desirable, important and just, from a moral point of view, and consequently
serve as criteria for assessing the activities of others. The general rules contained in the
declaration relate to the following aspects:

- Workers in marketing should not harm anyone, which means that in practice they
have to use what they know and what they have learned to bring added value of their
organizations and consumers, by law and regulations, by adopting the highest ethical
standards in the elections they make.

- Marketing workers must maintain confidence in the marketing system, which
means they have to promote products so that they match the intended purpose of them.
Communication with marketing should be formed so that products or services can not
disappoint or deliberately deceive consumers.

- Marketing workers must transfer and practice in practice the basic ethical values
that increase consumer confidence in the honesty of the marketing system.

These basic values are goals that weigh and must include:

*  honesty (to be honest and correct in dealing with consumers, among which,
among other things, are asked to offer products at the value expressed through
marketing communications),

*  responsibility (accept the consequences of marketing decisions and strategies,
among other things, not abusing certain sensitive categories of markets, such
as children, elderly or disabled people);

*  equity (to provide a clear view of products during sales, as well as in
commercials or other communications),

*  respect (respect for the human dignity of all members of society);

*  openness (transparency in marketing activities),

*  respect for civic duties (meeting economic, legal, philanthropic and social
responsibilities).

In companies where the marketing concept of consumers is fully implemented,
not only the marketing department but all employees are concerned, working with
the awareness to work for consumers. Consumer commitment to these companies is
particularly relevant to employees that are in direct contact with them (Mihailovic et
al,2011). In order to achieve this, the rules communicate simultaneously with consumers
and advertisers, sett clear standards that marketing communications must respect and a
minimum level of consumer protection, so as to maximize confidence in the methods
used.

EXEIEKOHOMUKA 7
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Public Relations

A more favorable market positioning of the hotel can also be achieved through public
relations (PR). Namely, public relations actions are aimed at creating a certain opinion on the
public about the hotel and its services. In order to have a positive effect on the public opinion,
the messages must be in accordance with the existing value system in the company or in
the specific part of the public to which the message is addressed (Cvijanovi¢ et al, 2009).
According to the same source, the audience interested in public relations is not only made up
of existing and potential buyers, but also employees, cooperators, suppliers and the society
as a whole. The correct or congenial image of the hotel directs and shapes the behavior of
people as a service user. It is necessary to identify the strong and weak sides of the image and
take appropriate and timely measures in order to maintain and adapt the image. However, the
other instrument used in marketing communication and the controversial area that relates to a
lower degree of ethics is precisely the relationship to the public. The first ethical controversy
associated with public relations activities is whether the correct positive image of a company
sent by the PR to the world is correct. Namely, the created picture is an impression, and this
impression is the result of working with the public relations.

The importance of respecting ethics in public relations is emphasized in the content
of the International Ethical Rules in Public Relations, adopted by the International
Society for Public Relations (IPRA) in 1965, which were amended and amended in 1968.
These are the rules by which, among other obligations, members of the association must
properly inform the public, without omission and transformation of the truth, taking into
account the interests in all parties.

Among the aims at PR activities, we count on creating and maintaining a favorable
image of companies in the public, their products, and minimizing the negative impact
on the public or another component of the external market environment, which is
manifested in the way the company is displayed or in its business strategy. One of the
most commonly used public relations techniques used by public relations professionals
depending on what image they want to achieve is cooperation with the media (through
announcements, press conferences, etc.).

Under media advertising, we mean commercial propaganda in a narrow or original
sense. It is a form of mass communication with the public and consumers through
local, national or global media (Rakita, 1999).This relationship is intensified in cases
of unpredictable and crisis situations. For this reason, the main ethical problem with
which these experts face is the way in which the ideas are presented to the public and
the degree of their correctness and accuracy. Regardless of the situation in which public
relations techniques are used (crisis situations or related to certain events of a positive
significance, etc.), the public should not be manipulated in relation to certain events and
business activities.

Direct marketing and promotional sales
Improving business performance of the company is impossible to achieve without

knowing the market trends and activities expected from the marketing department
(Mihailovi¢ et al, 2008). Marketing is not one promotion or appearance at a fair or sale -
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it is already a process that lasts and encompasses marketing research, strategic marketing
planning, defining goals, formulating a marketing strategy, developing a marketing mix,
marketing analysis, controlling and auditing (Mihailovi¢ et al, 2011). The marketing
program should contain an interactive marketing system that uses one or more media of
propaganda in order to influence the market demand.

Specifically, it is about direct marketing, which is an effort to attract and maintain
consumers based on a contact without an intermediary (Cvijanovi¢ et al, 2009). Due
to the importance of communication, direct marketing and electronic communications
are activities regulated internationally or in certain countries of the world (for example,
European Direct Negotiated Rules of Directors, approved by the European Federation of
Direct Sales Associations - FEDSA, 1995, Ethical Code of Conduct for sales activity in
Romania, published by the Association for Direct Selling in Romania - RODSA, Code
of Conduct in E-Commerce, etc.).

When marketing employees decides to organize a promotional sales campaign, they
must take into account national standards of security, cultural differences, prejudices and
suspicions, so as not to violate regulations in different countries. For example, in a campaign
organized by a detergent manufacturer in Thailand, consumers were offered the chance to
win a house if they found in the detergent boxes six gold coins. Rows were made in front of
the detergent shop very quickly, and the customers spilled the contents of the boxes of the
streets to find coins. Only five coins were found, but people continued to buy a detergent for
a long time after the campaign ended, until the government intervened (Kotler et al, 1999).

The interest in achieving and maintaining high moral standards of marketing
communications has led to the development and improvement in some declarations and
rules, including ethical rules for marketing communications. Under these rules, marketing
and marketing professionals need to devise their own activities in terms of expressing
faith and respect for the public, responsibly and honestly, with care and consideration of
the needs and characteristics of people, the environment and society.

Relationship management with service users

The very nature of the service in the first place emphasizes its quality. Hence,
the issue of productivity growth appears to be very important to hotel management.
It is necessary to achieve the goal of the business and at the same time to ensure the
satisfaction from the guest. As known productivity is quantitatively expressed as a ratio
derived from the relation between what has been achieved (the results) and what is
invested. Although the tendency towards every business entity is to achieve as much
productivity as possible, service equilibrium must strike a proper balance. This seems
to be to ensure the satisfaction from guests. For example, if the same number of waiters
serves a larger number of guests then productivity per employee is higher. However,
the question is whether all the guests received the same quality of service, or whether
they were satisfied went away from the restaurant. The quality of the service is of
particular importance to the user and his decision to buy it. Therefore, the service firm
must understand and determine what quality means for the service user (Cvijanovi¢ &
Mihailovi¢, 2010). In the twentieth century, a multidimensional character of service
quality is often proposed(Parasumaran et al, 1991).
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The firm must first provide a reliable service, charge it accurately, store all
purchase reports, and provide the service in a timely manner.

Healthiness implies the willingness of employees to provide service. It
refers to timelines, communication, quick response to user questions, quick
appointment of a meeting, fast service, etc.

Expertise depends on the possession of the necessary skills and knowledge
in the provision of services, that is, the knowledge and skills of employees
in the field of contact and those who work on technical support or research.
Accessibility is reflected of accessibility and ease of contact.

Courtesy is, above all, the attitude to employees towards the customers with
respect, then their pronounced friendly attitude, smoothness, neat appearance,
and with all this discreet smile that radiates confidence.

Communication means that employees are informed on the subject of their
interest in an understandable way and that they can listen to their remarks,
comments, wishes, etc. It is especially important to identify communication
barriers and define ways of overcoming them (Figure 1).

Figure 1: Communication barriers and ways of overcoming them

Barriers Way of overcoming

Individual

° Interpersonal dynamics
d Channels and media

d Semantics

d Inconsistent mime

° Active listening

° Selection of adequate channels
° Knowing others' views

° Developing a formal contact

Organizational

° Differences in status and power

° Needs and goals of the department

. Inadequacy of the task network
communication

. Lack of formal channels

° Creating a climate of trust

° Development and use of formal channels of
communication

° Adapting the organizational or structural group to
the communication needs

. Use of more formal and informal channels of
communication

Source: Daft, R., Marcic, D. (1998): Understanding Management, Dryden Press, p. 497.

10

Credibility is the result of trust, perseverance, honesty and service to the best
interests of the users.

Security is viewed as a lack of danger, risk or suspicion, that is, it implies
physical safety during service, financial security, and confidentiality.
Understanding and knowledge of the user is important for acquiring its
impressions and satisfying the offer. For such an effect, efforts must be made
to understand the needs of the users, that is, they must understand and accept
the specific requirements of the users.

Material aspect, as an element of quality of service, refers to the physical
appearance of the building, the impression that leaves the employee,
the tool and the equipment used in the provision of services, the physical
representation of the service, the appearance and behavior of other users in
the facility, etc.
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Conclusion

Tourism today is one of the leading industries in many countries of the world. This
is evidenced by statistical indicators, such as, for example, revenues earned by these
countries on the basis of tourism, number of nights, etc. In the light of the rapid expansion
of tourism, and especially in the second half of the twentieth century, the task and role
of marketing should also be considered, and they must observe their mutual relationship.
Perhaps the easiest thing to say is that marketing in tourism has the task of facilitating an
easier process of exchanging with tourist demand and supply. In such conditions, the nature
of the hotel services to emphasize its quality, and hence the issue of improving marketing
communication appears to be very important to hotel management. Consequently, it is
necessary to achieve the goal of the hotel business and at the same time to ensure the
satisfaction from the users. Different factors such as scientific and technical progress,
the development of transport means, the increase in the level of culture, education and
the level of standards have led to various changes in tourism trends. The importance of
hotel management is reflected on its close connection with a range of activities, such
as:traffic,culture,health,politics...The size and structure of the population, economic
potential, technological innovations, political and cultural movements are most often
represented by factors influenced by the direction of the development of hotel industry
in the following period. In such conditions the significance of marketing communication
with the development of hotel industry in Serbia is enhanced.
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Introduction

One of the main research topics in the area of strategic management is to understand
the source of sustainable competitive advantage of a firm. Starting from 1960s onwards,
studies have mainly been structured on the basis of a single framework which implied that
firms achieve sustainable competitive advantage by implementing strategies that use their
own internal power (resources), through responding to the opportunities outside the firm,
thereby neutralising external threats and avoiding internal weaknesses (Barney, 1991, p. 99).

Most of the research on sources of sustainable competitive advantage are focused
on identifying opportunities and threats (Porter, 1980; 1985), describing the strengths and
weaknesses (Penrose, 1959; Stinchcombe, 1965), or analysing their connection with the
selected strategies. Although certain attention is paid to the internal analysis of organizational
strengths and weaknesses, the primary focus of research in this period was directed towards
the external analysis of opportunities and threats in a competitive environment (Barney, 1991,
p. 100), and researchers aimed to describe the favourable background conditions that lead to
achieving high business performance (Porter, 1980; 1985). Thus, for example, Porter’s five
forces model (Porter, 1980) identifies the characteristics of the attractive industries, hence
suggesting that opportunities will be greater, and threats smaller in such industries.

Until the 1980s, mainstream managerial theories focused on the external environment
of afirm (i.e. industry structure) as a basis for understanding the competitive advantages (Roos
& Roos, 1997, p. 414). Within the strategic analysis of the external environment impact on
the competitive position of a firm, little attention was paid to the influence of unique, specific
characteristics of a firm on its competitive position. Specifically, these models of competitive
advantages were based on two simple assumptions: 1) firms within the same industry (or
strategic group) are identical in terms of strategically important resources that control and
strategies that follow (Scherer, 1970; Porter, 1981; Rumelt, 1997); 2) in the case of the
occurrence of heterogeneous resources in a particular industry or group, this heterogeneity
will be short-term, because the resources that firms use in implementing their strategies are
very mobile, i.e. they can be bought and sold in the production factor market (Barney, 1986;
Hirshleifer, Glazer, & Hirshleifer, 2005). In other words, according to neoclassical economic
theory, it was believed that resources are identically distributed within the industry and that
are easily accessible by competing firms. Accordingly, the role of management was to come
up with new, better ways to combine products and markets considering the bargaining power
of suppliers and buyers, entry barriers and potential substitute technologies and/or product
(Roos & Roos, 1997, p. 414). The key message of Porter’s theory of competitive advantage
was that the environment is more important for creating competitive advantage than actions
inside the firm (Roos & Roos, 1997).

However, in the 1980s, this view was replaced with a new perspective - the resource-
based theory of the firm. Based on some elements raised by Penrose in her work in 1950s
(Penrose, 1959), the proponents of this theory believe that the competitive advantage cannot
be only attained through different combinations of products and markets in a particular
industry, but through the differences that exist in the combination of the different resources
in the firm, where the resources are considered as strength or weakness of a certain firm
(Wermnerfelt, 1984, p. 172).

By further elaboration of these ideas, Barney (Barney, 1991) has developed four
criteria for determining what kind of resources provide a sustainable competitive advantage:

14 EKOHOMUKA EEX3]



©JlpywtBo ekoHomucra “Exonomuka” Hun http://www.ekonomika.org.rs

1) value for the consumer; 2) rareness in comparison to the competition; 3. inability to
imitate; and 4. sustainability. The only resource that seems to be able to meet such set of
criteria is “knowledge”: invisible assets (Itami, 1987), the absorptive capacity (Cohen &
Levinthal, 1990), core competencies (Prahalad & Hamel, 1990), strategic assets (Amit &
Schoemaker, 1993), organizational skills (Zander & Kogut, 1995), intangible resources
(Hall, 1992), organizational memory (Walsh & Ungson, 1991) and so on. For example,
Itami (1987) considers the invisible assets as the most important resources in the production
process, which are based on a free exchange of information, both within the company, as well
as with the environment.

The next logical step of the researchers who tried to understand the nature of
knowledge was the categorization of knowledge. Although there have been various proposals
such as: embedded knowledge, encoded knowledge, procedural knowledge (Blackler, 1995;
Lam, 2000), the most used distinction is on implicit and explicit knowledge (Polanyi, 1966).
Further, there is a distinction in terms of individual and organizational explicit and implicit
knowledge (Lam, 2000, p. 491; Krsti¢, 2014, p. 104).

Based on all this, it can be pointed out that research in the field of strategic management
shifted its focus from studying the external environment or industry structure to the study of
heterogeneous resources within the firm or its capabilities, competencies and knowledge as a
source of sustainable competitive advantage. Therefore, the aim of the paper is to overview
the evolutionary process of intellectual capital through the lens of various theories.

The paper is structured as follows. The introduction gives the brief overview of the
subject of the paper. The first section is devoted to the intellectual capital theory. Afterwards,
the resource-based theory, the dynamic capabilities theory, and the knowledge-based theory
are overviewed. At the end, the conclusion sums up the main findings and points out the
importance of intellectual capital within the different theoretical stands.

The Theory of Intellectual Capital

The theory of intellectual capital draws its roots from both management and
macroeconomic theory. The intellectual capital theory is a new prominent theory which
is based on the premise that, in the contemporary circumstances, intangible assets not
disclosed in the balance sheet are very important for the firm’s operations, since they
can significantly increase the value of assets or the market value of the firm (Kolakovi¢,
2003, p. 925). This theory is based on the belief that the wealth of the firm depends on
the human, structural and relational capital, and value is created by converting one form
of capital into another form (Kolakovi¢, 2003, p. 925).

The origins of the concept of intellectual capital in the 20th century are associated
with Taylor and his book “The Principles of Scientific Management” from 1911, in which
he writes about knowledge, experience and skills of employees (Taylor, 1911). Sometime
later, the idea of intellectual capital has also been found in the works of Chamberlin
(1933) and Robinson (1933), who emphasized that firm’s capabilities, technical know-
how, trademarks, brands, patents, etc. are key to the business success.

Further progress in the economic theory was done by Schumpeter (1934) “who
emphasised the recombination of knowledge as a necessary precondition for the
appearance of new innovative products” (Radenovi¢ & Krsti¢, 2017b, p. 191). Elements
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of the theory of intellectual capital can be found in Simon’s “Administrative behaviour”,
who believed that intellectual capital was limited only by a bounded rationality of
employees in a firm, i.e. human cognitive capacities (Kolakovi¢, 2003, p. 928).

A significant contribution to the development of the theory of intellectual capital
gives Penrose in her “The theory of the growth of the firm” from 1959, in which she
points out that the unique intangible intellectual resources and unique capabilities of the
firm are the key determinants of business performance (Krsti¢, 2014). At the same time,
she emphasizes the importance of management in using available internal resources,
i.e. their experience and skills in converting resources into products that will meet the
needs of the consumers, thus contributing to the exploitation of market opportunities.
Otherwise, the term intellectual capital is originally linked to Machlup (1962), who
coined it to highlight the importance of knowledge for growth and development of firms
and national economies (Radenovi¢ & Krsti¢, 2017a).

A special contribution to the development of the theory of intellectual capital gave
Polanyi (1966) by differentiating the explicit and implicit knowledge and emphasizing
that the success of a firm could be achieved only through their interaction. Inevitable
place in the development of the concept of intellectual capital certainly belongs to Romer
(Romer, 1990), who made a significant contribution to the endogenous growth theory.

In addition to Romer, many other authors, who independently studied intangible
assets, are important for the emergence of the concept of intellectual capital. Namely,
there are three different schools which in their own way contributed to the development
of the theory of intellectual capital (Kolakovi¢, 2003, pp. 930-931):

- The “Japanese school” led by Itami, who in the 1980s studied the contribution
of invisible assets in the case of Japanese firms, and stressed the importance of
intangible assets for the modern firms thus prompting the significant research
of intangible assets worldwide. Within this school it is important to mention
Nonaka and Takeuchi (Nonaka & Takeuchi, 1995) who dealt with the issue
of knowledge management and described how Japanese firms innovate their
business by implementing and disseminating explicit and implicit knowledge,
thereby highlighting that organizational knowledge cannot be created by
firms, but only individuals who work in them.

- The resource-based theory, which starting from the positions of Penrose
(1959), Rubin (1973), Wernerfelt (1984), Barney (1991) and Rumelt
(1997), put an emphasis on resource efficiency, with special attention to the
management of intangible intellectual resources, and strategies for the use of
existing resources. Also within this group following contribution could be
added:

o Nelson and Winter (1982), in the context of evolutionary theory, who
viewed the firm as a “warehouse” of knowledge, with special emphasis
on organizational routines that allow the interaction of explicit and
implicit knowledge;

o Prahalad and Hamel (1990), in the context of core competence theory,
who, as the core competencies of a firm, viewed intellectual property,
know-how and distribution network;

o Teece (1986), who looked at technological innovation as a source of
value and showed the detailed steps necessary for the commercialization
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of knowledge through innovations.

- The study of human capital, which began back in 1776 with the known work of
Adam Smith “Wealth of Nations” and ends in the 1960s when the theoretical
and empirical basis of human capital, as an integral part of intellectual capital,
were designed (Sweetland, 1996). In fact, Smith wrote in detail about the
importance of knowledge and skills of employees in the production process,
especially emphasizing that learning and education represent investments
in people (Nerdrum & Erikson, 2001, ctp. 128). Almost a century later, in
1890, Marshall argued that the most valuable capital is the one invested in
people, but none of them had used the term human capital. A significant
contribution to the formulation of the modern theory of the human capital
was given by Mincer (1958; 1962), Schultz (1961) and Becker (1962) who
viewed human capital as an independent category of capital, which analogous
to conventional capital possesses economic and production characteristics.
Becker (2009) even believes that people are the most valuable resource that
increases business opportunities.

However, the development of the theory of intellectual capital has in recent years
been guided by the ideas and thoughts of influential authors and practitioners, including
Kaplan and Norton (1992), Sveiby (1997), Stewart (1997), Edvinsson and Malone (1997),
Brooking (1997) and many others (Harris, 2000; Viedma Marti, 2007). The increased
difference between the market and book value of the firms encouraged the academic and
business community to consider the concept of intellectual capital as a key determinant
in the process of creating value for shareholders, managers and society as a whole. It
is the contributions of influential practitioners that have laid the foundations of the
way intangible factors determine the success of the firm, ie. the foundations of the
“standard theory of intellectual capital” (Andriessen, 2001). However, the huge interest
of researchers and practitioners to study the intellectual capital, resulted in numerous
improvements to the standard theory of intellectual capital and its further development
in the future (Harris, 2000; Andriessen, 2001; Viedma Marti, 2007).

Hence, Harris differentiates (2000, pp. 28-33):

»  The static theory of intellectual capital, based on which the corporate value
is not derived directly from any of the components of intellectual capital,
but from their interaction, whereby the nonexistence of any component
prevents a firm to use the potential of transforming its intellectual capital
into the corporate value. The basic concept of the static theory of intellectual
capital is very simple - it is based on the wealth of knowledge embedded
in individuals and organizations, and the need to mutually connect these
systems in order to improve performance.

e The dynamic theory of intellectual capital, based on which it is necessary
to completely eliminate the relational capital from the structure of the
intellectual capital, and to replace structural capital with the theory of
the system. By accessing intellectual capital through the theory of the
system, rather than structural capital, the organization is able to recognize
its connections. The theory of the system connects individuals to the
processes, and in turn with the organization, thus enabling the verification
of compliance that every individual and process in the organization is
associated with the respective strategic plans and business objectives of
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the organization. Given that the intellectual capital environment promotes
the diffusion of knowledge in order to improve performance, information
and feedback from consumers should always be available and visible in
the organization in which a system of intellectual capital is set up. Hence,
in an intellectual capital environment, competitive advantage creates the
organizational knowledge and systems designed to access that knowledge.
Therefore, the dynamic theory is based on the constant exchange of
knowledge between the human capital and designed systems.

The Resource-based Theory of The Firm

The resource-based theory has taken a prominent place in economic theory in
the late 20th century, when the focus of strategic research of the sources of competitive
advantage shifted from industry, i.e. external environment to the specific characteristics of
the organization i.e. internal environment (Spanos & Lioukas, 2001). The central premise
of the resource approach is that the competitiveness of an organization is based on its
resources and capabilities (Peteraf & Bergen, 2003). The development of the resource-based
theory of the firm is primarily focused on establishing a connection between resources and
competitiveness, as well as examining the impact of these connections on creating sustainable
competitive advantage and improving firm’s performances (Krsti¢ & Sekuli¢, 2016, p.
355). The resource-based theory of the firm observes a strategy as an instrument for the
alignment of resources and capabilities of a firm with the requirements of the external
environment (Radenovi¢ & Krsti¢, 2017a).

The resource-based theory starts with two assumptions in the analysis of the sources
of competitive advantage (Barney, 1991, p. 101): First, firms within a particular industry
or group can be heterogeneous in terms of strategic resources they control; second,
these resources need not be perfectly mobile between firms, and thus heterogeneity can
be long-lasting. The resource model of the firm examines the implications of these two
assumptions in the analysis of the sources of sustainable competitive advantage. Therefore,
the heterogeneity of resources determines the heterogeneity between firms. Namely, firms
possess different resources and do not use them equally successful, and as a result different
firms have different efficiency performances. The resources of a firm include all assets,
capabilities, organizational processes, characteristics of a firm, information, knowledge,
etc., which it controls and which enable it to create and implement strategies to improve
efficiency and effectiveness (Daft, 2010). It can be said that internal resources are the
strength of the firm, which it uses for defining and implementing strategies.

The resources of a firm can be classified into three major categories (Barney, 1991,

.101):
F o Material resources (physical capital), related to technology used in a firm,
plant and equipment, geographical location, and access to raw materials;

o Human resources (human capital), related to the training, experience,
judgment, intelligence, relationships and insight of the individual managers
and employees in a firm; and

o Organizational resources (organizational capital), related to the formal
structure of reporting in a firm, formal and informal planning, controlling
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and coordinating systems, as well as informal relationships between groups
within the same firm, and with other external firms.

Of course, not all aspects of the physical, human and organizational capital of a
firm are strategically significant resources to create and sustain competitive advantages
- some may pose obstacles to the implementation of valuable strategies, some can lead
to reduced efficiency and effectiveness of implemented strategies, and some have no
influence the strategic processes of a firm. In this sense, in terms of the resource-based
theory of the firm, only those physical, human and organizational resources are important
which enable firms to design and implement strategies that improve their efficiency and
effectiveness (Wernerfelt, 1984).

A firm has a competitive advantage when implements a strategy of value creation
that is not at the same time applied by any current or potential competitors, and it achieves
a sustainable competitive advantage when apart from this criteria, the competitors are
not able to replicate the advantages of this strategy (Barney, 1991, p. 102).

Due to the fact that a firm is a set of different resources that affect the performance of
a particular firm through interaction with other resources, and the direction of this causal
link is vague, it is difficult to determine how individual resources contribute to the success of
a firm, without taking into account the interdependence with other resources (Lippman &
Rumelt, 1982; Dierickx & Cool, 1989). Ambiguity, i.e. the uncertainty in terms of the factors
which contribute to the superior or inferior performance of a firm significantly affect the
possibility of imitation and the mobility of factors, considering that these factors cannot be
replicated or moved if they are unknown. In addition to uncertainty of factors affecting the
performance of a firm, even more important is the uniqueness of the resources used, which
also prevents imitation by competitors (Lippman & Rumelt, 1982, p. 420). According to the
resource-based theory of the firm, resources must have certain characteristics in order to
provide a competitive advantage (Barney, 1991, p. 105; King & Zeithaml, 2001, p. 75):

o Valuable - to provide strategic value of a firm by enabling management to

exploit opportunities and eliminate threats from the environment;

o Rare - difficult or impossible to find with existing or potential competitors;

o Irreplaceable - impossible to substitute by alternative resources; and

o Inimitable - that cannot be imitated by competitors.

Lin (2013, pp. 54-55) believes that intellectual capital, as a valuable knowledge
resource, possesses these characteristics, i.e. intellectual capital is a valuable, rare, unique
and difficult to imitate, can be communicated to others and its components are identifiable
and comprehensive. With the above characteristics, intellectual capital can be turned into
a competitive advantage of a firm.

Since intangible assets cannot usually be easily seen, felt or described, for decision
makers is very important that, the intellectual capital through its basic components, can
be transmitted to the key stakeholders. In addition, the best way to capitalize the value
of intellectual resources is through the realisation of appropriate business performances
of a firm. Therefore, the resources and capabilities of a firm should be used effectively to
achieve a better competitive potential and intellectual capital is a visible result of applied
management practices, techniques and tools (Radenovi¢ & Krsti¢, 2017a).

The basic elements of the resource-based theory can be summarized as follows
(Kay, 1996, pp. 33-34):

o A firm is essentially a collection or set of capabilities;

o The effectiveness of a firm depends on the coordination between these

capabilities and markets it covers;

o Growth and the appropriate limits of a firm are limited by its capabilities;
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o Some of these capabilities can be purchased or created and are available to all
firms;

o While others cannot be or may but very difficult to replicate by other firms,
and this determines the competitive advantage;

o Such capabilities generally cannot be replicated because they are the product of
its history or because of the uncertainty of its nature (even within the same firm).

Development of the resource-based theory differentiates two directions: static,
which is focused on the static aspects of resource analysis by understanding the way
in which a particular resource contributes to creating and sustaining a competitive
advantage; and dynamic, which seeks to connect the firm development with the process
of improving the effects of the resource usage (Foss, 1997, p. 348).

What can be stated as a significant disadvantage of the resource-based theory is
the fact that it does not link the analysis of the firm development with the analysis of the
sustainable competitive advantage, but rather treats them separately (Krsti¢ & Sekuli¢,
2016). For this reason, the process of the use of resources should be directed towards
those activities that can have a positive impact on the growth and development of the
firm, and through greater creativity in choosing, combining and using resources to
achieve the greatest possible synergy effects and desirable competitive advantage.

The Theory of Dynamic Capabilities

The relationship between the knowledge component and the resources component
in the produced outputs has changed significantly, thus contributing to the change of
the source of competitive advantage. In the past, advantages were based on the market
dominance or organization of the process of mass production, while in modern
circumstances competitive advantage lies in the brand and reputation, patents and
standards, relationships with employees, suppliers and customers. Those sources of
competitive advantage represent various forms of intellectual capital, which could create
huge differences between the book value of a firm and its market value, which also
encompass a value of the undisclosed intellectual capital (Hunter, 2002, p. 4).

Competitive advantage in business is essentially based on a variety of unique
competencies, i.e. capabilities to do things others cannot. What happened in the 20th
century is that the sources of these different, unique competencies change on the way to
the knowledge economy. In the knowledge economy, for successful firms is not enough
to just hire talented people, but they need to add value to them, whereby it is necessary
to distinguish between the contributions of the organization and the contributions
of individuals (Kay, 2000, p. 48). While intellectual resources are embedded in the
experience and expertise of individuals, firms provide physical and social resources, as
well as the structure of resource allocation, that allows the transformation of knowledge
i.e. intellectual resources in competencies (Teece, 2000, p. 12). The way in which these
competencies and intellectual resources are configured and employed will greatly affect
the competitive position and the commercial success of a firm.

Given that the current assets of a firm are mainly intangible, it is unclear which of
them belong to the firm, and which part is embedded in employees. In addition, superior
technology by itself is not sufficient for creating and sustaining a competitive advantage,
but cognitive and managerial skills are also necessary to identify and combine relevant
complementary assets for encouraging business (Teece, 2000, p. 8).
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In a constantly changing environment, what provides the basis for creating
competitive advantages is the ability to recognize and exploit opportunities, i.e. dynamic
capabilities (Teece, 2000, p. 8). Dynamic capabilities represent the abilities of a firm
to integrate, create and reconfigure internal and external competencies to respond
to extremely volatile environment (Teece, Pisano, & Shuen, 1997, p. 516). Dynamic
capabilities are to be found in firms that are mainly entrepreneurial oriented, with a
horizontal organizational structure, clear vision, high incentives to managers/employees
and a high degree of autonomy in order to ensure rapid response to changes in the
dynamic environment (Teece, 2000, p. 8).

Resource performances and dynamic capabilities of a firm set the activities of
imitation and experimentation with resources, as well as the assessment of the costs of these
activities, and lead to a new structure of resources which, as a result of learning by imitation
and experimentation, determines a future production quantity, but also product and process
innovations (Zott, 2003).

In this manner, a firm can be thought of as a value chain which value is created by
transformation of the inputs to the outputs, that is, as a set of separate, but interrelated
strategically important economic activities in the design, production, delivery and sale of
products and services, whose better and more cost-effective performance compared to
competitors leads to the competitive advantage (Viedma Marti & Cabrita, 2012, p. 77). This
practically means that the competitive advantage is the result of the firm’s capabilities to
accomplish the above mentioned activities at a lower cost in comparison to the competitors,
or in a unique way which enables a firm to determine a higher cost, wherein the structure
of the activity, and the way in which they are set, are determined by the strategy of the firm
(Viedma Marti & Cabrita, 2012, p. 78).

The Knowledge-based Theory

A sustainable competitive advantage is based on the knowledge of a firm as one
of the main components of intellectual capital (Hunter, 2002). Competitive capability is
largely dependent on the capability of an organization to develop, differentiate, adopt and
disseminate its knowledge base. Knowledge in an organization is a resource on which
a firm can build and maintain the core competencies that, if being adopted, enable it to
survive and prosper in a competitive world (Hunter, 2002, p. 8). As proponents of the
theory of knowledge stand out Leonard-Barton (1992), Grant (1996), Spender (1996)
and Liebeskind (1996).

The knowledge-based theory puts emphasis on knowledge as a resource which is
difficult to imitate, which differentiates and creates a competitive advantage (Leonard-Barton,
1992). The knowledge-based view of the firm distinguishes four dimensions of set of skills:
knowledge and skills of employees, technical systems, management systems and values and
norms associated with different types of personalized and embedded knowledge, as well as,
the processes of knowledge creation and control. In addition, Grant highlights the fact that
knowledge is “the critical input in the production and the primary source of value” (Grant,
1996, p. 112). According to Spender (1996) organization is seen as a lasting alliance between
independent entities that create knowledge, regardless of whether they are individuals, teams,
or other organizations, with the material resources subordinated to the provided services. This
suggests that in the constantly changing environment, the most successful firms are those
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which produce original knowledge, spread it within the organization and quickly transform
it into innovative products.

Liebeskind (1996) believes that firms as institutions have a key role in creating and
sustaining a competitive advantage by protecting useful and valuable knowledge. In particular,
given that the intellectual property rights are insufficiently regulated, but also expensive to
propose and implement, firms are able to use a range of organizational arrangements that
are not available on the market to protect the value of knowledge. Hence, firms can in many
ways prevent the expropriation of knowledge, and reduce the visibility of knowledge and its
products, thus protecting them from imitation. In this way a firm can achieve the “possession
rights” which are also valuable, if not more valuable, than the limited property rights of
knowledge required by the law (Liebeskind, 1996, p. 94). Therefore, the uniqueness, which
is the key to competitive advantage, actually depend on the adoption of the various protective
arrangements by firms.

If the core knowledge is a main strategic asset of an organization, then its main tasks
are to improve the existing knowledge and to create a new core knowledge (Viedma Marti,
2007). At the same time, creation and improvement of core knowledge require the capabilities
of organizational learning, including the corresponding structure of learning and information
systems, where the valuable knowledge can only be obtained through a systematic and
repeated comparison to the processes and core competencies of “world class” competitors in
the same business segment.

Conclusion

Starting from 1980s onwards, the intellectual capital has become the most important
determinant of growth and competitiveness. In the knowledge economy, knowledge resources
are the main source for creating and sustaining competitive advantage of a firm. Namely,
technological revolution and spreading out of knowledge-based activities have altered the
way firms organize their business. Instead of using traditional production factors, their
emphasis has been put on the knowledge resources and capabilities of their efficient usage.

In contemporary circumstances competitive advantage of firms is not derived from
their market positions, but from the difficulty of copying, i.e. imitating of intellectual assets
and the way in which they are used. Since it is not always possible to attain or imitate
resources, attention must be focused towards the internal organisation of the firm to find the
real source of sustainable differences in resources, i.e. the internal organisation of the firm
is as important as its environment. From the aspect of the strategic management literature,
which points out the multi-dimensional characteristics of firm’s resources, i.e. their various
combinations, intellectual capital represents a multi-dimensional portfolio of resources (Lin,
2013, p. 55). Intellectual capital represents a distinctive and comprehensive combination of
resources, as it components include employees and leaders, structures and systems, and social
relations.

Because of this, the theory of dynamic capabilities considers that efficient usage of
resources is not sufficient for the success of a firm, but is necessary certain functionally
specific capabilities (in production, purchasing, sales, research and development, etc.) (Krstic,
2007, p. 349). In other words, the resources themselves cannot contribute to the sustainable
competitive advantages of a firm, but this role is attributed to the firm’s capabilities, which are
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developed through complex interactions with resources, and which allow the firm to use its
available resources in combination with the specific information and organizational processes
(Amit & Schoemaker, 1993).

Looking at the research on the intellectual capital it is possible to differentiate
several stages in the development (Chaminade & Vang, 2007, pp. 128-129; Krsti¢,
2014, pp. 8-9): The first stage, until the mid-1980s, in which the intellectual resources,
which are rare, durable, hard to imitate, and especially knowledge, seen as an important
determinant for creating and maintaining competitive advantage and it was necessary
to manage them; The second stage, from the mid-1980s to the middle of the first decade
of the 21st century, in which the researchers were mainly concerned with the problems
of conceptualization and measurement of intellectual capital, as well as reporting on
intellectual capital with the aim to manage it efficiently; The third stage, from the middle
of the first decade of the 21st century, in which the attention of researchers is mainly
occupied with issues of effective usage of intellectual capital in the management of
business systems in order to accomplish greater economic efficiency.

In order for a firm in contemporary circumstances to maximize its strategic advantages
in the long term, it is necessary to focus on its own internal resources and key sources of
intellectual or supplementary activities that represent its core competencies i.e. capabilities
which create and maintain significant long-term differences in the minds of consumers. In this
sense, the strategy of a firm needs to develop internally the best capabilities or competencies
such as: database, skills, organizational and technical competencies in which a firm already
has considerable expertise, and which will enable the achievement of maximum value for
key stakeholders, as well as to focus externally on those networks of suppliers that perform
activities that must be bought in the market. In this way, dynamic capabilities reflect the firm’s
ability to achieve unique and innovative forms of competitive advantage given the firm’s
current market position and previous practices. As a result, firms compete with each other
based on core competencies and knowledge.
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Abstract

Small and medium sized enterprises are one of the key factors in the dynamic
economic development and the reduction of the high unemployment rate, especially
among the young and hard-to-employ categories in the society. These enterprises
contribute to the more efficient resource allocation because they apply work intensive
production methods which provides balance establishment between higher workforce
availability and lack of capital. There is a special importance of the production oriented
SME' s in Serbia because the economic policy of the transition period favoured service
sector development. That is the reason for the results in SMEs and entrepreneurship
sector to be far lower than expected, followed by insolvency, high indebtedness
and unfavourable sorces of funding dominated by too expensive bank loans. The
economic policy in the future should provide a favourable business environment for
SMEs and entrepreneurship sector growth and development, as well as raising their
competitiveness in relation to companies from the developed economies.
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PA3BOJ IIPEAY3ETHUIITBA U PUHAHCHUJCKE
INEP®OPMAHCE CEKTOPA MCII Y CPBUJHU

AncrpakTt

Mana u cpeorwa npedyseha cy jedan 00 KwyuHux (akmopa OUHAMUYHOZ
npUBpPeoHo2 pa3eoja u CMarberbd BUCOKEe CIONe He3anoC1eHOCMU, HOCEOHO MAAOUX U
medice 3anoubusux kamezopuja opyuimea. Oea npedyseha donpunoce epuxacnujoj
anoxayuju pecypca jep npumersyjy paoHo UHMeH3ugHe npou3seo0He Memooe yume
obes3behyjy ycnocmasmarse pagHomedice usmely eehe pacnonosxcusocmu paoue
cnaee u nedoocmamrxa kanumana. Y Cpouju cy o0 noceonoe snauwaja MCII xoja
ce base npouzeooHom deramuowily jep je ekonomcka noumuKa y mpanH3uyuoHom
nepuody @agopusoeanda pazeoj yCayxucHoz cekmopa. 3602 moaa cy u pe3ynmamu
nocrosarsa cekmopa MCII u npedyzemuuwimea 3HAMHO UCHOO — OYEKUBAHUX,
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Gunancuparsa y xojuma domunupajy npeckynu 6ankapcku kpeoumu. Exonomcka
noaumuxa y 0yoyhem nepuody mopa obez6edumu nooban NOCI08HU aMOUjeHm
3a pacm u pazeoj cexmopa MCII u npedysemnuwmea u noousare HUXO8e
KOHKYPEeHMHOCMU ) 00HOCY Ha npedyzeha uz passujene npugpeoe.

Kwyune peuu: cekmop MCII, npedysemnuwmeo, unancujcke nepgopmarnce,
KOHKYPEHMHOCM

Introduction

Entrepreneurship is a modern form of business behaviour used to find economically
more efficient and more attractive business activities in the market. That is a creative
activity of competition and comparative advantage of product, service, business or
individual formation, and that provides an increase in market and economic results for
entrepreneurship oriented businesses. Entreprencurship foundation and development
represents an important economic, technological and social phenomenon. Nowadays,
when the challenges of the environment are greater and more complex, entrepreneurship
is becoming the key factor responsible for the development of individuals, business
systems and nations.

Entrepreneurship in Serbia has not reached the necessary level of development,
nor the one proclaimed by the economic policy after the year 2000. That is why all the
negative results of the transitional processes are still present, from high unemployment
and low competition to high level of foreign debt. Entrepreneurship can be the key factor
of the desirable changes in Serbia, such as : worker productivity increase, product and
service quality increase, competition strengthening, better use of the available capacities,
export growth, higher employment, public and foreign debt decrease, etc.

Bearing in mind the following: foreign debt level, GDP structure (where almost
two thirds are realised through nontradable sectors), high foreign trade deficit and
negative results of the environment in 2016, it is easy to understand that the economic
policy creators in Serbia have a difficult task of negative economic trends prevention in
front of them, as well as entrepreneurship development and unemployment reduction. In
these conditions, there arises a question of economic policy change which will lead to a
sustainable economic growth and development, remove regional disparities, provide the
necessary investment level and favourable environment for SMEs sector development.
The affirmation of entreprencurship as a whole, primarily productive entrepreneurship,
can be a good start of progressive and undoubtedly pragmatic transformation and
transition of our society towards the economically developed world.

SMEs and entrepreneurship importance
for economic development

Entrepreneurship can be defined as a group of activities with the practical application
of heterogenous knowledge and skills at its basis, with the aim of conducting a certain
activity including further growth and development of the business. Thus, entrepreneurship
represents a combination of various knowledge, abilities, readiness to accept appropriate
possibilities, innovations and risks. An important entry of entreprencurship is a readiness
to accept innovation. Knowledge and information gradually come to the fore, and can be
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considered as strategic factors of entrepreneurship. Timely and good quality information
to reduce risk, uncertainty, enable better quality decision making and creative possibility
development.

Entrepreneurship represents a model of business behaviour, which means that the
owners/managers are actively pursuing new business opportunities. Entrepreneurs are
the stakeholders, and their behaviour most often implies activities such as innovation,
proactivity and risk propensity at business chances usage. Entrepreneurship also
represents the way of thinking, and the essence of entrepreneurship is action.

Entrepreneurship opens new workplaces and it is a driving force of the economy,
and its development strongly supports social development. Entreprencurship is a
dynamic process where entrepreneurs take initiative in production and new ways
of doing business. We can observe entrepreneurship as a market function (with the
aim of explaining differences in the market when an entrepreneur reacts), as a process
(recognition of chances and organisation for their usage), and as a person, who has got
initiative, authority, prediction ability, who takes risks and leadership (entrepreneur)
(Herbert & Link, 1989; Bygrave & Hofer, 1991; Stevenson & Jarillo, 1991).

A holder of entrepreneurial activity has to integrate: knowledge, tendency towards
new ideas, innovation application, creative thinking ability, a willingness to work hard,
constant improvement, ability for quick decision making and risk taking, as well as
orientation towards future. Potential entreprencurs are people from the existing private
sector, with shorter or longer working life as private business owners; people from the
grey economy area; unemployed or people made redundant; intellectuals with a worsened
financial position; farmers in positions of entrepreneurs for a number of years, etc.

According to the EU definition, entrepreneurial companies are organised as
micro (up to ten employees), small ( from ten to fifty employees) and medium ( up to
250 employees). Law on Accounting ( the Official Gazette of the Republic of Serbia n
62/2013) classifies legal entities in Serbia according to the number of employees in the
identical way, taking into account the criteria of realised business income and average
value of operating assets. The European chart of SMEs points out the importance of
small and medium-sized enterprises for competition and employment increase, and it
also defines the basic principles for their support, cheaper and faster start-up, better laws
and regulations, access to funds and fair tax policy. The EU has identified the most
important objectives — high level of European competition achievement, better SMEs
relations with universities and research centers, socially responsible approach to the
society, etc.

The basic characteristics of SMEE (small and medium-sized enterprises and
entrepreneurship) are size, flexibility, innovation and risk proned ventures, more
possibilities for specialisation, etc, enable these enterprises to adapt more easily to the
continuous changes in consumer demands and conditions of doing business in global
markets than the big business systems. Thus, SMEE encourage competition strengthening
which results in product and service quality improvement, price lowering, innovation
and new technology development, economic growth of national economies in general.
It is expected from the government to diminish the negative impact of external factors
on the businesses in Serbia (Jankovic, et all, 2016). In the era of constant changes in all
the spheres of business, important factors of the survival of the enterprise are keeping
track of the events in the region, swift reactions to actual trends and predicting the future
market events. By this means the enterprises become more successful and achieve a
proactive control over their future(Gavrié, et all, 2016).

SMEE sector often shows a characteristic of below average productivity because
they are too small to accomplish the economies of scale effects. Besides, they are less
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capital, and more work intensive. Unlike large companies which naturally tend to achieve
monopolistic or duopolistic position in the market, SMEE contribute to the creation of the
competitive economic structure as a prerequisite of economic efficiency increase (Berry,
A.2007). SMEs contribution to the economic growth is realised through their tendency
towards innovative ventures and risk, although they pay the price of high extinguishing
rates and lower rentability rates because of that. SMEs sector is a place where successful
entrepreneurial ideas are created and realised. Most of the small enterprises started their
life cycle as micro companies, while many large companies grew out of SMEs sector.
These companies are the ones with a larger tendency of including SMEs in their supply
chains, and they contribute significantly to the economic efficiency (Eric, D. et all, 2012).

The following dimensions are often pointed out in the context of the SMEs
contribution to the economic growth and national economic development (Hobohm, S.
2001):

*  Compared to large enterprises, SMEs are more work intensive and influence
the lowering of inequality in income distribution. These enterprises play an
important part in employment generation and poverty reduction, especially
in the creation of workplaces for people from the poorer society groups and
women with less alternative sources of income.

* In the developing countries, SMEs contribute to the more efficient resource
allocation through work intensive production method application, which
provides the establishing of balance between larger work force availability
and the lack of capital.

*  SMEs support the creation of the production capacity system by the absorption
of production resources at all levels of the economy, the contribution to
the creation of dynamic and elastic production systems where small and
large enterprises are mutually connected. Compared to large enterprises,
SMEs are geographically more evenly allocated, and that fact contributes
to entreprencurial ideas and skills development and diffusion, as well as
economic differences reduction between urban and rural areas.

Entrepreneurship development in the transitional
period in Serbia

Entrepreneurship and self-employment in Serbia represent the areas that gain
importance along with the changes of the economic context — privatization, change
in the economy and ownership structure, increased possibility of losing a job, work
force market instability. The changes in economic structure also cause a completely new
approach to human resource development (demands for new knowledge, skills and high
competencies, mobility, adaptability, etc).

One of the directions of sustainable economic development is entrepreneurship,
which has positive results in the economically developed countries. However, the
business environment for entrepreneurship development in Serbia is still unfavourable,
with almost the same obstacles as at the beginning of the transition, despite the declared
support of the economic policy creators. Solving the problem of unemployment, young
personnel migration prevention, worker productivity increase, innovation adoption
— these are only some of the positive effects of entrepreneurship development. In the
process of creating a favourable environment for entrepreneurship development there
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are others with an important part, except the institutions of the state: entrepreneur
association, SMEE association, state and private universities, international and local
organizations and associations.

According to the global aspirations, both among the Serbian scientists and
economic policy creators, entrepreneurship is observed as one of the key factors of
the economic growth and employment generator. The government of the Republic of
Serbia has adopted the Strategy for poverty reduction (2003) where entrepreneurship
development is marked as an important element of the economic development and
poverty reduction in Serbia, while self-employment and “start-up” are defined as the
key segments of entrepreneurship development. In the National sustainable development
strategy (2008) one of the key priorities is competitive market economy development
and balanced economic growth, with innovation encouragement, entrepreneurship
promotion and SMEs development as the main activities for achieving those aims.

The main task of the Strategy for SMEs and entrepreneurship development in
Serbia is to create a framework for making sustainable, internationally competitive and
export oriented SMEs sector which will provide a social well-being in the Republic
of Serbia. Unfavourable economic trends slowed down the dynamics of solving basic
problems of SMEs and entrepreneurship development, so that nowadays in Serbia we
have an incomplete institutional environment and regulations, inadequate knowledge and
skills of entrepreneurs and SMEs staff, insufficient skills promotion in the companies,
insufficient encouragement for the improvement of intellectual property management
development, property rights included.

There are very unfavourable economic conditions and inappropriate forms and
extent of financial support in the course of the transitional period: dominating banks
with the expensive credit offer and short terms of loan repayment, lack of microcredit
institutions at regional and national levels, but also the lack of other financial instruments
suited to the real needs of SMEs and their economic strength. Also, programmed
approach to finances is still undeveloped — cooperation with private investors, credits
and loan guarantee programmes, no collateral loans for capital provision in innovative
SMEs, risk fund capital capitalization, tax incentives, etc.

One of the characteristics is an insufficient connection with large companies,
which also means underutilised opportunities for dynamic development of the SMEs
sector as cooperatives (suppliers, subcontractors) of large business systems; it also
means an underutilised opportunity of SMEs sector advantages over large companies
in certain segments of production which demand flexibility and fast adaptation of
scientific-technology and market sectors. Relevant institutions have not fully recognised
the possibilities and needs of the SMEs sector, which caused the lack of necessary
incentives for the modern technology introduction, as well as innovation, standards,
quality control, etc; therefore, there was no necessary internalisation and this sector did
not enter higly-developed markets.

Besides all the above mentioned, SMEs sector made a significant contribution to
the economic growth in the period of transition. This sector is also an important factor
in the process of the Serbian economy approach to the developed market economies,
as well as on the road to the EU integrations. The encouragement of this sector's
development is defined as one of the priorities in the economic policy in Serbia, and
2016 was declared the year of entrepreneurship. It is especially important to encourage
productive entrepreneurship because it can contribute not only to the financial stability,
but social and political as well, since it opens new work places, releases creative energy
of innovators, regains faith in one's own abilities and prevents “brain drain”. Therefore,
the focus of attention should be transferred from the area of financial economy to the
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world of the real economy as soon as possible, material production before anything else
(Pokrajac et al, 2011).

It is necessary to introduce entrepreneurship into the school system, which will
recruit a larger number of successful entrepreneurs and make it easier for them to manage
the development of their own business ventures. Entrepreneurship education has both
short-term and long-term effects in the society (Arasti et al, 2011), and higher education
significantly increases the prospects of entering entrepreneurship for business chances
and ideas, not out of the economic need (grbovic et al, 2013), which is a very common
case in Serbia, especially in the recent years of crisis.

According to the study on youth employment and migrations in Serbia
(Vladisavljevic et al, 2010), entrepreneurship is more a result of the “push effect”, that
is, the need for work and survival, and less a result of the “pull effect” — the recognition
of business possibilities and the situation in the market. The characteristics of the market
in Serbia are: work force offer and demand nonconformity, high share of long-term
unemployed people, large inflow of redundancies (laid off from the public sector, large
companies bankruptcy and liquidation), unfavourable age and qualification structure
among the unemployed, high share of the young and women in the total number of the
unemployed, large differences between labour markets in the region, large number of the
people involved in the grey economy area, low mobility of the work force, large number
of the hard-to-employ categories of people, etc. According ot the Work force Poll, the
rate of unemployment was 17.9% at the end of 2015, and it increased in comparison to
the end of 2014, when it was 17.3%.

Adult education can be used in the function of improving the complete skills
of entrepreneurs: improved comprehension of the need of further adult education
development in the SMEs sector; devising the appropriate models and programmes
in adult education with the aim of greater entrepreneurship internalisation and deficit
decrease in trade exchange in the region; SMEs interest connection to the legislative
structures of the state, local governments and institutions of education and science with
the aim of the competition increase, coordination and good practice application, and
similar measures continuously conducted in order to achieve long-term effects which
influence development and increase in entrepreneurial culture.

Entrepreneurship can be the key factor for the desirable changes in Serbia,
such as: work productivity growth, product and service quality increase, competition
strengthening, better use of the capacities available, export increase, higher employment,
public and foreign debt decrease, etc. In fact, only entrepreneurship can bring the desired
dynamics into our economic life, regain the confidence for the population, prevent
migration abroad, increase life quality for all people, and generally, set the new standards
of social stratification based upon knowledge and productivity. Learning and knowledge
can be best recognized in entrepreneurship as the true capital which can be quckly and
legally reproducted.

Negative business results of the companies in the recent years also point to the
need of the stronger and more comprehensive support for entrepreneurship and SMEs
sector development. The problems of insolvency and high debts of the companies in all
sectors of the economy are especially evident. Thus, according to the Business Registers
Agency, we can see in table 1 that the large business companies have a share of ca % in
the complete capacities of the economy (6,262,714 million dinars), and that the share of
the fixed assets in the total business assets is as much as 70.45%, which is much more than
the share of the fixed assets in the total assets of the small, medium and micro businesses
(55.63%, 49.17% and 45.91% respectively). Of course, the situation is reversed in the
case of the working assets share (supplies, claims, cash, short-term financial placement).
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It all points out the fact that the SMEs sector has not, to the extent necessary, taken the
position that the large companies had held earlier — the ones doing business with great
difficulties (many undergoing the process of rehabilitation, bankruptcy or liquidation).
The absence of the SMEs cluster or collaborative association and connection processes
based on the SMEs examples from the developed countries is evident. On the other hand,
the economic policy has favoured foreign investments through subsidizing, and that at
the expense of the domestic investors.

Table 1: Business property structure according to the business entity size
Millions of dinars

Business entities according to size
DESCRIPTION - -

Large Medium Small Micro
A. Subscribed unpaid capital 836 2.031 4.559 15.394
B. Fixed assets 4.412.537 1.086.018 1.134.796 898.628
C. Deferred tax assets 26.036 7.286 7.974 2.249
D. Working assets 1.823.304 857.034 1.159.140 1.040.505
E. Total business assets 6.262.714 1.952.369 2.306.469 1.956.777

The source: Business Register Agency (2015), the statement on business economy in
the Republic of Serbia in 2014.

Financial performances of the SMEs sector

Survival, growth and development of the SMEE is mainly determined by the
favourable source financing possibilities. The most important feature and the biggest
problem of these companies is restricted access to financing sources in money and capital
market, especially concerning the cost and terms of usage. In an effort to provide the
necessary funds from the most favourable sources, the companies face the following
dilemmas in the course of their life span: whether to finance investments and business
development from their own or borrowed sources, how much capital to secure from
the borrowed sources, whether to obtain the capital from the banks and other financial
institutions in the securities market or by attracting formal or informal investors, what
is the desirable structure of the company's capital. The number of the financing sources
available for the SMEE is low, and they satisfy their need for capital much harder than
the large business systems. Therefore, the management of SMEE financing is specific in
many ways.

Also, that is why high rates of putting out of companies are one of the important
features of SMEE. The uncertainty of survival is the price these companies pay due to their
innovation and risky ventures orientation, as well as fast and dynamic growth. Under the
conditions of high specialisation and insufficient business activity diversification, the lack
of entrepreneurial skills, knowledge and experience, the strategy of wrong market niche
focus or inaccessibility of adequate sources of finances all lead to the extinguishing of a
business. The high rate of SMEs extinguishing has negative implications on the average
resource usage and the employee work place security efficiency (Eric, D. et all, 2012).

SMEs vulnerability in crisis conditions is explained by the following characteristics
(Centre for Entrepreneurship, 2009):
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*  SMEs have more difficulties in conducting the activities of restructuring or
downsizing than the large companies because they are already small businesses;

*  Low level of business activities diversification;

e Poor financial structure;

*  Low or no credit rating;

*  Dependence on credit as the basic external source of finances;

*  Accessibility to lower number of alternative sources of finances;

Restricted access to favourable sources of financing is one of the most important
limiting factors of SMEE growth and development. The possibility of capital acquisition
is the key determinant of survival, growth and development of these companies. Relying
on their own funds is a problem due to their limitations and impossibilities to satisfy
the growing needs of the companies for capital, especially at the later stages of their life
spans. Borrowed funds from various sources are far less available to the SMEs than the
large business systems. The most common obstacles to bank credit usage are the lack
of appropriate collaterals, non-existent paperwork on business ventures and enterprise,
impossibility of presenting the project to the potential creditors in an adequate way,the
unadjusted methodology for small project evaluation which makes the success evaluation
process too expensive (Paunovic, B., Novkovic, N. , 2003).

Securing the necessary funds through private investment funds, risk capital funds
and Business Angels are mainly reserved for innovative and high potential growth
SMEs. Raising capital in the stock market through initial public offer of the stocks is also
negligible because most of these companies are insufficiently attractive for investors.

Due to the lack of adequate personnel solutions in the area of financial management,
in managing the economic policies, the small enterprise sector makes a series of mistakes.
There is no understanding of the basic income parameters, especially which leverage
points manage income, and the income themselves are set in too optimistic way. The
time to create income at all is also underestimated. Many important expenditure items
are underestimated in the projections, other expenses are overlooked, and that necessarily
leads to liquidity problems. The necessary cash assets are not obtained very fast so there
is a cash flow as a result, and the positive cash flow is the most important in the starting
phases of the development, the profitability will come later. (Lucic, Lj., 2006)

The unfavourable business environment and the inert weaknesses of the SMEs sector
have influenced the negative results of the business the sector accomplished in the previous
period. Small enterprises are not able to improve the unfavourable financial structure so
that the expenses are too much of a burden, and they prevent them from achieving better
business results. The analysis of the basic indicators of the business shown in the table 2,
point to the most favourable structure of capital and borrowed sources in the SMEs sector
compared to the large business entities. Thus, for example, the share of the capital in the
total liabilities (sources of funds) of the large companies is 51.86%, while it is much lower
in the SMEs sector- 40.83%, medium-sized 41.18%, and only 35.72% in micro businesses.
Also, there is an extremely high share of the short-term liabilities in the total sources of
funding, so that it is 47.63% in medium-sized companies, 48.80% in the small ones, while
it is entire 72.10% in micro businesses. All business entities, except the small ones, have
done business with the negative net reversible capital, which implies a financial imbalance
and problems in liabilities payments, that is, insolvency of the complete economy.
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Table 2: Structure of the sources of financing, according to the business entity size
Millions of dinars

Business entities according to size
DESCRIPTION - - -
Large Medium-sized | Small Micro
A. Capital 3.248.413 797.174 949.830 698.993
B. Long-term reserve and liabilities 1.128.099 371.042 430.043 408.733
C. Deferred tax liabilities 139.863 13.988 6.921 2.718
D. Short-term liabilities 2.254.935 930.017 1.125.668 1.410.855
E. Loss in excess of capital 508.596 159.852 205.993 564.522
E Total assets 6.262.714 1.952.369 2.306.469 1.956.777

The source: Business Registers Agency (2015), the statement on business economy in
the Republic of Serbia in 2014.

From the data in table 3, we can see that the large business entities achieved 45.2%
in the total share of income, and 45.5% of the total expenses of all business entities
in 2014. Their business was mainly done in tradable sectors, and there is the highest
individual part in sector C — manufacturing industry. Unlike large companies, small
business entities mainly operated in nontradable sectors in 2014, and most of them in
sector G — wholesale and retail trade. Among all the business entities, only the small
enterprises achieved positive net financial result (18,845 in millions of dinars), while
the other groups had a negative net financial result mostly due to the negative result in
financing (high interest rates and negative foreign exchange rate differences).

Table 3: Income, expenditure and results structure, according to business entity size
Millions of dinars

DESCRIPTION Business entities according to size
Large Medium- | Small Micro
sized
A. Total income 4.042.166 | 1.724.155 2.112.621 1.063.867
B. Total expenditure 4.103.225| 1.733.613 2.079.584 1.109.441
1. Business result 183.129 61.938 107.549 17.337
11. Financing results -121.476 -56.592 -62.245 -33.568
III Other activity results -119.951 -14.088 -10.447 -29.083
IV. Net profit for discontinuing the business 562 540 482 1.157
V. Net loss from discontinuing the business 3.322 1.255 2.302 1.418
V1. Net financial result -79.023 -18.966 18.845 -52.639

The source: Business Registers Agency (2015), the statement on business economy in
the Republic of Serbia in 2014.

Conclusion

SMEs represent the most efficient segment of the economy in almost all the
countries in the world. Considered individually, these enterprises achieve the greatest
contribution to employment increase, gross added value and turnover, so they are
regarded as the backbone of growth and development in the national economies. Their
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role is especially important for the countries in transition faced with the problem of
high unemployment, low level of business activities, insufficient competition, lack of
investments, and still with the presence of large, inefficient state companies. As a stable
source of new work places creation, SMEE also achieve an important social function
through the absorption of work force surplus resulting from the transition process as well
as ownership transformation of state and public enterprises.

Business results of the SMEs sector and entrepreneurs in Serbia in the recent
years are not very encouraging, partly because of the economic policy which gave
primacy to the foreign investors, while the domestic investors were in the background.
As the year 2016 was declared the year of entreprencurship in Serbia, it can be expected
that the SMEs sector development will finally get the place it deserves with the creators
of the economic policy. The additional reason is the announced reduction of the number
of employees in the public sector, on the request by the MMF and the World Bank, as
a condition for further reform support in Serbia on behalf of these institutions. Besides
business environment improvements in the state, it is necessary to introduce numerous
measures of the internal character by the SMEs sector and entrepreneurship, beginning
with the adoption of the quality standards, innovation application, new technologies,
employees’ competences, etc.
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Tporieca JOHOIICHa oTyka. Y oBoM paay hemo mokaszaru na 3amruhena moapydja
ca CTaHOBHINTA OP’KUBOCTH CYy MOJEPATOPH Pa3BOJHOT AW3ajHA Y MOApyYjUMa y
kxojuMa ce Hamase. Harmmonamuu mapkosu Llprae Tope, cBojuM pasHONIMKOCTHMA
MOTEHIMjajla, MOTY y TOTIYHOCTH 33JJ0BOJBHUTH CAaBPEMEHE 3aXTEBE CBETCKOT
Typu3Ma M, Ha JyXKH POK, 3ay3€TH IIO3UIHN]Jy CBETCKE JECTHHANNjE IPHUMEHOM
KOHIIENITa OJPKUBOT Pa3Boja.

KibyuHe peun: opXuBH pa3Boj, MApKETHHT MEHALIMEHT, TypH3aM, HALJHOHAITHH
MIApKOBH

Introduction

In the last two decades, tourism, both in the positive as well as negative sense
developed into an important indicator in the context of sustainable development.
Tourism is one of the five export categories in 83% of all countries in the world and a
major source of foreign exchange earnings in almost 38% of countries. In the framework
of the EU, tourism is one of the largest economic sectors with 9% of employees and
9% of the consumption at the same time. According to forecasts by the World Tourism
Organization (WTO), the number of tourist arrivals in Europe will be doubled by 2020
and will increase to 720 million. (Schrenk, Popovich, Zeile, 2011)

The concept of sustainable development as a global concept involves balancing
economic, social and environmental requirements in order to ensure the right to meet
the needs of the present generation, but also future ones, and to realize the necessary
integrated approach to its planning and management. Milestones in the acceptance of the
concept of sustainable development are Summit in Rio de Janeiro and Brutlandov report,
after which the concept of sustainable development has become accepted by international
institutions, governments of many countries and communities around the world. Since
then three dimensions of sustainable development are stated, namely economic, social
and environmental. However, sustainable development can function as a whole only
if the four pillars of development are equally present, namely: economic, social and
environmental, with cultural reliance. Local authorities should be responsible for
promoting social, economic, environmental and cultural well-being of the community,
for the present and for the future. In order to achieve sustainable development, which is
a global goal, and bearing in mind the specifics of individual companies, it is essential
that regional, national and local policies are in harmony with a global policy of
sustainable development. Montenegro has adopted the National Strategy on Sustainable
Development, which is based on global principles of sustainable development, defined
in the Rio Declaration and Agenda 21, the Declaration and the Johannesburg Plan of
Implementation, as well as the principles of the UN Millennium Declaration. This
principle also acknowledges the different contributions to environmental degradation by
developed, while appreciating the future development needs of less developed countries.
Respect for nature and its laws, considerate and thoughtful handling of nature and
frugality, must be principles that we uphold.

The hypothesis in the paper is: The protected areas (focus is on national, nature
parks, nature monuments and other [UCN protection categories), from the point of view
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of sustainability, are moderators of development design in the areas in which they are
located.

This is especially important for the northern region of Montenegro, which will
not only achieve a balanced regional development, which is established in all strategic
development documents in Montenegro, not only in the declarative but in the essential
sense. The study on sustainable tourism in national parks in Montenegro was conducted
using the method of analysis and synthesis, the collection of secondary data on the
degree of application of the concept of sustainable development in Montenegro and the
implementation of the National Strategy for Sustainable Development in Montenegro,
spatial plans, comparative analysis in the application of environmental plans and the
theoretical approach on the importance of sustainable development in national parks. The
contribution of the research is pointing to the current problems in this important segment
of tourism, and offers measures to enhance the work of national parks, especially with
the marketing management aspect.

National parks in service of sustainable
development in montenegro

According to Hall (2008) sustainable development and tourism present change
which refers to the movement from one state or condition to another. Sustainable
tourism should also maintain a high level of tourist satisfaction and ensure a meaningful
experience to the tourists, raising their awareness about sustainability issues and
promoting sustainable tourism practices amongst them. Marketing activities at the
level of the tourist destination aim to support the basic elements of the destination so
that potential tourists are attracted to visiting the destination, as well as using services
within the destination that will enable them to meet their expectations.(Gasic, Ivanovic,
Stojiljkovic, Peric, 2014) National parks are the product of the positive impact of
tourism on the environment. They represent aspects of tourism which is the principle
of sustainability. Sustainability is also a key strategy in the management of such tourist
destinations. In the context of the aforementioned sustainability are: restoration,
preservation and protection of the physical environment.

Montenegro is faced with numerous challenges at the global and national level:
the extended length of the new effects of the economic crisis; corruption and growing
inequality in society; child poverty and youth unemployment; competitiveness of the
economy, innovation and technological change; climate change and other challenges of
the impact on long-term development of the country and the region. Montenegro has also
implemented a strategy of sustainable development, as an important document, committed
to the realization of the Millennium Development Goals and other documents, which
promote the principles of sustainable development. Based on the analysis of trends in the
national and global levels, the prediction of future challenges and development priorities
for the period after 2015 are made. The report provides answers to the questions: what
is the impact of the Millennium goals on development policy of the country, especially
in the context of accession to the EU, then what is needed to accelerate and sustain the
long-term achievments, how to achieve synergies between the MRC and the European
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agenda, and what are the contributions of Montenegro to define global and national
development agenda for the period after 2015. (The Millennium Development Goals
Report 2015, UNDP)

The main constraints that prevent faster progress relate to: insufficient support
plans and programs of environmental protection, limited application of regulations and
inadequate application of mechanisms for the participation of all stakeholders in policy.
The prolonged duration of the economic crisis slowed down the recovery of the economy
and led to budgetary constraints to address the development issues. There are difficult
conditions for the implementation of policies to combat poverty, corruption, reform of
the social protection, education and health, as well as regarding the implementation of
policies in the field of environment.

In protected areas, the main limitations are related to the resolution of potential
conflicts in the nomination process and placing certain territory under protection through
consultations with all stakeholders, as well as providing the necessary resources for
proper management. Improvements in this area require large investments: the necessary
investments in infrastructure projects in the relevant strategic documents are estimated
at around 560 million euros for the period to 2028. Sustainability is based on general
environmental awareness. Unregulated garbage dumps in the open landscape, illegal bird-
hunting in RAMSAR areas, tree-felling in national parks, etc. must be proscribed and
prosecuted, as in all countries in the European Union. (Montenegro tourism development
strategy to 2020, p.24) Future developments are related to capacity building and the
provision of adequate support (political as well as financial and human resources) to
achieve the target values for the improvement of sustainable development.

National Sustainable Development Strategy (NSDS) defines the general
objectives of sustainable development and the priority tasks for the 24 areas of economic
development , nature/environmental conservation and natural resource management. As
a framework document, NSDS has set up a system for the application of an integrated
approach on the management of natural resources and environmental protection. In
relation to protected areas, NSDS has set the following objectives, namely: (i) the
increasment of nationally protected natural areas to 10% of the national territory and
protectin of, at least , 10% of the coastal areas, (ii) the establishment of an efficient
management system for protected areas and (iii) improving the legal framework for the
protection of biodiversity, strengthening human capacity building and effective system
of monitoring biodiversity.

As priorities are put under protection, we can recognize the following areas / natural
resources: National Park Prokletije, Komovi Regional Park, Regional Park Bio¢, Magli¢
and Volujak, and on the coast: Tivat Solila (municipality of Tivat), Buljarica (Budva);
Solana, Sasko Lake, Knete and Ada Bojana (Ulcinj). For marine protected areas are
provided zones around Platamun, Kati¢ island and the island of Stari Ulcinj (Old Ulcinj).
Besides establishing managers for all protected areas, adopting and implementation of
management plans for all protected areas is planned through a participatory process.
(Bulic, Buskovi¢, 2008)

Perhaps it is an illustrative example of how to reach, even if one of the goals and
principles of sustainable development is recognized by the fact that in countries that
have formed in their territory dozens of regional and nature parks that are recognized
in their communities as the most ideal forms for sustainable economic development
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based on the limited and controlled use of natural resources and their total value. So,
for example, in Slovenia, there are many nature parks, such as the Skocian Caves, the
Landscape Park, the So¢evje Soline, the Skocjan Zastok and many others, which are the
moderators and correctors of the total social flows in these areas, and that they are the
nucleus around which a base is formed for a total strategic planning in: tourism, forestry,
local entrepreneurship, water management, revival of traditional forms of business. Such
conditions enabled a relatively high quality of life for all holders and individually, and on
the other hand enabled the maintenance of the original natural values of the area in their
minor changes. Perhaps an even better pattern is the functioning of protected areas in
Austria, such as the Kalkalpen Nature Park, Dolomiti Bellunesi in northern Italy, nature
parks in Germany. Today they are no longer regarded as limiting factors of development
in their surroundings, but to generators of development and design of development
that have built-in components of sustainability in all their elements and phases. Such
examples could be an ideal pattern for existing and especially future protected areas in
Montenegro and other Dinaric countries (Serbia, Macedonia, BiH). The development of
protected areas in the years and decades before us should be based on the already tried
and tested postulates.

Public enterprise ,,National Parks of Montenegro® is responsible for the protection
and management of five Montenegrin national parks. The company was founded in
1993, under the provisions of the Nature Protection Act and the Law on National Parks.
National Parks of Montenegro is a member of the Europarc Federation. (Federation of
European National Parks) Regarding Montenegro, it is still difficult to say that our parks
are branded , but we can present the potential of certain parks and in which direction the
branding could move. National parks are unique parts of nature and they are characterized
by a variety of ecosystems, morphological and hydrographic phenomena, rare plant
and animal species, etc.Preserved and protected nature is gaining in importance due to
the increasing pollution of space, representing thereby a great tourist potential. About
7% of the territory (nature) of Montenegro is under the protection of national parks:
Durmitor, Lovcen, Skadar Lake. In this connection the Skadar Lake can be branded
as the seat of the pelican, who has long been a trademark of this park. Regarding the
National Park Lovcen, we can ce certain that, in addition to its beauty and flora diversity,
its cultural and historical value is a leading thing, and the brand of the park should be
the mausoleum of Petar I Petrovic Njegos. Biogradska gora built its reputation as the
oldest rainforest of Europe, but it certainly should improve the strength of the brand.
Durmitor National Park probably has the most diverse offer of all our parks, but what
is sure to stand out as the pearl of its beauty and value is the Black Lake. In accordance
with the management of these parks individually and with their core values it is needed
to step out on the market target groups and to instill the need for potential tourists to be
part of the overall atmosphere. It is a commonplace to suggest that tourist destinations
are composites of services and natural, socio-cultural landscapes and that they exist on
multiple geopolitical levels (Buhalis, 2000; Morgan, 2004; Pike, 2004). Building a brand
image and creation of a brand that will provide tourists and increase revenues of the park
are all in accordance with the bearing capacity and other laws of this park.

The main deficiencies in the management of national parks of Montenegro are
related to: absence of a national strategic approach for expansion of protected areas ;
limited knowledge and experience in the processes of establishing and managing other
(except for national parks ) categories of protected areas ; often unsatisfactory and

EXEIEKOHOMUKA 45



©JlpywtBo ekoHomucra “Exonomuka” Hun http://www.ekonomika.org.rs

incomplete management of sites with lower category of protection , limited incentives to
holders of rights of land use and land owners to incorporate the land into protected areas
; current disagreement between the interested institutions and holders of rights to use
land within the existing system of protected areas; insufficiently clarified questions of
institutional arrangements and financing of various categories of protected areas, except
for national parks, (Questionnaire: Information requested by the European Commission
to the Government of Montenegro for the preparation of the Opinion on the application
of Montenegro for membership of the European Union, 27 Environment, Government
of Montenegro, Ministry of Physical Planning and Environmental Protection, 2009).
The essence of product development for the mountain region is the construction of
more “Wild Beauty Resorts”, well-integrated into the natural environment, with all the
services and facilities, which will create conditions for more jobs and improve the living
standards of the population. (positive with economic and social aspects)

Since the tourism potential of the northern region has not been sufficiently used,
further attention should be given to a better valorization of national parks, as well as a
comprehensive approach to the cultural heritage. It is recommended that in all national
parks the small, exclusive, high-quality hotels should be built, integrated into the
landscape - “ eco lodge” , with the possibility of organizing training programs , which
will be at the highest level. It should also be financed by national parks and look for
new sources of funding. (Donations, international assistance) Master Plan is desirable
to be developed for every national park separately, in order to plan improvement and
development in the future, as well as to overcome the existing problems. The plan includes
all the facilities and capacities that are necessary for visitors, as well as for the normal
operation of the park. These include visitor centers, counters for Information, offices,
space for camping, parking, roads, trails, utilities, and many others. (Master Plan,(2008),
Strategy of Tourism Development to 2020, Podgorica.) Hygiene in permanent and
temporary structures is necessary. The National park should provide staff with special
uniforms and inform tourists better.They should supply with accommodation and pay
special attention to the inventory of current resources of the park, which is essential for
the survival of rare and endangered species and the preservation of cultural heritage and
to revive history as well. Hiking trails link greatest mountain peaks to the Adriatic coast.
Some of the already existing roads should declare landscape routes and emphasize the
tourist maps and signs. Corellate with that, it is necessary to point out that the degree of
conservation we attractiveness of the area of national parks and other protected areas in
Montenegro and their components directly affects the possibility of the development of
tourism. For this reason, nature tourism has become one of the ways of modern life and
by simultaneous one component of society, the organization of the community and its
civilization heritage.

At the level of strategic planning, the coordination is provided through drafting
of state planning documents, such a Spatial plan of Montenegro, Spatial plan of Coastal
Zone and the future Coastal Area Spatial plan have to be harmonized according to the
procedure set by the law. However, on the operational level, in the implementation
of plans and programmes of specific sectors (such as Tourism Development Strategy,
Fisheries Strategy, Biodiversity Strategy, etc.), there is no obligatory coordination,
which creates numerous problems on the operational level. (Analysis of ICZM practice
in Montenegro, 2013, p.35) Spatial plans for special purposes will ensure the creation
of conditions for the development, protection, regulation and use of a certain area on
the principles of sustainable development, preservation of natural assets of exceptional
national importance, as well as other natural resources, and as stated in this document the
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reason for drawing up the plan of a particular park is creation of planned assumptions for
realization of various projects. It is estimated that his realization will make an important
step towards improving the tourism industry in order to build a network of tourist
destinations outside the coastal area. Strategic goals are high-quality tourism throughout
the year, increased guest income per day, perspectives for creating attractive new jobs,
sustainability and raising the overall quality of life.

Comparative analysis of goals incorporated
in the countries in the region

A comparative analysis of the management objectives incorporated in the
Management Plans with the same in the countries of our region has many similar
methodological settings and are conceptually quite similar. However, through the analysis
of activities and measures, we will clearly notice some significant differences in relation
to the Management Plans in the countries of the environment. The legal frameworks
are almost identical, but the content and certain protection and development guidelines
differ in some elements. Thus, by analyzing the PA for the Republic of Serbia, it was
established that the legal basis for the adoption of the Management Plans is the Law on
Nature Protection (,,Official Gazette of RS” ,, N0.36 /2009 and 88/2010). With the Law,
the content of the Management Plans for protected areas is structured as follows:

*  The manager adopts a management plan for a period of ten years.

* For certain protected areas, the promulgation act may provide for a

management plan for a shorter period (individual trees, forests, etc.)

*  The management plan determines how to implement the protection, use and
management of the protected area, guidelines and priorities for the protection
and preservation of the natural values of the protected area, as well as the
development guidelines, while respecting the needs of the local population.

* Legal entities, entrepreneurs and natural persons are obliged to perform
activities in the protected area in accordance with the management plan.
Before the expiry of the period on which the plan is made, its implementation
and the results achieved are analyzed, and if necessary, its audit may be
carried out.

*  The report on the realization of the plan shall be submitted in the manner and
according to the procedure prescribed for the adoption of the plan.

In a further analysis in which the same Law specifies what these plans can contain
in particular, it will be fairly consistent with the content of the annual Management
Program for the national parks of Montenegro, which is defined by a separate Law on
National Parks. The analysis of the previous content elements points to a somewhat
different approach to the structure of plans in Montenegro and Serbia, where the
Montenegrin plans have clearly defined strategic areas, while the structure defined for
management plans in Serbia is more flexible.

What is the essential difference in the planning process is the fact that management
plans in Serbia are also made for other protected areas (special nature reserves, such
as the Koviljsko-Petrovaradinski Rit, nature monuments and other categories), while in
our Plan of management for now is exclusively for national parks. Another important
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difference is in the timing of the validity of the plans. They are brought to Montenegro
for five years, without the possibility of revision, while it is evident that the time-scale
of their validity in Serbia is limited to ten years (with the possibility of revision). The
diversity is also reflected in the possibility of adopting management plans for a short
period (forests, individual trees), while this option does not exist in our plans. For
example, Forest management plans in national parks are an integral part of the overall
management plan for a national park. However, it should be concluded that the main
directions for the adoption of the management plans in both countries are largely identical
and, apart from the above, there is no substantial difference, neither in the definition, nor
in the approach, nor in the realization of the plans, there are almost no, or are those are
more lexical and the subject of free interpretation.

In BiH, for the first time, the management plans for protected areas have been
started, so for the first time we have adopted the PU for NP Sutjeska, NP Kozara,
PP HutovoBlato, NP Una et al. So, in comparative analysis, this country can not be
an adequate and reliable benchmark for the time being. In the Republic of Croatia,
management plans are adopted for ten years, and their content is standardized by the
Law on Nature Protection of the Republic of Croatia. The key determinant lies in the fact
that all protected areas established at the state, county or municipal levels have adopted
management plans with a ten-year validity period. For each of these plans, a revision that
is in progress at the expiration of a five-year cycle is required, when the results achieved
from the previous period are analyzed, and based on this approach to their audit. Based on
the foregoing, there is a clear difference in the timing limit and the binding revision that
applies For Croatia’s protected areas, which is not immanent in Montenegro. However,
the key difference lies in the general layout and structure of the plans themselves, where
the Croatian plans have made a zoning by degrees of protection (in this case, Spatial
Plans for Special Purposes deal with us), and where the IUCN criterion is implemented
that the first zone of primary protection Up to 75% of the territory of the area. Also, each
national park in that country, according to management plans, has a defined so-called
> Fundamental phenomenon “’ of the park. Usually this is a small area of the park,
which is separated as a separate one, and which makes a certain park recognizable. Thus,
illustrations work for the fundamental phenomenon of NP Plitvice Lakes taken from a
grandiose basin of 16 Plitvice Lakes, which makes up only 2% of the total area of the
park.

Another important structural difference is reflected in the approach to tourism
development, where in the Croatian protected areas this activity is very clearly identified
as special and very important for the allocation of so much necessary material resources
for their functioning and sustainability as a whole. The third major difference is reflected
in the part where in every plan of management in the Republic of Croatia the specific
measures for carrying out priority activities in practice have been abstracted and
incorporated. Analyzing approach to their writing (examples of NP Paklenica, Plitvice,
Gornji Velebit, Medvednica), we see that they are in this country that made a very studious
analysis, including whole teams and experts in certain fields, and the use of consulting
firms from Abroad, with special basic studies and field research, where the foundations
for their writing were previously well established, and they were made on the basis of
long-term research. According to us, that job falls mainly to a small group of associates
in the administration of national parks without previous opportunities for research of
any kind, and rests solely on existing literature data and documents (which have often
been very scarce) or a pretty outdated. In the Republic of Slovenia a Management Plan
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for Triglav National Park was adopted, but almost all regional parks have adopted
management plans. It is common for all of them to be brought into a ten-year period.

Today and numerical indicators point to the fact that millions of tourists visit the
largest national parks in the world each year, such as Jelouston and many other parks in
Canada, New Zealand, Australia, European countries, and even with us. Statistics from
the end of the last century indicate that the protected areas and national parks of the
USA and Canada have visited hundreds of millions of tourists (Hall, 2002). By the high
number of tourists protected areas undoubtedly generate new revenues and have positive
implications for the economic viability of protected areas. In some parts of the world,
the income of national parks and other protected areas reaches enormous proportions and
is monitored in terms of money and hundreds of millions of euros, US and Australian
dollars. So we have impressive examples that a protected area in Australia, such as
Kakadu National Park, annually has an overall income of over 372 million Australian
dollars (Luburic, 2016). In the coming years of this century, this tendency continued
with the trend of an increase in the number of tourists in their national parks, which is
certainly the result of an increasing interest of a modern tourist for an active vacation in
nature.

In our environment we have examples that NP Plitvice Lakes in Croatia visit
about a million tourists a year, NP Krka about 900,000, which brings them enormous
revenues and creates an environment in which they have a strong impact on economic
development in their counties. Similar examples were recorded in Slovenia, where RP
Skocjan caves annually visited by 100,000 tourists to the PP Kalakalpen in Austria’s
largest resort of the citizens of Vienna, where only the weekend came close to 100,000
visitors from the central part of Austria to be visited by walking and hiking trails in him,
visited his Visitor Center and other related content.(Luburic, 2016).

Since 2009, there has been a continuous increase in the number of visitors on
average from 10-15% per year, depending on the Park. The highest growth is present
in Durmitor National Park, where in the last five years the visit has been increased by
185%. Also, due to obstruction of work in NP Lov¢en in 2012, 2013, 2014 and 2015-th
year, the number of visitors does not show a realistic visit to this park. (Luburic, 2016).In
accordance with the above findings, it can be concluded that the number of visitors and
structure of prihodaa ticket sales exponentially increased with decresed state contributions
and subsidized from the state budget, and that current indicators exactly say that tickets
are predominantly present in the total revenue structure of the Public Enterprise for
National Parks. Analyzes of existing accommodation facilities in national parks clearly
indicate that they are both in volume and in structure, still unsatisfactory and very modest
in order to meet modern standards and very sophisticated demands of potential tourist
clientele need for an active holiday in nature. It is therefore necessary that in the next
period on the basis of spatial planning documents and defined design solutions approach
to the reconstruction of existing and construction of new accommodation kapaciteta.S
In this connection it is necessary to point out that the degree of conservation we
attractiveness of the area of national parks and other protected areas in Montenegro And
their components directly reflect the potential for tourism development. For this reason,
nature-based tourism has become one of the ways of modern life and, simultaneously,
one component of society, the organization of the social community and its civilization.

For tourism to be an effective conservation and community development tool, the quality
of the tourism ‘product’ — visitor experience - must be maintained. (McCool, 2006) Such
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exponential growth in the number of visitors to areas of national parks and other protected areas
(some of which are already formed and exist as is the case with the Nature Park ‘’ Piva), and
others, whose formation is in progress or is expected in the foreseeable future a management
of protected areas, but also the country as a whole confronts a number of challenges that must
all be ready. This implies strengthening the quality of tourist product, the dispersion of the sites
beyond protected areas, strengthening the management capacity with a focus on improving the
marketing tools in all respects. In this way protected areas, with a focus on national parks in
essence become a national brand states and key alternative tourist destinations, not mainly as
places for sightseeing tourism guests who spend their holidays on the Montenegrin coast.

Conclusion

The fact is, and it was undoubtedly shown by preliminary analyzes, studies and
experts, that the national parks of Montenegro with their diversity of potentials can fully
fulfill the modern requirements of nature-based tourism, and, with effective and modern
visions, can be positioned in the long term as a concurrent destination among the large
number of protected areas in the increasingly demanding European and world market.
Such a concept implies constant monitoring of modern tourism trends and trends of
demand, areas of potential investments and clear identification of new market trends. It
is therefore necessary to create new, innovative programs in tourism, which are primarily
nature-based and presuppose a modern organizational and managerial approach, as
well as realistic planning in the management of protected areas that must follow the
contemporary trends and demands of the tourism market and be organized willingly
to create And implement new tourism programs and contents. In the coming period,
strategic spatial planning and management documents for the areas of national parks are
planned to develop and improve the new tourist offer, which is primarily based on the
nature and promotion of cultural and historical heritage.

We conclude that all marketing components of the national parks as tourist product
should function on the principles of sustainable development . This makes them specific
compared with the general characteristics of mass commercial tourism that showed
very low , usually insufficient care for the environment . Finally, as the national parks
base their management strategy to sustainability, they both contribute to the sustainable
development through environmental protection and biodiversity in ecologically
sensitive sites . In order to function better in the future, the spotlight should be put on
the development of the management of the national park as a destination with a focus
on the management of visitors. In addition, it is necessary to have better information ,
promotion and education of all stakeholders , with monitoring and permanent control.
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CHARACTER AND DYNAMICS OF DEVELOPMENT
RURAL TOURISM IN THE REPUBLIC OF SERBIA?

Abstract

The development of rural tourism has become a trend that is more or less present
in almost all countries of Europe and North America today. In many countries it
has enabled to resolve some of the important problems that burden life in the rural
areas (unemployment, population migration to urban city centers, decrease of
macroeconomic indicators, etc.). Its effect is synergistic, because it connects a large
number of economic and non-economic activities and with its multiplied effects, has
positive effects on local environment in which it develops.

Experiences that countries in which rural tourism is so far developed can
contribute in practice in the Republic of Serbia which has significant potential for
the development of rural tourism. They are reflected in preserved nature, developed
agricultural production, prevalence of rural areas that covers more than 80% of
the territory, rich anthropogenic heritage, geographical diversity of the territory
that favors various forms of rural tourism, etc. Unfortunately, rural tourism has not
gained importance in policy of economic development until recently.

The article analyzed the character and dynamics of the development of rural
tourism in the Republic of Serbia and points to its phases of development. Also, it is
given suggestions to facilitate monitoring and create preconditions for successful
management.

Key words: rural tourism, development, destinations, accommodation

JEL classification: Q18, O11

KAPAKTEP U IUHAMMUMKA PA3BOJA PYPAJIHOI'
TYPU3MA'Y PEIIYBJIMIUA CPBUJU

Caxxerak

Paszeoj pypannoe mypusma je oanac nocmao mpeno xoju je y eehoj unu marboj
Mepu npucyman 2omogo 'y ceum zemmama Eepone u Cesepne Amepure. Ou je y
senukom Opojy 3emama omozyhuo 0a ce peuie HeKU 00 8ANXCHUX NpoOrema Koju
onmepehyjy ocueom y pypainum noopyujuma (He3anocieHocm, muzpayuje
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cmanognuwmea y ypbame epaocke yenmpe, nad MakpoeKoOHOMCKUX NOKA3amesba
umo.) Hhe2o60 dejcmao je cunepaujcko, jep nosesyje eiuku 6poj NPUSPeOHuUx u
BAHNUPEPEOHUX OeNAMHOCIU U CEOJUM MYIMUNIUKOBAHUM eheKmuma ocmassba
nosumusHe eghekme Ha cpeduny y Kojoj ce pazsuja.

Hckyecmea xoja umajy 3emme y Kojuma ce pypainu mypusma 00 caod yYCneutHo
passujao mo2y 0a nociyxce y npakcu u 'y Penonuyu Cpbuju xoja uma 3nauajne
nomenyujane 3a paseoj pypannoz mypusma. OHnu ce o2neoajy y ouyeanoj npupoou,
PA36ujeHoj nobonupeeoHoj nPouU3800rU, PYPATHOM NOOPYYJY KOje NOKpU8a uiie 00
80% mepumopuje, 6o2camom anmponozenom naciehy, ceozpagpckom ousepzumenty
mepumopuje Koju no2ooyje paznuiumum popmama pypaine mypucmuike nomyoe,
umo. Haoswcanocm, 00 HeOasHo pypaiHu mypusam Huje 0o0Uuo Ha 3HAYajy.

Y paoy ce ananusupa xapaxmep u ounuamuxa pazeoja pypaniHoz mypusma y
Penynuyu Cpouju u yrasyje ce Ha mwezos docadauiru gasznu pazeoj. Taxkohe, dajy
ce cyeecmuje ca Kojuma ou Ouo onaKuwan MOHUMOPUHe U Cmeapajy npemnocmasKe
3a ycnewlana MeHayMeHm.

Key words: pypannu mypusam, paseoj, decmunayuja, cmewmajHu kanayumemu

Introduction

A certain number of authors (Lane 1994, Runte, 1990, Feifer, 1985) cite the 19"
century as a historical time point since it has begun developing rural tourism. Their
need to specifing time point is primarily motivated by the number of tourists who from
that time has begune visiting rural areas.

However, such a precise timeframe in terms of determining the start pint of rural
tourism development should not be taken “strictly”, especially, because people has gone
for vocation and recreation in rural areas much earlier. Regarding this is witnessed by
many facilities that were built and used for the purpose of their vocation, and are present
in large numbers there today. These are objects, such as summer houses, villas and objects
for similar intentions. The countries that leading by the number of such facilities are United
Kingdom, Germany, Switzerland, Austria, France, Russia, etc. (Vukovi¢ at al. 2010).

Rural tourism started to develop in the Republic of Serbia in seventies of twentieth
century. Until now it has various intensivity, character and dynamics.

Material and method

The subject of article is the character and dinamics for development of rural tourism
in the the Republic of Serbia. The aim is to point out the actual situation and potentials
for further strategic directions for the future development of rural tourist destination in
the context of sustainable development. In this way, obviously great potential for further
development of tourism would be practical sense realised. Former policy undifferentiated
marketing did not give results. The strategy of market focus, integrated marketing, with
a clear specifying tourism aspects, with the consistent implementation of the basis on
which should insist in future development. Methods that used in this paper are: inductive-
deductive method, qualitative method, comparative method.
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Result and discussion

Rural areas with the preserved nature and tradition of different rural areas have always
attracted people to stay and vocation. More recently, the interest of people for vocation in
rural areas has increased, primarily due to problems which are present in urban centres such
as environmental pollution, increasing alienation from the natural environment, uniformity
and standardization offered by modern lifestyles in urban urban areas, etc.

Increase of interest for rural tourism is first recorded in countries of western
Europe, then in North America and afther that in other countires of central and eastern
Europe. In Republic of Serbia rising interest for rural tourism vocation began to be
recorded in seventies of the twentieth century.

Accepting attitudes about the phase development of rural tourism with the
corresponding characteristics introduced by Zodorov, A. V., (2009), it can be concluded
that in the Republic of Serbia, as in most other countries, rural tourism has developed in an
identical manner with the same features, even the duration of the phases can be precisely
determined.

The first phase of an independent establishing. Rural tourism in Serbia has
started to develop since the seventies of the twentieth century. The villages that were so
called The “pioneers” of the development are Sirogojno, Se¢a Reka and Devici. At that
time, the leading tourist agencies “Yugoturs™ and “Putnik” were involved in the business
of bringing foreign tourists to rural areas. Thus, according to the 1992 Serbian Tourist
Association, in the Kni¢ municipality there were about 35,000 foreign tourists from 21
countries. The largest number of tourists was recorded from Great Britain, Germany,
Russia and Italy. (Todorivi¢, M. & Bjelac, 7.,2009; Milojevi¢, Lj., 2004, etc.)

Municipalities in which rural tourism developed successfully until 2000 were
Brus, Valjevo, Gornji Milanovac, Ivanjica, Kni¢, Kosjeri¢, Kraljevo, Lucani, Mionica,
PoZega, Prijepolje, Rata Kragujevac, Sokobanja, Uzice, Cajetina, Cacak and Sabac.
Indicators of the development of rural tourism are illustrated in Table 15.

Table 1. Indicators in the development of rural tourism in Serbia in the period 1990 -
2000 according to the data of the Tourist Organization of Serbia (TOS)

Year 1990 2000
Nomber of villages 50 41
Nomber of Households 800 170
Nomber of beds 3000 800

Source: Milojevi¢, Lj., (2004): ,,Rural Tourism in Serbia*, p.30, UNWTO: ,,Rural
Tourism in Europe: Experiences, Development and Perspectives, p. 27 -31, Proceeding from
Seminars, Belgrade (Serbia and Montenegro, 24-25 June 2002), Kielce (Poland, 06-07 June
2003), Yaremcha (Ukraine, 25-26 Sept. 2003) published by UNWTO 2004. Web link: http://
www.idestur.org.br/download/20120219145557.pdf (access 14.01.2017.)

The reasons for the occurrence of negative trends in the development of rural

tourism in the observed decade should be seen primarily in the deep political, social and
economic crisis that reflected on all segments of the society and hence on tourism.
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The strengths in the development of rural tourism relate to: preserved and numerous
natural resources, rich cultural and historical heritage, the number and diligence of rural
settlements, the richness of local traditions, traditional hospitality, diversification of the
tourist product. Disadvantages are: inadequate rural infrastructure, “archaic” tourism
product, underdeveloped information system, unsatisfactory level of quality of mixing
and other services, lack of training programs for farmers to provide adequate quality of
services, lack of experience, lack of motivation, undeveloped awareness in rural areas
economic and other benefits of rural tourism development.

The second phase, dedicated development started in 2006. Namely, at that time, the
Ministry of Agriculture, Forestry and Water Management of the Republic of Serbia made
decision to allocate in a total of 91 580 215 dinars for the development of rural tourism in
the period from 2006 to 2008 and diversification of economic activities in the countryside
(“Analysis of budget support to the development of rural tourism in Serbia and diversification
economic activities in the countryside “, 2009, p.2). In 2008 there were 173 users of these
funds (141 registered agricultural producers, 23 associations of citizens, 7 legal entities and
2 agricultural cooperatives). The largest amount of funds was distributed to the region of
Western Serbia and AP Vojvodina, while most districts were distributed in Zlatibor district,
and the least in the North Backa District. The analysis of the types of investments indicates
that as much as 91% of the funds allocated were directed to the restoration of traditional rural
farms (adaptation, upgrading and renovation of buildings, procurement of equipment, etc.),
while 9% were allocated for promotional and educational activities.

The number of villages and municipalities involved in rural tourism increased in
2009 (41 municipalities, 119 villages with 164 households with 570 rooms and 1 628
beds). The main weaknesses in the development of rural tourism by 2009 are the non-
organization and the lack of networking between promoters of the tourist offer. (Steti¢
and Todorovi¢, 2009, p.86.)

In 2011 two research papers were published by joint UN program in Serbia, titled
“Sustainable Tourism for Rural Development”, which was funded by the “Fund for
achieving the Millennium Development Goals development initiative group(MDGIF-
SeConS “.

*  Thefirst published by Burovi¢, D. and Cveji¢, S., (2011), is a report compiled

on the basis of a research conducted in four regions of the Republic of Serbia
(Donje Podunavlje, Central Serbia, Eastern Serbia and South Banat). The full
title of the document is “Rural tourism as a factor in rural development’;

* The second is the “Master Plan for Sustainable Development of Rural
Tourism in Serbia”, which was made within the same program, which could
be found on the official website of the Ministry of Finance and Economy of
the Republic of Serbia until 2013.

According to the data presented in the Master Plan for Sustainable Rural Tourism
Development in Serbia, which was compiled in cooperation with 106 local tourism
organizations, rural tourism includes 2.7 million overnight stays, which is a sum of
individual nights in rural tourism of 145 3543 and the number of general tourist nights used

? These data are obtained by municipalities and LTOs. As this document highlights, "no central
institution is in charge of collecting this data, except the Council of each municipality or LTO," p.15.
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for rural tourism of 2 556 128.* Rural tourism provides more than 32,000 beds (registered
and unregistered), with 10 000 beds located exclusively in the village. The estimate is that
the total number of beds annually brings more than 5 billion. RSD revenue and 5 billion.
RSD direct revenues to the tourism sector. Revenue of 10 bln. RSD does not include
visitors staying at least one night or staying with friends or relatives (although these
persons spend on tourist and other accompanying services while staying) and does not
include indirect contribution to the local economy in terms of income and employment.
Revenue of 10 bln. RSD represents 16% of direct GDP from travel and tourism, as
calculated by the “World Council for Travel and Tourism in Serbia” for 2010, which
totals 62.4 billion. RSD. (Master Plan for Sustainable Development of Rural Tourism in
Serbia, p.74-75).

Based on the comparison of data from both sources, it can be concluded that rural
tourism is already an important factor in the development of tourism in the Republic of
Serbia.

In document “the Strategy of development tourism in the Republic of Serbia -
Second Phase Report, Competitiveness Plan” (p. 94), it is anticipated that rural tourism
in 2015 will comprise 6.6% of the total number of tourist nights, with an estimated
market potential of one million overnight stays and the participation of foreign tourists
from 15% of the total number of overnight stays, which makes about 150 000. However,
practice has shown that the results were lower. In fact, due to the lack of a unique
database of accommodation capacities of rural tourism, monitoring of the number of
tourist arrivals and overnight stays was difficult. So, the real information about data still
do not exist in 2017.

The weakness of existing accommodation capacities of rural tourism relate to
(Purovi¢ and Cveji¢ 2011, p.5-6):

- Undeveloped accommodation capacities and unsatisfactory quality of

existing ones;

- Insufficient utilization of existing capacities;

- Incomplete offer of basic catering services;

- Economy of low volume and low prices;

- Insufficient additional services;

- Small investment capacity of households and slow development trend.

The problems that are burdened with the further development of rural tourism in
Serbia are (Steti¢ and Todorovi¢, 2009, p.88.)

- Insufficient education of interested rural households on how to accept and
accommodate visitors / tourists;

- Insufficient number of tourist spots in the villages that deal with this type of
tourism and poor connection with the municipal, regional and national tourist
organization (TOS);

- Insufficient and inadequate social and road infrastructure.

Expansion in the development of rural tourism has experienced in the period 2009

- 2016, which can be traced through indirect sources of information that can be found on

* The "Master Plan ..." points out that "general tourist nights usable for rural tourism" means
accommodation in rural areas, which can be used by tourists who visit the rural areas, but it is not
called "rural households".
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Internet presentation of ,,Association of agroturism in Serbia“ on their offical web presention
www.selo.rs that follow the accommodation capacities of rural tourism. It must be notice that
this is not offical data because this association had data which distributed some of local tourst
organizations in Serbia not all. It is not some kind of census accomodation facilities but only
accomodation capacities which are include in that association. But, unfortunently this is only
source of accomodation facilities which consitently monitoring number of accomodation
units in the Republic of Serbia.

Table 2. Accommodation facilities by type in the Republic of Serbia which have
Association of agrotuirsm in Serbia

Type of acomodation Nomber of units Type of acomodation Nomber of units

Apartment 104 Rooms 17
Bed and breakfast 5 Rural Household 90
Camp 1 Residente appartment 2
Cottage 26 Tourist Complex 8
Ethno Complex 10 Tourist facility 3
Guest House 45 Villa 19
Hostel 1 ‘Wooden House 31
Hotel 4

Motel 1

Source: Association of agrotuirsm in Serbia, www.selo.rs (accessed 17.11.2017)

Conclusion

Rural tourism since it has begune to develop in Serbia, went through two
phases. The first one can be named independent establishing and second phase can be
named dedicated development. The intensity, dynamics and character of the previous
development were conditioned by a large number of factors (eg. the geographical
location of the area, anthropogenic heritage, the degree of socio-economic development,
the awareness of the local population about the importance that rural tourism has for the
overall economic and socio-economic development of the rural area, etc.)

What appears as a need is the formation of a unified database of accommodation
facilities rualnog tourism at the national level. “The Association of rural tourism in
Serbia” has the most complete database of accommodation facilities of rural tourism
so far. However, the problem is that it does not include all accommodation capacities of
rural tourism and which owners of accommodation capacities do not have the obligation
to be register in such a database. Hence, monitoring of the intensity, dynamics and
character of development rural tourism has been hampered.

The geographical diversity of the Republic of Serbia provides the basis for further
planning and actions in the development of rural tourism. In order to enter into the
next phase of complex development of rural tourism, it is essential that the destination
management of rural tourism is gaining importance at all levels from the local (mini rural
tourist destination) to the regional and national level (macro rural tourist destination). In
second case, entire rural areas are regarded as potential rural tourist destinations.
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This approach makes it easy to apply marketing and management techniques to
managing rural destinations. In this way, the basis for achieving positive results is created.
In order to achieve this, it is necessary to form a destination management organization which
would have a management function instead existing destination marketing organizations
that have exclusively a promotional function. Destination management organization would
inculde also promotional function.
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HIERARCHY OF NEEDS AND CORRELATION
CONNECTIONS AS AN IMPORTANT ELEMENT
OF SUCCESSFUL EMPLOYEES’ MOTIVATION?

Abstract

Motivating the employees is one of the main tasks of human resource management and a
very important factor of their professional development. Providing safe working conditions
is a complex process that is determined not only by the specific individual motivation for
safety and health at work, but also by organization of the working processes, organizational
culture and other factors. Supposing that personal motivation and environmental
motivation are not universal, there has been issued an extensive study of all relevant factors
of motivation for working and motivation for safe operating in the company Port of Adria
JSC Bar: The aim of this paper is to determine the order of motivating factors for workers
that have the greatest impact on respondents and which are the most significant as far as
the employees’ motivation is concerned. By a detailed analysis of data and determining the
hierarchical relationship among the responses by various criteria, there has been formed
a final model of considering collective attitude of the organization based on the survey
questions. The most important conclusion of the study indicates that the introduction of
advanced technologies and modernization of working funds, combined with increasing of
salary and fairer distribution of income, have the greatest impact on workers’sense that the
organization shows respect for the results of their work.

Key words: motivating the employees, human resource management, hierarchy of

needs, collective attitude
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XNJEPAPXHNJA ITOTPEBA U KOPEJIALIMOHE BE3E
KAO BUTAH EJIEMEHT YCIIEHIHE MOTUBAIIUJE
3AINIOCJIEHUX

Arncrpakr

Momusayuja 3anocnenux je jedan 00 2na6HUX 3a0amaxa MEHAUMEHMA /bYOCKUM
pecypcuma u 6eoma 6ajdcan (GAaKmop 3a Npo@ecuoHaIHU Paseoj 3aNOCLEHUX.
Ocmesapusaree 6e30e0nux ycioea paoa npeocmassa KOMNIEKCan npoyec Koju je
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oopelen cneyughuuHom UHOUBUOYATHOM MOMUBAUUJOM 3d 6e30e0HOC U 30pas/be HA
paoy, maxko u op2aHuzayujom npoyeca paod, OpeaHu3ayuoOHoOM Kyimypom u opyeum
¢akmopuma. Ionazehu 00 moea 0a MuuHA u CPEOUHCKA MOMUBAYUJA HUCY YHUBE3ATIHE,
00a6/6eHO je 0OUMHO UCIPAdICUBAIbe CEUX PEelesaHmHuX (axkmopa momusayuje 3a
pao u momusayuje 3a besdpedarn pao y npedysehy Port of Adria A/l bap. L{uw pada
je 0a ymepou pedocied MOMUBAYUOHUX Daxmopa 3a paoHuxe Koju umajy Hajeehu
VYmMuyaj 3a UCNUManuKe U Koju Cy HAj3HauajHuju xaoa je y numarby MOomusayuja
paonuxa. [emamHom obpadom nodamaxa u oopehusarbem Xujepapxujckux ooHoca
uzmel)y 002080pa no paztutuumum Kpumepujymuma, opmupan je KOHAu4aH Mooen
3a pasmamparbe KONeKMUeHo2 Cmaed opeanusayuje no aHKemHum RUMaHuma.
Hajeaosrcnuju 3axmyuax cmyouje ykazyje oa ysohere caspemeHuje mextonozuje u
MoOepHu3ayuja cpedcmasa 3a pad y KomouHayuju ca nosefiarem 3apaoa u npaseouuje
pacnooene doxomxa umajy Hajeehu ymuyaj Ha ocehiaj paowuxka oa opeanuzayuja
noKazyje nowmoearse npema pe3yimamuma uxo6o2 paoa.

Kwyune peuu: momusayuja 3anocienux, ynpasmwarbe mYOCKUM pecypcuma,
Xujepapxuja nompeoa, KoIeKmueHU Cmag

Introduction

Evaluation of work and an adequate remuneration of employees and managers are
crucial for both short-term and long-term success of any company. In a modern economy,
based on the knowledge about the system of evaluation, managers’ attention is focused on
long-term consequences of their actions by encouraging them to follow the implementation
of effective strategies and to get informed about the results of assessment and development of
organizational performance (Kaplan and Norton, 1996; Lusthas et al., 2002; Bowlby, 2011).

Motivation and employees’ satisfaction are key areas of interest in the management of
human resources, because only providing a good motivation system helps the organization
to increase its competitive ability and the value of the company. Relationship between the
performance and reward is an important factor of the employees’ motivation and is considered
to be a crucial factor of system effectiveness (Burnley, Henle and Widener, 2009). Companies
that haven’t developed a strategy for motivating and rewarding (Arnolds and Vener, 2007),
have a bad working atmosphere, lack of reliability and trust, employees feel bad, and this
inevitably leads to stagnation and decline. Modern organization, based on knowledge,
assumes that employees should be motivated to do more than what their working task is
(Williamson et al., 1997; Cavazza and Serpe, 2009). In this case, a tendency to achieve the
greatest possible individual motivation can be achieved only if the following conditions are
fullfiled (Tissan, Andriesen and Depre, 2006): if an individual believes that what he does has
certain results; if an individual feels that the result is attractive and if an individual believes
that it is possible to achieve the desired effect. Certain human behaviors are determined by
internal psychological triggers that force them to do something, and therefore, the result of an
individual depends not only on his knowledge, abilities, skills, but also on how motivated he
is. Thus, it is very important that managers understand the complexity of the personality of
each person and to select, adapt and apply appropriate motivational techniques and processes
(Neal and Griffin, 2004; Christian et al., 2009).
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Motivation theories give us a specific view of motivation in general, also including
the motivation to work, and they are focused on trying to explain why some people accept
motivators such as salary, promotion, job security, etc., while the others avoid them, and what
makes something a goal and which goals people want to reach.

There are several theories of motivation. The basic division of theories of motivation
would be into the original theories of motivation and the modern theories of motivation. The
group of the original theories of motivation includes:

Douglas McGregor’s Theory X /Y. McGregor (1960) claims that the managerial
styles of management are divided into Theory X and Theory Y. According to the Theory
X, workers dislike work, avoid it, and they need constant supervision, while Theory
Y stands for a completely opposite attitude of the employees. Theory X represents the
“hard” (hard) model of governance, while the Theory Y represents a “softer” (soft)
management model. Although they are essentially opposite, the theories are intertwined
in practice.

Hierarchy of needs theory by Abraham Maslow. Maslow (1943) presented his
theory of a specific sequence in the development of needs which explains that “higher”
needs could not be expressed, unless the “lower” needs are satisfied. Maslow discovered
that the people in the organization are motivated by five groups of hierarchically arranged
needs (Figure 1). These five groups of needs are:

- Physiological needs are the natural needs that each individual has as a biological
entity (eg. food, home...). The employees satisfy these needs in the company
with salaries that they receive for their work;

- The needs for security include physical security and safety of the workplace,
but also the psychological security from the different types of stress, frustration,
attacks, etc.;

- The needs for love and belonging are related to one’s desire to be accepted and
loved by the collective, and to feel as a full member of this team. This group of
needs derives from the man’s character as a social being;

- The need for respect. For human beings it is not enough to be just accepted
and loved by the people in their environment. They need to be respected by
other people, or even by themselves (self-esteem). This need includes the
need for status and power;

- The need for self-realization. This is the last in the hierarchy of human needs by
Maslow. When all other kinds of needs are accomplished, human beings have the
need to realize all their capabilities and potentials at their disposal. The need for
self-realization refers to one’s desire to succeed in what he is doing and to use the
skills, talents and knowledge that he possesses.

The hierarchical arrangement of these needs means that there is an order of their
satisfaction. This practically means that the needs of “higher* order cannot be met unless the
needs of “lower* order i.e. the ones that are closer to the base of the hierarchical pyramid, are
met. Physiological needs must be satisfied first, and if they are not satisfied, the satisfaction
of other, higher needs is not possible. In other words, if an employee receives a small salary
which he cannot satisfy his physiological needs, then he can hardly even think of meeting the
needs of belonging, respect and self-realization. It should be noted that once the needs are
met, they cease to be a source of motivation and there appears to be a need of a higher level.
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So, when there is a satisfactory level of earning to meet the employees’ basic physiological
needs and security needs, they no longer represent a source of motivation.

Herzberg’s theory of “hygienic* motivation (Herzberg, Mausner and Snyderman,
1959) generally represents a modified Maslow’s approach to needs. In their research they
pointed out the two-factor theory of motivation. In his theory of ‘hygienic’ motivation,
Frederick Herzberg suggests that the factors of satisfaction at work and motivation are
intrinsically linked, while the secondary factors should be associated with dissatisfaction
at work (Robbins, 2003).

Figure 1: Hierarchy of needs according to Abraham Maslow

Self
actualization
needs

Esteem
needs
Belongingness
and love needs
/ Safety needs \
/ Physiological needs \

Source: Own source

Alderfer’s model of needs, known as ERG, unlike Maslow’s model, doesn’t contain
the assumption of the hierarchical relationship of human needs. Alderfer (1972) only claims
that people in organizations are driven by three types of needs:

- Existential needs (E - Existence);

- The need for relatedness(R- Relatedness);

- Growth, development needs (G- Growth).

Existential needs correspond to Maslow’s basic needs, the needs to connect are the
same as the needs for belonging and love, while development needs are related to people’s
desire to grow, learn new things, improve their skills, work interesting and challenging jobs
and achieve results. This theory has similarities and differences in relation to the theory of
Maslow’s hierarchy of needs. The idea of this theory to identify the needs that drive human
activity is the same as Maslow’s idea. Also, a great similarity in the definition of need is
notable. However, there are significant differences, such as those relating to the way in which
the individual needs become active as motivators for individuals.

In the group of contemporary theories of motivation, the following can be classified:

David McClelland proposed a Three Needs Theory, which says that there are three
acquired, not congenital, properties which are the main motif in the work. McClelland (1966)
has differentiated three types of needs that people satisfy in organizations. These are:
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- The need for pooling (nAff- need for affiliation);
- The need to achieve success (nAch-need for achievement);
- The need to achieve power (nPow-need for power).

The needs for belonging correspond to the needs identified in other theories of
motivation. What is new in McClelland’s theory is the need for achievement and power. The
need for achievement represents one’s need to succeed in what he does. It is important to
emphasize that the need for achievement can be consciously planned to develop in children
during their upbringing. McClelland even claimed that this need can be strengthened even
in adults. The need for those he saw in the fact that the need for achievement is particularly
important for entrepreneurs who create new values in the economy. He even claimed that
there is a positive correlation between the degree of economic development of a country and
the percentage of people who express the need for achievements in that country.

The need for power is also a novelty that is introduced into the McClelland’s
theory of motivation. He found that people have a legitimate need to exercise influence
over other people. In the American national culture, this need is often discredited since
it is considered that the power to wish something is bad and immoral. McClelland even
found that most people have this need and that it is particularly important to those in
managing positions.

Goal setting theory explains that setting the goals is the most important part of
encouraging human activity (Latham and Locke, 1979). The basic idea of this theory
is that goal setting is a mechanism of motivation because it puts one in the position
to compare his skills with those that are required to achieve the target. Setting goals
motivates people much more than telling them: “Do your best®. This requirement is very
vague because people often do not know what it is and how to “do their best*. When
they have a clear objective to be achieved, they know exactly how much effort should
be invested in its implementation. The theory is checked, and in practice it provides that
a target in front of an individual or group actually increases the level of motivation to
work.

There are three basic messages for managers that can be derived from the theory of
goal setting:

- Any individual or group in the organization should always have a set objective
of their activities as well as a very clear, specific goal. It has also been found
that people work better if the goal is specific and quantified;

- The objectives should be set so as to be very difficult to achieve but still
achievable. Impracticable and too easily achievable objectives demotivate
people;

- The employees must always get a feedback on achieving their goals. People
are more motivated if they know how to achieve the set goals.

Wroom’s expectancy theory (Expectancy Theory) is based on the assumption that
most of the behavior of employees in organizations is the result of their free choice.
Wroom (1964) observes the process of motivation as a cognitive process in which the
individual rationally and freely decides (makes choices) whether and what behavior to
apply depending on his assessment of the effects of these behaviors. So, whether an
individual will be motivated or not depends on his assessment of the efforts to be made
in his behavior, the effects of that effort and the expected reward.
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Employees’ motivation is described as resulting from three factors: the expectation of
the effort that someone makes in his behavior leads to results of the first order (performance),
the results instruments of the first order and evaluating the possibility of their leading to the
results of the second order and valence, or preference for results of the second order.

Methodological framework of the research

The research sample consists of the employees of the Port of Adria JSC Bar. The
research was conducted on a sample of 184 respondents. The sample comprises respondents
of different business units, of different sex, age and length of service.

Professionals filled in the survey sheets at break time, before or after work.

An interview was used as the main research method which revealed subjective attitudes
of the employees. The survey instrument was a modified Measuring scale for occupational
safety motivation (Zivkovi¢, 2008), containing 38 questions.

The following statistical methods for the processing and presentation of research were
used: frequency, percentage, cumulative percentage, ranking, standard deviation, correlation
coefficient, Paired sample T test, ABC diagram.

Statistical analysis was performed using the software package for statistical analysis
SPSS for Windows ver. 19.0.

The survey was conducted in 2014 and 2015.

Results and discussion

Based on the results collected by a detailed survey conducted in the company Port of
Adria JSC Bar and using a questionnaire with 38 questions of a modified Measuring scale for
occupational safety motivation, the aim of which was to make a range of motivating factors
for workers. They were processed by using ABC diagram (Raki¢, 2015):

Table 1: Presented results based on data collected by questionnaire
(question 38 of modified scale)

. . Cum.
No. of question Align by rank Frequency Percent percent Group

1 organization of work 6 salary 1.528 15.10% 15.10% A
2 team work 4 job security 1.266 12.51% 27.61% A
3 balance 9 benefits 1.090 10.77% 38.38% A
4 job security 10 fairly rewarding 1.062 10.49% 48.87% A
5 communication 3 balance 1.060 10.47% 59.35% A
6 salary 2 team work 894 8.83% 68.18% A
7 involving in decision-making | | . i ation of work 892 881% | 77.00% B
process

8 training and development |5 ining  and 810 8.00% | 85.00% B

development
9 benefits 5 communication 806 7.96% 92.96% C
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7 involving in
10 fairly rewarding decision-making 712 7.04% 100.00% C
process
10.120

Figure 2: Graphiclly presented results (ABC diagram)
ABC DIAGRAM
=

92,96%

e 1 organization
o— of work
2 team work
— 3 balance
4 job security
—— 5 communication
6 salary
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—_— decision-making
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8 training and
development
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10 fairly rewarding

6 4 9 10 3 2 1 8 5 7

Source: Own source

ABC diagram clearly shows which factors have the greatest impact on respondents.
Issues that have been found in a square A have the greatest impact on employees and should be
the focus of HRM. Questions from the square B are important, but they need to be considered
when issues from the square A have already been solved, or, if it is impossible to satisfy all
the conditions of the square A, mixing the square A and square B should be done, with the aim
of costs rationalization, while the square C does not need a special deal at the outset, since it
requires great expenses and effort, and the results are almost negligible.

Based on the results obtained by analyzing the questionnaire, with the help of ABC
chart, based on the theory of Maslow’s hierarchy of needs, the resulting model is shown in
Figure 3.
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Figure 3: Significance of satisfaction pyramid
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Source: Own source

Based on the Pyramid of satisfaction it is possible to draw clear conclusions about the
direction in which the activities of HRM in organization should continue to go:

- The order of satisfying needs should be respected;

- The needs closer to the basis must be satisfied first, and only then to move on to
a higher level;

- Considering that in this case the needs are classified into three segments, A, B and
C (Figure 3), the needs of the segment A should be met first, then the B segment,
and only in the end of the segment C;

If it is impossible to meet adequately the needs of the segment A, since it has six,
it can be mixed with the B segment, and thus achieve a costs reduction while increasing
productivity.

Although they are often pointed out as very important factors of the employees’
satisfaction, communication and involvement in decision-making, according to this study,
have been at the bottom of the pyramid of needs, and there is no need to use funds and
resources for this purpose, or at least not as long as there is even an unmet need within the
segment A and segment B, whose satisfaction is not very demanding.

Using a software package for statistical analysis of data SPSS, certain correlations
between individual responses from the concerned questionnaire have been determined. The
resulting correlation coefficients among all the variances of the questionnaire are presented
in Table 2:
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Table 2: Correlation coefficients between all answers

Correlations
VAR VAR VAR VAR
VAR 001 | VAR 002 003 VAR 004 005 006 007
Pearson 1
VAR 001 . Correlation
to increase earnings Sig
and equitable =
distributed income (2-tailed)
N 184
Pearson
VAR 002 Correlation 039 !
to create a better Sig
Sislal fé(s)tectlon (2-tailed) 598
progra N 184 184
Pearson | = 37 | 635+ 1
VAR 003 Correlation
to improve social Sig.
protection programs | (2-tailed) 615 000
N 184 184 184
Pearson . -
VAR 004 Correlation 113 614 627 1
to improve Sig
1nte1personal (2-tailed) 127 .000 .000
relations
N 184 184 184 184
VAR 005 Pearson 127 154 | 2077 | 4377 1
that the organization | Correlation
shows more respect Sig.
for the results of (2-tailed) 087 037 005 000
their workers N 184 184 184 184 184
VAR 006 Pearson 082 | 374 | 584 | ser | 221 1
to introduce more Correlation
modern technology Sig.
and modern means (2-tailed) 269 000 000 000 003
of work N 184 184 184 184 184 184
VAR 007 Pearson 130 | 640" | 731t | 7190 | 3917 | 663 1
to give workers Correlation
greater Sig.
opportunities for (2-tailed) .079 .000 .000 .000 .000 .000
participation in
decision-making N 184 184 184 184 184 184 184

According to the values of correlation coefficients, the model of interdependence
issues has been determined and presented in Figure 4:
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Figure 4: The starting model of interdependence survey questions, formed on the basis of
correlation coefficients

0.663 0.731 0.627 0.614
| 7 3 4 2

6
0.820 1 0.127 5

Source: Own source

At the model itself, the values of correlation coefficients among individual issues
are provided, while the hierarchical relationships between them have not been taken into
consideration yet. It is noted that certain issues have singled out as a separate group, i.e.
clusters of individual groups of issues have been formed, referred to as cluster C 1 and
cluster C 2 (Figure 5).

Figure 5: Selected groups of questions in the form of clusters C1 and C2

C2 0.663 7 0.731 3 0.627 4 0.614 2

C1 | 0.820 1 ez 5

Source: Own source
On the basis of correlation coefficients in Table 2 as well as the models shown in
Figures 4 and 5, the following hypotheses have been formed, ranked by the size of the mutual

correlation coefficient (Table 3):

Table 3: Hypotheses formed on the basis of mutual correlation coefficients

No. Question Hypothesis

Hi 6:1 %ntroduct‘ion of modem technology and modern means of work is positively linked to an
increase in earnings

0 6:7 The introc'iuction of modern tec.:hnology and model.‘n. means of Work .is posi.ti'vely linl.<ed
to the desire of workers to be given better opportunities to participate in decision-making

H3 7.3 Tk}e desire f'or gre'ater worker pa.rtif:ipation in' decision making is positively associated
with the desire to improve the existing protection programs

H4 3.4 The de'sire' to improve the e'xistin'g protection programs is positively associated with
improving interpersonal relationships

H5 42 Improx{ing of interpersonal relationships was positively associated with the desire for new
protection programs

H6 15 The increase in earnings was positively.associated with the desire that the organization
shows more respect for the results of their workers

70 EKOHOMUKA EEX3]



©JlpywtBo ekoHomucra “Exonomuka” Hun http://www.ekonomika.org.rs

In order to create the final model of discussed organization issues that have the strongest
correlation, the hypothesis H1-H6, are analyzed using Paired sample T test.

Table 4: Analysis of pairs of questions listed in Table 3, using Paired sample T test

Paired Samples Test
Paired Differences
95% Confidence
Mean S.td_. IESIEr%r Inte.rval of the t ?;ir(r;— Sig.
Deviation Difference
Mean
Lower Upper
Pairl | 6:1 -1.098 1.426 .105 -1.305 -.890 -10.441 .082 269
Pair2 | 6:7 .533 1.008 .074 .386 .679 7.170 .663 .000
Pair3 | 7:3 -283 939 .069 -419 -.146 -4.083 731 .000
Paird | 3:4 293 1.072 .079 138 449 3.715 .627 .000
Pair5 | 4:2 -.663 1.048 077 -816 =511 -8.579 614 .000
Pair6 | 1:5 967 1.334 .098 173 1.161 9.835 127 .087

The table clearly shows that only couples of questions 6:1 and 1:5 have a value greater
than 0.05, which means that the questions 6 and 1, as well as questions 1 and 5 are at the same
hierarchical level.

Based on the results, the final model was formed to consider the collective attitude of
the organization on the issues set out in the questionnaire (Figure 6).

Figure 6: The final model hierarchy questionnaire

5 1 6

1 - to increase wages and more fairly 7
distribute income

2 - to create a better social protection
programs

3 - to improve existing programs

4 - to improve interpersonal relations

5 - that the organization shows more 3
respect for the results of their workers

6 - to introduce more modern technology
and modern means of work

7 - to give workers greater opportunities
to participate in decision-making 4

Source: Own source
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Conclusion

Based on the final hierarchy model questionnaire and the analysis of clusters C1 and
C2, it is possible to conclude that the introduction of advanced technologies and modern
means of work together with an increase in wages and fairer distribution of income have
the greatest impact on workers’ sense that organization shows respect for the results of their
work, because, as it can be seen clearly on the created model, they are located at the same
hierarchical level. This is quite logical, because the satisfaction of the employees with their
work is best expressed through the amount of earning, but also, the amount of earning affects
the quality of their work.

From the strength of the relationship between these issues and the same hierarchical
level at which they are located, it can be concluded that, beside workers’ material satisfaction,
through which, in their opinion, the organization has showed more respect for their work,
they extremely needed more modern means of work, as well.

Also, it can be concluded that the need of workers for the introduction of more modern
technology and modernization funds for the work is directly related to the need of workers
for greater participation in decision-making. From these connections there can be seen the
need of workers for improving the working processes, as well as the organization itself. It
can be concluded that workers, as active participants in the production process, feel neglected
considering the issues related to the production process. In order to improve the working
process, this situation must change because the workers are at the source of the problem and
can provide a valuable assistance in identifying them, and in proposing measures for their
elimination.

The need to improve the existing social protection programs is directly related to the
need to improve interpersonal relationships, which in turn is directly related to the need to
create new social protection programs. A serious work is needed for solving these problems
but, of course, only after they have solved the problems that are at a higher hierarchical level.
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SOCIAL ENTREPRENEURSHIP SUPPORTED
BY CREATIVE ECONOMY

Abstract

Social entrepreneurship is a multidimensional and dynamic structure that moves
between public and private sectors and volunteering. One of the biggest problems
facing all countries of the world today is the reduction of unemployment, primarily
youth and socially vulnerable categories. With the same problem - the countries of
the Western Balkans face, including Serbia. The high unemployment rate of socially
vulnerable and young people results in negative implications because they face
difficulties in finding a job. Unemployment is an important indicator that has both
social and economic dimensions. From an economic perspective, unemployment
can be viewed as exploiting the capacity of the workforce. Social entrepreneurship
helps create new jobs, develop new skills, the opportunities of unemployed and
vulnerable people to participate in society and the economy. The main goal of
this paper is to point out the fact that social entrepreneurship is an opportunity
to encourage the development of the local community and the national economy.
Particular emphasis is on the development of social entrepreneurship of the young,
because an effective strategy for preparing young people implies that they are not
only educated, but also highly educated with leadership skills that can be raised
at an entrepreneurial level and will thus be active creators of the economy in the
future, especially emphasizes the potential and contribution of a new - creative
economy in the development of social entrepreneurship.
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3aM0CIICHOCTH, Y IPBOM pely MJIaIuX 1 COIIMjaTHO pambHBHX Kareropuja. Ca mcTum
mpobJeMoM — cyouaBajy ce M 3emsbe 3amamHor bankana, mely muma n CpoOuja.
Bucoka cromna He3arnocIeHOCTH COLMjITHO PAlbHBUX KA0 M MITAINX JbYIHU PE3yITHpPA
HETaTHBHUM MMIUTHKAIIFjaMa, jep ce CyodaBajy ca moremkohama y IpoHaTaXemhy
noca. HesanocneHocT je BaxxaH HHIMKATOP KOjU HMa M APYIITBEHE  EKOHOMCKE
aumensuje. Ca eKOHOMCKE NEPCIIEKTUBE, HE3aOCICHOCT Ce MOXKE IIOCMAaTpaTh Kao
HCKOPHINTABAE KarmanuTeTa pajgae cHare. COMUjaIHO MPEIy3eTHUIITBO ITOMAaXKe
yCTBapamy HOBHX paJHHX MECTa, pa3BUjalby HOBHX BELITHHA, MOryhHOCTH
HE3aI0CJICHUX M YTPOXKEHHX JbYAU Ja YUECTBY]Y Y APYIUTBY ¥ eKOHOMHjH. [ 1aBHI
IJb OBOT paja je Ja yKake Ha YHIbCHHIY Ja COLMjalHO IPEay3eTHHIUTBO
MIpEeCTaBIba MPUIIHKY J1a OM ce TIOICTAaKa0 PAa3BOj JIOKATHE 3ajCTHHIIC M HAI[OHATHE
exoHomuje. [loceban akmeHar y pamy je pas3BOjy COIMjaTHOT MPEAy3eTHHIITBA
MaJIuX, jep erkacHa cTpaTerija 3a mpunpeMy MIIAINX JbYIHN oApa3yMeBa Ja He
Oyny camo oOpa3oBanu, Beh i BUCOKO 00pa30BaHM ca JHIESPCKUM BEIITHHAMA KOje
MOTy Toauhn Ha Mpeny3eTHUYKN HUBO M TuMe he y OyayhHOCTH OMTH aKTHBHU
KpeaTtopu eKoHoMmHje.Y pady ce MoceOHO HarjamiaBa MOTSHIHjal W JOIPHHOC
HOBE - KpeaTHBHE €KOHOMH]E Y Pa3BOjy COILMjaTHOT TPEIy3ETHHIITBA.

Kibydne peun: conujanrHo mpery3eTHUINTBO, CONMjaTHa mpeay3eha, KpeaTuBHA
eKOHOMHja.

Introduction

Serbia, as in the rest of the country in the region, is faced with significant challenges
in solving social and economic problems. These problems are numerous, ranging from
poverty, youth unemployment, social exclusion, etc. Social and economic problems have
a direct impact on the country’s progress in interstate integration, and on the other hand, it
seems that the current efforts of the Serbian economy do not provide adequate solutions to
these problems. As a result, social entrepreneurship, as a way of thinking, is becoming more
and more important. Social entrepreneurship, in its basic definition, represents the idea of
a combination of innovative methods that entrepreneurs use in order to achieve long-term
social change. Social entrepreneurs identify social and economic problems, outline ideas on
how to solve them, and implement solutions on a long-term basis. Social entrepreneurship
has emerged as a global phenomenon leading a new type of pragmatic, innovative and social
activist with vision, seeking social change and social impact througha combination of tools
from business practice, social work in order to achieve lasting social change (Nikols, 2006, 2).
The aim of this paper emphasizes the need to promote the potential of social entrepreneurship,
in particular the work of social entrepreneurs in the field of young entrepreneurs.

Legislation in the field of social entrepreneurship
The adoption of the Law on Social Entrepreneurship and Employment in Social
Enterprises in Serbia is still in the form of a proposal. Although, on several occasions

since the beginning of 2017, the adoption of this law was urgently passed by urgent
procedure, but that did not happen and, by its very nature, will not be until the end of the
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current year. According to the definition contained in Article 2 of the draft law on social
entrepreneurship and employment in social enterprises: “Social entrepreneurship is
organized a social activity of public interest that is being done to create new opportunities
for solving social, economic and other problems of the hard-working people and their
communities, preventing the emergence and elimination of the consequences of social
exclusion and the strengthening of social solidarity and cohesion. “In any case, an
important step was made by understanding the need to adopt laws that would regulate
social entrepreneurship. By adopting the legislative norms, it is possible to better operate
the social enterprises for which there is evident need, since sospoiling companies usually
differ from “ordinary” in their social role. This is also reflected in the fact that the profit
of a social enterprise does not serve to increase the property of the owner, but rather
serves for the employment of people who are more likely to come to work or engage
in certain social and medical services, education, environmental protection, cultural
heritage and other activities in the local community. Chronologically, so far in Serbia
there have been several (three) initiatives for the adoption of this law. Government
initiatives in terms of legal solutions have had the sole idea that social entrepreneurship
is one of the instruments that can solve the big unemployment problem in Serbia. To a
large extent, this is impossible, because it is a private initiative that does not necessarily
have priority employment. In fact, a better mechanism for the real functioning of the
law on social entrepreneurship is to allow owners of social enterprises to have a secure
market, less intentions in the form of lower tax rates and taxes, as well as facilitating the
employment of identified strata of socially vulnerable categories of people. The available
data from the European Movement in Serbia show that currently, on the basis of various
legal forms, there are about 400 companies that could carry the “social” epithet. These
companies participate in the GDP of Serbia with only 0.2% and in employment with
0.5%. On the other hand, in the EU social economy, the economy accounts for a total of
11% and employment of 6.5%.

However, before we analyze in more detail the increase in employment through
the establishment of social enterprises, it is actually a matter of what kind of business
it is about, who does it and under what conditions, it is necessary to point out another,
absurd way of increasing the percentage of employment rate. Namely, in just one year,
Serbia lost 76,000 people, partly due to mass emigration, and partly because of the years
of negative natural increase. According to official data, compared to 2014, the number
of working-age population has decreased by as much as 146,500 people. Since the
employment rate is actually the share of employees in the working age population, when
this working part of the population is reduced by such massive demographic discharges,
the employment rate is automatically increasing. In this way, escaping the country into
some better living conditions and a negative birth rate, in fact, becomes a factor in the
growth of employment, and if this trend of reducing the number of inhabitants continues
(75,000 annually), the results will, albeit absurdly, be “good” on paper only a few years.
Interesting is another critical point that relates to 2016. The year when the highest
employment growth occurred in people over 65, and among young people between 19
and 25 years. So, it’s about people who have acquired the right to a pension, but who can
not survive on their income, so they are forced to do something extra. The second one
refers to a youth who, instead of being educated in that age, leaves schools to work and
help their parents survive. The jobs that they accept are mostly from the informal sector,
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which means poorly paid and insecure, low-skilled jobs, without the right to sick leave,
annual leave, legal working hours, without the right to union organization, without the
right to absence due to taking the exam, which is denied to them to education, and the
like. Therefore, the most part is the old and omlaina, who, instead of a peaceful pension
and textbook, forcefully selects minimal paid and risky jobs. These are disenfranchised
people who, in an effort to satisfy basic existential needs, accept any jobs that are far
below what is called dignified work and which falls under basic and guaranteed human
rights. Although exploited and disadvantaged and leased, workers often hear that they
are lazy and that they need to be more and more diligent to work, and that the time of
safe jobs has passed. It is trying to impose this state of affairs on normal conditions
and to get used to such conditions, both uncertain and,uncertain and casual salary. This
situation is not good, because a man who is on the verge of existence, whose work is
not valued adequately and in constant uncertainty of loss of work and inability to feed
his family, is exposed to constant stress and cramp, which endangers his psychophysical
health and destroys the family, and therefore and society as a whole. A person who is
economically excluded is excluded both socially and politically. He, so trapped in a
vicious circle of survival struggle, without basic financial security for himself and his
family has no power or time to direct and organize his own company. On the other hand,
today, the unemployed person is required to actively seek work, even though there are
no jobs, although there are more than one hundred thousand people in one place. In this
way, the problem of unemployment is individualized and the responsibility is transferred
to the unemployed person, that he is guilty of not having a job, although it is the duty
of the state to create economic conditions and to systematically strive for the creation
of quality jobs. Instead, we are witnessing that state institutions promote our workers as
cheap labor, and the Law on Dual Education further reinforces the foundations of such a
policy that nurtures, instead of preventing overarching, i.e. job insecurity.

Enterprise as a basis for social entrepreneurship

In the historical context, the idea of entrepreneurship existed for hundreds of years,
but the fact is that there is no single, generally accepted definition of entrepreneurship.
Although French economists introduced the notion of entrepreneurs more than 200 years
ago, the term developed over the years in terms of adding new epithets by which the
entrepreneur differs from, for example, leaders and managers, and even more in terms
of specific skills and characteristics that an entrepreneur must have (what is inherent and
what has been learned and learned). These changes have created a strong tradition that
reflects the benefits that are present in the entrepreneurial spirit (Dees & Emerson, 2012,
1-3). So even today, the notion of an entrepreneur to different people means different. It is
generally stated, but there is a general consensus that there is a common type of behavior
that involves: taking initiatives, organizing and reorganizing social and economic
mechanisms to pool resources in innovative ways and accepting risks, uncertainties
and / or potential failures (Hisrich, Peters, Shepherd, 2012 , 6). Entrepreneurship
provisions have their dynamic and static dimension, and it can justifiably be said that
entrepreneurship is a dynamic process of creating incremental wealth. This process
is dynamic, and the achieved state of wealth is, as a rule, such that it requires new
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reflections and new entrepreneurial ideas. Wealth is created by a person who takes on the
main risks in terms of capital, time and commitment to careers in order to provide value
for the product or service. This product or service can (but also does not have to) be new
or unique, but an entrepreneur needs to gain added value from obtaining and pooling
the necessary skills and resources (Hisrich, Piters & Shefed 2012, 6). These authors
define entrepreneurship as a process of creating something new and a key characteristic
is the personality of an entrepreneur who devoted enough time and effort to financial,
physical and social risks and uncertainties to eventually receive a reward in the form
of money, material or personal satisfaction. This provision emphasizes four aspects of
entrepreneurial work. First, entrepreneurship means the process of creating something
with new value. Creation should have value for both entrepreneurs and buyers. Second,
entrepreneurship dedicates commitment to the necessary time and effort. Only those who
go through the entrepreneurial process realize how much time and effort should create
something new and do something operational. The third aspect of the definition includes
awards for entrepreneurs. The most important of these “rewards” is uncertainty, followed
by personal satisfaction, but also a material and money fund is also important. And the
last aspect of entrepreneurship is the assumption of taking the necessary risks. Since the
action takes place in real time, in the conditions of an uncertain future, entrepreneurial
action is uncertain. Entrepreneurs must decide to act even under conditions of complete
uncertainty about the outcome of this action. Thus, entrepreneurs create changes through
their entrepreneurial actions, i.e. entrepreneurial behavior in response to a decision due
to uncertainty about the possibility of profit rewards in the form of profit (Hisrich, Peters
Shefed 2012, 6). Drucker described entrepreneurs and entrepreneurs in the following
way: “Entrepreneurs are always looking for change, reacting to change and looking for
opportunities.” Moreover, Peter Draker (Draker P., Innovation and Entrepreneurship,
Practice and Principles, 1996, pp. 41-45) argues that “there is no difference between
entrepreneurship in various spheres of social activity.” His claim is supported by the
fact that production in the spheres of cultural activities , especially in cultural industries,
as well as any other production, is subject to economic principles. According to this
author, it is crucial that entrepreneurs see opportunities more than the problems of
change. r believes that entrepreneurship is a particular feature, either of individuals, of
any institution or company, and that people who seek security, certainty, will usually not
be good entrepreneurs. But yes, anyone who can face decision making can learn to be
an entrepreneur and to act as an entrepreneur. Therefore, entrepreneurship is a type of
behavior rather than a personality trait. His foundations lie in concept and theory, not in
intuition. Entrepreneurship is neither science nor art, it is primarily practice and is based
on the theory of economy and society. The theory sees changes as something normal and
healthy. Entrepreneurs see change as a rule and as something healthy, they always look
for changes, respond to them and use them as an opportunity. The entrepreneur transfers
resources from the sector of low productivity and income to high productivity and income
sectors. In addition, entrepreneurs typically innovate. According to him, innovation is a
specific instrument of entrepreneurship and it is an action that gives resources to new
capacities to create wealth, it creates a resource.On the basis of the above, at first glance,
the idea of social entrepreneurship may seem paradoxical. Entrepreneurs are heroes in
making profits in private companies. How can social welfare and entrepreneurship be
combined?
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The best way is to connect basic concepts - social and entrepreneurial. From a
social point of view, entrepreneurs are viewed from a higher perspective (Leadbeater,
2001, 10-13):

Their ultimate outcome is social: they promote health and well-being;

Their fixed assets are forms of social capital, networks, trust and cooperation
that enable them to access physical and financial capital.

The founding organizations are socially owned, in the sense that they
are not owned by shareholders and do not profit as their main goal. These
organizations are social in the sense that they are part of a civil society, not
a state.

Social entrepreneurs are often entrepreneurs who serve the community, trying
to regenerate the location, property or neighborhood they are in.

The categories of social entrepreneurship users are numerous. It is usually
considered to be the so-called. invisible, i.e. people who for various reasons tend to
exercise their rights which, according to the Constitution and on it, are based on legal
norms, they belong. That are:

1)

2)
3)

4)

Persons eligible for financial compensation, as well as on the basis of training
or in the case of unemployment;

Persons older than 50 (long-term unemployed);

Persons with disabilities (whose percentage of physical disability is
determined by a special commission);

Persons internally displaced or who have the status of refugees and expelled
from the territory of the former Yugoslav republics;

Single parents as well as families where spouses are unemployed;

Returnees under a readmission agreement;

Persons whose imprisonment service expired,;

Persons who have been proved, legally prosecuted, were victims of human
trafficking, violence, exploitation and neglect;

Face faced with life problems at the end of the program of withdrawal from
psychogenic substances and alcohol;

10) Hard-to-employ persons, such as analgesics and functionally illiterate

persons; members of the Roma national minority and other minorities who
live in enclaves and who are more difficult to fit into social milieu (eg Goranci
living on the slopes of the Shara Mountains - mainly Islamic religions but
loyal citizens of Serbia, often referred to by the Serb people as “siptar” (
this word is not in itself poetic, if literally translated from Albanian this
word means eagle).In essence, regardless of who can be a user, the same
principles must be applied when establishing, organizing and running a social
enterprise. These principles are:

1. Respecting the Constitution of guaranteed human rights and dignity;

2. Equality of inclusion in all areas of social life, regardless of the differences
between them;

Prohibition of discrimination and the right to equality;

Performing activities that are not expressly prohibited,

5. Increasing the number of employed and reducing poverty;

> w
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6. Socially responsible business..

According to the aforementioned draft law, the foreseen forms of a social
enterprise are: company, entrepreneurial activity, citizens’ association, cooperatives and
other forms that are not in contradiction with the goals of founding a social enterprise.

Jobs in which a social enterprise can be established can be in different economic
areas, such as:

a) Production of material goods and provision of services (eg in the field of

social, child and protection of persons with disabilities;

b) Improving science, education and culture, culture, art and health (using

traditional and contemporary methods);

c) Preserving the natural environment;

d) Communal activities (collection of secondary raw materials for the so-called

river logistics and recycling);

e) Production of energy from renewable energy resources;

f) Agriculture, catering and ethno tourism;

g) Products of old crafts and domestic crafts;

Social entrepreneurs working in the public and private sectors can be profitable,
non-profit or hybrid organizational forms (or a combination of everything) for the
distribution of social values and the implementation of change. Such ventures can be
incorporated in different ways: voluntary organizations, cooperatives and conventional
limited liability companies (Nicholls, 2006, 12).

Social entrepreneurship and the problem
of unemployment of the younger

In the previous sections of this paper, there were words about the number and
contribution to GDP at the level of Serbia and the EU, and in the world in the social
entrepreneurship sector more than 40 million people and over 200 million volunteers
are employed. In the world, attention was mainly focused on the application of business
and management skills in achieving social outcomes, as non-profit organizations can
act in lucrative revenue generating jobs. Some authors (Diza & Bornstein) associate
social entrepreneurship with the non-profit sector, but in the recent years, the number
of researchers is increasing that emphasize that the borders between the non-profit
and non-profit sector have been erased. More importantly, David Bornstein sees social
entrepreneurs as the power of transformation: “people with new ideas,” people who
identify social problems and are persistent in realizing their vision of solving these
problems, people who simply do not accept “no” as a response, and not they give up
until they realize their ideas (Bornstein, 2007, 1). The analysis of scientific and practical
approaches for defining social entrepreneurship indicates that the basic characteristics
of social enterprises relate to the realization of social goals, the realization of social
impact and the application of entrepreneurial management, creativity and innovative
solutions in solving social problems. Therefore, the best social entrepreneurship may
be seen as a multidimensional and dynamic structure that moves between different
determinants: between the public, the private and the voluntary sector. In other words,
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social entrepreneurship is defined through two constituent elements: a strategic focus on
social impact and an innovative approach to the realization of the mission.

The basic dimensions around which the concept of social entrepreneurship should
be developed are: (Prasek&Novak, 2012, 14)

« Social mission;

e Social innovation;

* Social changes;

* Entrepreneurial spirit;

* Personality development;

In analyzed literature, persons who can deal with social entrepreneurship must first
notice the extent of the problem and are ready to learn about social entrepreneurship. One
representative list of social issues and problems that modern society faces drastically
includes: the elderly, sick and outcast; persons who are dependent or are in the process
of withdrawal from the addiction disease; children and young people with special needs;
persons with disabilities; discriminated persons; illiterate and persons excluded from
information and communication technologies; the lack of energy consciously needed
and the production and distribution of energy from renewable sources; endangered
environment and health; an increased number of homeless people, especially abandoned
children, which is conditioned by poverty; the danger of peace and conflict resolution;
poverty, development of rural areas and prevention of further devastation of the village;
abuse and trafficking in human beings (especially children); equality and equality before
the law (Prasek & Novak, 2012, 15). Solving these social problems will depend on the
conditions of the environment, cultural differences, etc. Over time, new problems can
arise, and those who are current become irrelevant.

Bearing in mind the fact that one of the serious problems is unemployment of
young people, the question is the trend of unemployed youth in the EU and the Republic
of Serbia. The unemployment rate for young people is generally much higher, even
double or more than twice as high as the unemployment rate for all ages. As for the total
population, the unemployment rate for young people in the EU declined between 2005
and 2007, reaching a minimum value (15.1%) in the first quarter of 2008. However, the
economic crisis that arose after that period hardly hit the young. Namely, in the second
quarter of 2008, the unemployment rate had an upward trend, reaching 23.9% in the first
quarter of 2013, before it was reduced to 19.7% at the end of 2015. The rate of youth
unemployment in the EU is systematically higher than in the euro area between 2000
and mid-2007. Since then, until the third quarter of 2010, these two rates have been very
close.

The high youth unemployment rate reflects the difficulties young people are
facing to find a job. However, this does not necessarily mean that a group of unemployed
persons between the ages of 15 and 24 is really unemployed because many young people
are educated and full time (so they are not part of the labor force used as a nominee for
calculating youth unemployment). (Eurostat statistics). As far as Serbia is concerned,
the highest unemployment rate is noted for people aged 15-24 and one of the major
challenges. Under the current conditions, Serbia creates jobs, with a special focus on
young people. As Serbia’s strategic commitment to EU membership, then it is legitimate
to ascertain what the EU’s role in the sector is. Given the fact that all EU member states
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take full responsibility for youth and youth policy, the EU Youth Strategy has been
adopted and adopted as a framework for co-operation currently covering the period
2010-2018. According to these strategies, two general objectives have been set (the EU
Youth Strategy):

1. Provide more and equal opportunities for young people in the education and
labor market.

2. Encourage young people to actively participate in society.

These goals are achieved through a dual approach, which includes:

*  Specificity of youth initiative aimed at young people to encourage non-
formal learning, participation in volunteer activities, youth work, mobility
and information.

+ Integration of cross-sectoral initiatives that enable young people to consider
in the formulation, implementation and evaluation of policies and activities
in other settings with a significant impact on young people, such as education,
employment, health and well-being.

The EU Youth Strategy proposes initiatives in 8 areas:

Education and science.

Employment and Entrepreneurship.

Health and well-being.

Political participation.

Volunteer activities.

Social inclusion.

The young and the world.Kreativnostikultura.

Nk Wb =

When the definition of youth entrepreneurship should be given, it is not easy,
because the term “entrepreneurship”, as we pointed out in the previous exposition, has
a multidisciplinary character. Given the fact that the term originates from the French
word “entreprendre”, which means “do something,” literally means that “entrepreneur”
is a person who takes certain steps in order to achieve economic benefits. Also, the
term “entrepreneur” is used for individuals who establish and run their business. In
this context, the expression of youth entrepreneurship includes young people who are
engaged in entrepreneurship, that is, they establish and manage their own business. On
this basis, the term “young entrepreneur” includes young people who own their own
business and those who are self-employed. (From the aspect of gender equality, the term
“young entrepreneurs” covers both natural sex.)

If we consider the stages of the entrepreneurial process, the three components of
entrepreneurship are different:

1. Attitudes (or perceptions) - reflect the extent to which people value

entrepreneurship.

2. Activities - measuring the participation of individuals in different phases of
the entrepreneurial process as a result of the identified market opportunities
and / or needs.

3. Striving - crucial for identifying the (social) economic impact of
entrepreneurship.

What is especially important when it comes to youth entrepreneurship is an
analysis of entrepreneurial activity according to age. Most entrepreneurs belong to the
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group of 25-34 and 35-44 years. It is important to mention certain differences observed
in different regions. Thus, young entrepreneurs at an early stage in a group of 18 to 24
years are the most represented in the European Union and North America; group of
entrepreneurs aged 55-64 in the sub-Saharan Africa region. In the Republic of Serbia, the
groups are dominated by groups of 25-35 years, and then groups 35-44 and 18-24 years.
In Serbia, there are fewer entrepreneurs aged 18 to 24, compared to other countries,
only Slovenia has fewer entrepreneurs from the same age group (GEM 2013, 39). The
obtained data point to the need to encourage entrepreneurial education of young people
in Serbia.

The need for education for social entrepreneurship in Serbia

Today, in the most developed economies, the role of entrepreneurship is emphasized
as an action-oriented way of thinking and behavior. Last year, as well as the entire next
decade in Serbia, was declared the year or the decade of entrepreneurship. In Serbia,
entrepreneurship is increasingly being treated as a general way of thinking that is applied
in everyday life in almost all areas of work and work. Therefore, increasing attention is
paid to education for entrepreneurship from the earliest school days. The aims of such
education, which take place at different levels, include:

- First, raising the awareness of the participants in the educational process about
the importance and importance of taking responsibility for their destiny (leaving the
philosophy of “getting a job” and accepting the philosophy “I am everybody to open a
post”), and

- Secondly, the promotion of the development of personal qualities (creativity,
understanding of business challenges and opportunities in the environment, risk,
flexibility and flexibility, persistence and persistence, commitment to taking action,
responsibility for the achieved results, etc.)

These goals are particularly important for the future engagement of each
individual. Entrepreneurial education, in the broadest sense, should be treated as a set of
knowledge and skills that are necessary for the successful performance and functioning
of the market, on the one hand, and, on the other hand, acquiring knowledge and skills
to be more competitive on the labor market. In this context, it is crucial to adapt the
education system to new needs, with the main focus being a special focus on young
people. The development of entrepreneurial thinking and entrepreneurial philosophy can
be encouraged in younger generations of school age. At the level of primary schools,
the goal of entrepreneurial education is in particular to encourage and recognize certain
qualitative characteristics of the person, such as: (creativity, independence, action,
orientation, willingness to compete) which can be extremely important in the future in all
areas. At this stage, independent and very active forms of learning should be developed.
This concept offers the first knowledge of the business world and entrepreneur as
a “hero”. Educational activity at this level should emphasize “learning through the
game”, presentation of simple examples from practice, visits to local companies and
familiarization with successful examples of entrepreneurship. At the high school level,
the development of personal qualities should continue. Entrepreneurship education
at this level should include: raising the awareness of students about the importance
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of self-employment as a possible career option (not just to be employed but to be an
entrepreneur), “learning through work” (leading micro-business), specific training in
order to you know how to start successfully and run a business. At the university level,
entrepreneurship education should provide students with the amount and quality of
information, knowledge and skills to start a business, the development of the ability to
perceive the relevant elements in developing a business plan, and develop skills that are
important for identifying and assessing business opportunities and problems and how
solve them. The importance of entrepreneurship as a skills acquired in lifelong education
is recognized in the European Charter for Small Enterprises, which was adopted by the
Council of Europe in 2000. In its “Report on Educational Objectives,” the EU Council
also points to the intensification of the relationship between educational institutions and
businesses, as well as the strengthening of the entrepreneurial spirit through the education
and training system (European Commission, 2002). The EU Forum topic: “Training for
Entrepreneurship” was held in 2003 in France and recommended the introduction of
education for entrepreneurship in the formal education system (from primary schools to
universities) in the informal education system and within the enterprise (Entrepreneurship
Corporation). EU experts suggest that the education system must be prepared for
environmental challenges. Moreover, the concept of entrepreneurship education that will
have a long-term component, and whose realization will include a network of professors,
teachers and trainers, as well as the broad layers of the population, should be created in
practice.

Creativity as the basis for social entrepreneurship
and business in the future

This year it is just over 20 years old that the idea for and the development of the
creative economy in general has been launched in Great Britain. The basic philosophy
was to define the creative potentials of society, especially traditional creative industries
such as music, film and industrial design, as examples of the development of the new
economy. Until then, the property is creative - whether in the sphere of culture and art.
(Rolling Stons as a music group brought a higher income to British society than some
companies from the real sector.) The development of creative industries quickly crossed
the Atlantic Ocean and found itself in the agenda of many governments as well as in the
interests of the interests of, primarily, American universities, . The process accelerated
in the first decade of the XXI century and became global by creating a number of chain
effects in the field of research, development and engineering.

The phenomenon of creativity, as input into material production and service
delivery, has become the subject of numerous studies and authorial approaches.
Creativity has also created new syntagms, such as: creative class, creative capital,
creative cities. International organizations, Unctad and Unesco, as United Nations
agencies, have contributed to the ideology of creativity today evolving into the concept
of a creative economy, which is globally monitored, measured and explored through the
labor market and the development of the workforce. Especially in the post-2020 period,
the knowledge, innovation and creativity economy is expected to become a key model
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for the development of the western economy. However, in the Third World, creativity
has also brought a new striving towards the competitiveness of the national economy, so
today China is the world’s leading retailer of creative goods, and until recently unknown
economies, such as Vietnamese and Nepal, become more competitive in computer
services, and software. (Nigeria is the world’s third in the film industry, right behind
Hollywood and Bolivia.) The South Korean 2013 social and economic development
program is based on seven strategies based on a creative economy. They defined the
philosophy of national development as “the combination of science and technology
with industry, the fusion of culture with industry, market expansion, the creation of new
markets and jobs ... because in the very heart of creative economics lie science and IT
industry.”

Creativity is a cognitive or other mental process, and at the same time creating
an original part, solution or idea that has the purpose, association, imagination and
combination of known, but often, seemingly incompatible ideas and solutions, or
divergent thinking. The creative economy (according to the definition of the Virtual
Institute) are those social, but above all the economic activities (industries, industry) in
whose products and services creativity is the most important input, the output of which
is products and services that are copyrighted and / or intellectual property potential to
create a market value chain. Creative industries include creative industries, such as:
architecture and interior decoration; marketing and advertising; film and video; radio
and TV; computer services; software industry, applications and gaming; photography;
publishing and bookkeeping; visual arts; design; performing arts; antique industry;
artistic crafts; music industry; research and development activities (R & D); educational
and scientific activities; technology and engineering activities.

Creativity as a property, ie talent and competence is one of the 10 key traits of
employees, according to the findings of the World Economic Forum. In a 2015 study
of the future of jobs, with a projection for 2020, creativity ranked third in the top 10
skills and knowledge needed for the beginning of the next decade of the 21st century,
which will be marked by digitization, ie automation / robotization of operations. (In the
previous research in 2010, it was in tenth place.) Creativity is still considered one of the
“most ludicrous” features, since many skills and knowledge have become a substitute for
the performance of robots and application software. Of the other features, according to
this study, critical thinking and solving complex problems are the most important needs
that will be shown at work places in a couple of years. Physical skills in workplaces will
become negligible and make up only 4% of occupational needs after 2020. The key 10
attributes of entrepreneurs of the future, and thus social entrepreneurship and enterprise,
include: cognitive flexibility, negotiation, customer-oriented service, judgment and quick
delivery decisions under uncertainty and risk, emotional intelligence, coordination with
others, and human rights management.

Conclusion
Social entrepreneurship and the social economy are continually developing over

the past several decades, not only in developed countries, but in developing countries.
Social entrepreneurship as an organizational form has been recognized and recognized
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in many countries because it deals with the identification and resolution of socio-
economic problems, such as youth unemployment, poverty reduction, social exclusion,
environmental protection, energy supply from renewable sources. Social entrepreneurship
can be viewed as a clue or as a bridge between the public and the private sector,
through the identification of social problems, first in local communities, undertaking
entrepreneurial initiatives to solve them, of course with respect to the principles that
apply in the social sector, in order to improve “ quality of life “. Bearing in mind the fact
that young people are the foundation of society, on the one hand and on the other hand,
a high percentage of youth unemployment, the need to encourage the development of
youth entrepreneurship in Serbia is evident. In order to achieve growth and development
and create new jobs, appropriate approaches to education are required. In that sense, it
is commendable the introduction of a dual education form into our education system.
Because, it must be emphasized and recognized that the education of the 21st century
is the cornerstone of competitiveness, as well as survival in contemporary and future
insecure and increasingly uncertain conditions of business. Economic success is based
on the continuous use of intangible assets, such as knowledge, skills and innovation
potential. Therefore, it must be handled according to the requirements of the future,
where the only change is certain. Every aspect of the education system, starting from
primary, secondary and higher education, but also non-formal education - should be
so designed to prepare and train people with the necessary skills of the 21st century
- they simply have to be competitive. “Educated” in the 21st century means that it is
a person who knows how to solve problems that develop critical thinking, which is
creative, communicating effectively, ready to work in teams, to create for themselves in
the organization, the local community, the state and society place of residence and work.
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Introduction

The ideas of entrepreneurship and privatization are expanding to the whole world.
Numerous factors such as ideological, market, technological and other characters, which
are rapidly modified and rotated almost daily and rapidly changing business conditions of
entrepreneurial firms. Earlier successfully implemented strategic approaches to winning
and maintaining a competitive advantage in the market, which had a satisfactory long-
term effect of today, rapidly become obsolete and outdated. Survival on the achieved
and conquered markets, require the most entrepreneurial organizations and permanent
strategy adaptation. Since one lives and works in capitalist surroundings of existence,
the adjustment is of vital importance to business owners, their employees and of course
all others who depend on their work and entrepreneurship.

State, the only institutionalized force, which has the power and management
infrastructure and corresponding supra-structure, through simultaneous coordinated or
harmonized processes: (1) privatization, (2) deregulation, ie. own economic and social
disempowerment and (3) of incorporation ie. transfer its numerous economic and social
responsibilities and obligations to the private sector, left to domestic enterprises and their
entrepreneurs market to be on its unprotected institutionally independent coping. The
terms “socialist”, “socialist” and the like, that many political parties have in its name, are
only the illusion of ignorant voters in parliamentary elections. To remind the reader, that
in its original ideological meaning, socialism means a society of full employment, free
education, free health care and a secure pension system. Certainly, the society in which
social differences between people are so irritatingly expressed.

In the process of strategic adjustment given ideological and economic conditions
of operations against those responsible entrepreneurs and top managers - certainly if you
are imaginative and educated, open numerous strategic approaches to business, among
which you should choose those that are optimal at a given time and space. It is well
known that any strategy and strategic approach does not suit every organization and what
should be kept in mind while creating an appropriate appearance.

Factors to be taken into consideration when
choosing the optimal strategy

The choice of strategy progress of an entrepreneurial company can be run ad hoc,
ie. hastily and thoughtlessly. When selecting a business plan development or revitalization
(recovery) organizations must set key strategic questions which should give thoughtful
and precise answers. These are the following issues:

1. Inwhich geographical area and at which location is planned to commence the
projected business?

2. Inwhich sector of creativity and in which branch is planned the launch of the
business?

What legal status is defined for the subject business?

4. If the management company is a collective determination, we should ask the
question what kind of stakes and resources by individual participants in a
business entering are involved?

W
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5. Which type is defined business: labor intensive, capital-intensive, technology-
intensive or intensive otherwise?

6. What is the method of financing the planned business, which are the sources
of funding and with what amount-role?

7. What are the marketing strategies and tactics to determine the winning
markets?

8. Isthe planned development quantitative, qualitative, combined or some other
type?

9. What plans are in place to provide the missing personnel, financial and other
necessary resources?

10. How are further development of businesses and organizations planned?

As the reader can conclude, this it is the information which is necessary when
creating an appropriate business plan with which it is carried out to check the settings,
and of course the presentation of the planned business in destined target public.(3,65)

Classification of optional strategies

Before selecting the optimal strategy of the business performance and development
of entrepreneurial firms, there ought to be met with a wealth of strategic options that
ambitious entrepreneurs are offered in theory and real practice. With clear note that, in
what follows we will present all the available strategies where some are basic strategic
approaches, which in practice usually entrepreneurial practices take place and are
implemented. (1,192). These are defined strategies:

- the degree of independence, choice and implementation of development and

business activities,

- intensity of projected growth and development of the company,

- character of development ambitions of entrepreneurs and top managers of

the company,

- the level and content of diversification of business activities, as well as

- other relevant factors and definitions.

The choice of the degree and nature of autonomy
as asserted business

Regarding to this orientation which can be pointed out the fact that a certain
business or certain company are created in terms of both their functional strategic
sovereignty may be independent, partially or completely independent both employed.
(11,45)

Fully independent strategic performance in practice usually have those
organizations that have a fully rounded program of production and trade, and that while
the new program dominates the served market. The situation in real practice is still
quite rare because nowadays every business - more or less based on specific business -
software, technology, marketing, financial, or other interactions, in which interactions,
wanted or not wanted Entrepreneurial Organization is losing some of its independence.

Partial autonomy implies the fact that the operational and top management, in
many situations must take into account the interests and attitudes of its external business
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partners - established contracts concluded or business practice, which is suspended and
its business independence to a greater or lesser extent.

Business-employment, according to strategic issues, those companies that are in
the status of the license or some other addiction, that the management of such companies
imposes an obligation to respect the limitations imposed by the “older brother”. Although
management positions of these companies operate seemingly demeaning and inferior, in
practice the real business often shows up as very useful and justified. This is because the
“older brother”, ie. top management of the dominant partner companies, who “holds all
the strings in their hands™ at the same time a protective role of the partner companies
that are subordinate to him. It is about defining technology programs, as well as the
marketing, financial, development and other support, which subordinate companies
guarantee stable operation and development.

Selection of the intensity of company development

Depending on what kind of intensity of future prosperity is being planned
entrepreneurial firms can be classified following strategies’ intensity of development and
growth:

- Strategy extremely intensive development and growth,

- Strategy moderately intensive development and growth,

- Strategy of stagnant development and growth,

- Strategy of decreasing development and growth, as well as

- Strategy of shutting down the defined business.

Selection of appropriate intensity growth and development of particular businesses
depend on external and / or internal circumstances. External factors are usually related
to business development perspectives as asserted Served on the market. Depending on
whether a particular market is growing, stagnant or declining accordingly determines the
appropriate intensity of the development strategy of the company.(12,183)

Internal factors that determine the decision concerning the personality of
entrepreneurs or top management, which operate a certain company. Also, concerning
the situation in the company, as well as development potentials (resources) with which
the company in a particular time and space available. If the entrepreneur or top manager
of the company, which makes strategic decisions, old and sick states will certainly affect
the development of its commitments in terms of the intensity of the future development
of the organization with which manages and operates. The reverse situation will be if you
said a young, enthusiastic and full of ambitious ideas. These tasks expose some detail in
the choice of strategic options related to the progress of ambition of top management to
guide the development of entrepreneurial organizations.

Choosing a strategy of progress defined developmental ambitions of top
management of entrepreneurial organizations

Depending on what the business ambitions of the top management of the company
are the development and operation of a concrete company can be assessed and evaluated
on a large scale of optional features. In that sense, in theory and in practice are known in
the following operation of the development strategy, evaluated in terms of performance,
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the development of ambition, the operation of which may be named as: offensive or
defensive, imitating, subordinate, or opportunistic as traditional. Each of the above
identified performance strategies is as a rule conditioned and circumstanced under which
it operates on the particular organization of the particular market. (14,356)

OFFENSIVE STRATEGY is aimed at achieving leadership (“Leadership”) in a
particular market in a particular sector of business. This is usually a case of so-called.
innovative companies, with turnover indisputable reputation in public and certainly
superior to the available resources in a particular area of business.

DEFENSIVE STRATEGY and business development is somewhat opposite
type. Management companies, which defensively lead its business and its company, not
against innovation, any character, but before any innovative performances wants to check
whether a particular business incorporates considered in itself and some risks. Checking
this type is carried out in a manner that closely monitor the market and it is estimated to
have passed, and what the results were business pioneers who first entered the business
of the considered type. Essentially defensive innovators usually next impulsive courage
also lacks its own capacities to develop innovative original solutions. (17,235)

IMITATION STRATEGY, as the word implies, is based on the imitation in other
words imitation of powerful business models and somewhat successful competitors. The
entire process of execution of this strategy is based on careful study of the market and
determining which businesses are profitable and prosperous. When stated is determined
program, organizational, technological, marketing and other measures that some of
the positive evaluation of the business implemented within the Company are being
undertaken. On this occasion, starting from the premise that “big business players” who
the specific programs dominate the global market - due to unprofitability or territorial and
other distances will not show interest in entering and their small local market. And that
is exactly the market that they want and can achieve its business dominance. (18,173)

SUBORDINATED STRATEGY to opt entrepreneurial firms, as well as connected
partners involved in the business of a larger reproductive rounded clusters. Also apply this
strategy, and the company that are as small business partners (“tzv.franSizeri”’) concluded
a license agreement with a large company with its sponsor (“tzv.franSizatorom”). In the
previously concluded contract on business cooperation was accurately determined the
extent and character of (the contents of) the subordination of that subsidiary company
must be kept in its operations and ongoing development.

STRATEGY apply the so-called opportunistic. “Freelancers” in the separate
entrepreneurial business. The essence of this strategy is reflected in the fact that it is
constantly and carefully monitor and study the available market to be found on it so.
“Free niche”, ie. untapped market spaces that can be profitably exploited. It is an unmet
demand - if it is sold or offered reasonable - if it comes to the purchase or redemption of
a market shortage of products.

TRADITIONALIST STRATEGY is the easiest to use. It consists of the fact that
entrepreneurial company, and in times to come, continues the same business in the same
content and the intensity and the same market on which it previously operated. For the
successful implementation of this strategy is certainly an assumption that the business
implementation everything is going well and that therefore nothing in it should not be
important not changed.
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The choice of the extent and content of business diversification

Diversification is an economic term describing diversify the offering of programs
of entrepreneurial organizations. Stated diversify can be very wide, thick and / or deep,
and can also be very narrow, rare and / or shallow that even reduced to a single product
or service, which is offered to the market.

The width of the range in mind ethnic activities repertoire, marked by the presence
of an offering program of company products and / or services from different branches of
the business (in trade from different industry). For example, if a shop or department store
offers its customers products and white (kitchen) and brown (room) techniques, products,
diet products, cosmetics, clothing and shoes, tools and other items of various industry,
it can be considered that those stores ie. department store has a very wide supply range.
The opposite situation is if the store offers its customers products from a single industry
(eg. Only food products) when it can be considered that this store has a narrow range.

The density range is also code for the representation of the different products
within the same branch of business or industry. If a particular grocery store range offers
its customers the milk and milk products, meat and meat products, baked goods, canned
food, fruit and vegetables and other food products, in this case, it is considered that that
store has a dense supply range of food products. The opposite situation is if the store
within your nutritional program offers customers just milk and milk products, when you
consider that that store has a line of food assortment.

The depth of product range stands for the representation of types, sizes, shapes,
packaging, different quality and price of a single product. If one store, which sells
lighting equipment, in its tender range has fifty different types of lamps in this case it is
considered that that store has a very deep assortment of these items. The opposite is the
situation if the specified store can purchase only one type of lamp, which indicates that
this store has a very shallow range of supply of this product.

Everything stated refers not only to trade, but also to production, regardless of
whether it comes to manufacturing of material (natural) resources, or certain services.

Diversification of the offering of the program can also be done:

- within the existing business program, enrichment of the program,

- winning business program in advance, with which program dealing with

former customers and entrepreneurial organizations, and / or

- winning back business program, which occurs when an entrepreneurial

organization expands its operations into the business with which to deal its
suppliers.

When it comes to the implementation of strategic concepts forward and / or rewind
the reader is certainly clear that the concerned organization - in its business scope, is
somewhere in the middle of a specific reproductive chain. In this chain of concerned
company from supplier sourcing some intermediate goods - which at diversification back
now wants itself to products and its customers selling some technological unfinished
products (which they continued technological and market finalized) for the business, as
well as lucrative, is now interested and management of specific organizations.

It should certainly be kept in mind that they can be very different strategic
combinations of performance, in terms of the diversification of the implemented
business.
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Which combinations will create in specific entrepreneurial situations primarily
depends on the imagination of entrepreneurs and responsibility of top management of
the company.

Conclusion

Trimmed analysis of optional creating strategies of positive future in the
enterprise business shows that there are more interesting options by which one can
develop a concrete business. It should be emphasized that any market-oriented operates
at a different resource - programming, organizational, engineering, human resources,
marketing, financial and / or other, which in the specific situation, in competition with
other marketing rivals (competitors in the same market), can be expressed as superior or
inferior ones.

Performing correctly well-known SWOT analysis of internal and external factors
of business - strengths, weaknesses, opportunities and threats, the management of the
organization should define the optimum strategy for the progress of their business in
coming times, taking the form of indicators derived SWOT analysis on the one hand and
also the resources with which this organization has on the other.
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BUSINESS SCAM IN SABER SPACE
Abstract

Security can very easily be compromised by human factors. Human fantasy,
stupidity, and ignorance of security rules are often key factors that contribute to
security breaches. As more advanced security technologies are developed that make
it difficult to find technical failures, attackers are increasingly turning to the human
factor as a central element in the information and communication infrastructure,
without which computers or networks cannot function without which. The use of
human weaknesses often does not require any investment and implies a minimal
risk. It is precisely these circumstances that led to the emergence of Nigerian fraud
and its existence in cyber space for two decades.

Key words: security, technologies, human factor, fraud.

JEL Classification:K 10, K20, F39

ITOCJIOBHE IIPEBAPE Y CAJBEP ITPOCTOPY
AInCTpaKkT

besbeonocm mooice 6pno nako oOumu  yepooceHa wYOCKUM  HAKmMopom.
Jbyocka nakoseprocm, 2rynocm anu u Heno3Hasarbe 0e30eOHOCHUX Npasuild cy
yecmo KmyuHU hakxmopu Koju donpunoce Hapywasawy 6esdpeonocmu. Kaxo ce
paseujajy cagpuieHuje 6e30e0HOCHe mexHoo2uje, Koje 0meicasajy npoHaIaxcerse
MEeXHUYKUX NPONnycma, Hanaoayu ce cee guuie okpehy wyockom ¢hakmopy kao
YEeHmpanHom elemMenmy y uH@opMayuoHo-KOMyHUKAYUOHO] UHPPAcCmpyKmypu, a
be3 ko2 payyHapu unu mpexce He 6u moznu 0a gyukyuonuuy. Kopuuiherse wyockux
crabocmu wecmo He UUCKYje HUKAKEA YNazard U noopasymesa MUHUMATLAH
pusux. Ynpaso cy ose okonnocmu dosene 00 nojage Huzepujcke npesape u 1reHo2
e2zucmuparea y cajoep npocmopy eeh 2 oeyenuje.

Kuwyune peuu:de36eonocm, mexunonocuja, byocku gakxmop, npesapa.

Introduction

,Nigerian scam“is a specific way of committing the crime of fraud as a form of
cybercrime. This scam arose due to the development and the global role of the Internet,
which offered its users easier communication. The emerging forms of this scam involve
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false business proposals, while the amount of money that the victim owes to pay, and who,
when communicating with the fraudster, appears to be necessary, is incomparably less than
the amount that should be gained after the successful completion of the work. This scam
was made according to the model of the Spanish prisoner to the popular type of scam in the
18th century, on the principle of Pigeon Drop which implies the investment of a smaller
amount of money to ensure the gain of a larger sum or some other higher material gain.
These models fall into the abuse of trust abuse, emphasizing the secrecy, the confidentiality
of ,,work* and the need for the victim to be a person of extraordinary trust. The Nigerian
scam existed even before the expansion of the Internet, when it was sent by post (from the
mid-80s of the 20th century), but the appearance of the Internet is experiencing its boom.

Victims (mugus - the Nigerian name), after receiving such a message, get the
impression that happiness has smiled and that they have been entrusted with trust and
honor, and that they will get millions upon completion of their work. They are solely
required to pay the sum of money, for humanitarian purposes, as aid, and for which they
will be rewarded in a number of ways. Therefore, ,,fraud 419* or ,,Nigerian scam® is
called ,,advance fraud®, and the names ,,scheme 419%, , Nigerian scheme* are also known.
The name 419 refers to a member of the law of fraud in the Nigerian law. A safe way of
making wages to victims, which from the perspective of the victim can act both legally
and illegally, in any case, it is sufficiently appealing that the victim can often refuse to
deny him. The embezzlement of the money invested, for which it will be multiplied, is
followed by mostly fairy-tale and heartbreaking stories. Cyber criminals in the execution
of the Nigerian fraud were persistent and spent months actively communicating with
the victim, in order to ,,soften“her and to gain her trust. In addition, victims are often
uncomfortable to refuse the person who has invested so much time and effort in gaining
their trust.

When the victim agrees to pay the money, she is subsequently required to pay new
payments due to new costs and expenses, and with the constant indication that millions
only have not arrived at her account. For this scam, the addiction is identical to that of a
gambler, or games of chance. Naive users risk a small amount of money in order to earn
millions. There is always the chance that everything will be lost. Even when a certain
amount of money is paid, and when fraudsters in the capacity of business partners seek
new payments for newly born job costs, the victim is preoccupied with the belief that the
gain will eventually come.

Phases of executing Nigerian fraud

Some authors describe the Nigerian fraud as part of the following stages:

1. The allegedly official office of a foreign government or agency sends a letter,
email or fax;

2. the letter presents a business proposal for transferring millions of dollars to
the victim’s personal bank account, and offers a certain percentage as ,,first
aid*;

3. The letter encourages the victim to travel overseas to learn details;

4. The letter also requires the victim to provide a blank company memorandum,
bank account information and telephone numbers;
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5. The victim receives various documents with official stamps, stamps, logos,
etc., which prove the authenticity of the offer and leave the impression of the
authorities.

Finally, the victim is required to pay in advance the money for various taxes, for
registration, permits, etc. (Ilerposuh, 2004, p. 148-150).

The first steps in executing this scam are related to creating accounts on free Gmail,
Hotmail or Yahoo platforms by contacting targets. The email address is conceived to be
associated with an authoritative person or institution, to which the victims will be settled
and will not check in the commercial registry agency whether there is such a company in
their country or whether there is any prior user experience on the Internet with them. E.g:

vangtc.state.gov(@usa.com,

info@willyjacklawfirm.gov-tg.com,

fbi.gov(@zing.vnus,

military.gov@gmail.com,

western_union_money_transfer@hotmail.fr,

westernunionpaydepartment@yvideobank.it,

kingsjack222222@sify.com,

info@alegrete.rs.gov.br,

The next step is to search for the victim. Names and email addresses are taken
when you sign up for free portals. In this way, fraudsters can collect several thousand
addresses in a few days.

As a sender, there may be persons who actually exist, but their identities are stolen
without their knowledge, and the perpetrators use them to hide their true identity or that
the trust of the victims of fraud and confidence will be gained by the strength of the
authority of certain individuals. Electronic messages are addressed to any recipient of the
message and from them cannot be seen to who the sender addresses, and their context
is such that the recipient of the message can easily think that the message relates to him
right away.

The text of the messages is mostly written in English to be understood by people
all over the world to whom the message arrives. However, criminals sometimes speak
in the victim’s language, for example, in Russia; Nigerian letters are translated into
Russian via electronic translators, which are easily noticed due to inconsistent language
constructions with a large number of errors. The content of the message is always such
that it aims to combine the emotional and greedy side of man’s nature. Often, in the
background, there is a heartbreaking, romantic, fairy-tale story, which suggests a place
for a supporting role that will fall victim to. The victim is shown here as a hero, as a
courageous accomplice in great things, which targets the ego of the victim. This type
of fraud has exploited the primary instinct of human greed, because the expression of
humanity is richly rewarded, but also the need to affirm its own value. Basically, this
scam is an imaginary solution to the problem; recipients see these suggestions as a light
in a tunnel, a type of salvation, or a call to humanity.

In the first message, the fraudsters do not mention that the recipient should pay
some money, but mostly their applications refer to help with transferring money to
the account in their country, and for what will be rewarded. However, already in the
following message, the executor of the scam ,,unexpectedly“‘encounters various small
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costs, which the only recipient of the message can reconcile either due to a blocked
account, or because of the inability to pay in another country. Basically, the use of bribe
costs, bank fees, lawyers’ fees, inability to make payment in the country from where the
letter is sent, etc. are used as an excuse.

The profit that the addressee can generate includes millions of dollars that will
be shared by alleged investors at the end of the deal with the victim of fraud, and the
promised percentage of earnings goes up to 40% of the amount of money that is the
subject of ,,work*. There are also cases in which value goes up to 50%.

If the victim of a scam accepts the offered ,,job*, perpetrators of this scam can
deal with the different circumstances that communication with the victim imposes. In
a short period of time, they can create a false order, photos and provide other evidence
to support their story, such as forged seals, signatures, false content, and so on. In order
to convince the victim of the truthfulness of the work, perpetrators communicate via
mobile phones using prepaid SIM cards, which they can easily cast and then buy new
ones for further communication. Fraud cheaters hire lawyers, bank employees, and
other professionals, sometimes involved in communication, bringing the victim even
deeper into the misconception and keeping it in a false belief that it really is a real, not a
fictitious business.

Nigerian deception tools are: forged documents, wireless transfers of money for
the transfer of unlawfully acquired funds, technical means that allow them anonymous
communication, web-based e-mail, electronic orders pre-downloaded from the right
users, fax machines for sending faxes when exchanging documentation with victims
of fraud, the services of telecommunication services for direct communication with the
victim of fraud, as well as fake websites on the Internet damaged the victim is misled to
communicate and cooperates with representatives of the legal and legitimate institution
(Dyrud, 2005, p. 11).

Naive citizens, wanting to earn a large sum of money in a very short time, agree
to send their personal information and the bank card number. Of the victims, most
often they are asked to pay money through Western Union and Money Gram due to the
speed of transfer of funds and anonymity of the payee, which reduces the possibility of
discovery of perpetrators. As the injured party pays a certain amount of money according
to the instructions of the perpetrators of criminal offenses, the postponement of cash
transactions related to the payment of the promised sum of money is followed. There are
constantly emerging new costs for the injured party in the name of job realization and
new delays, the ,,express™ payment of money is constantly promised, and the victim of
fraud persuade that the investment in the agreed job will be paid off in many cases.

Psychological pressure on the victims of fraud is additionally done by stating that
the secrecy of ,,work™ is necessary, since corrupt officials of some state would have
appropriated money for themselves if they found out that it exists (Buchanan and Grant,
2001, p. 39-47). Sometimes the victim of fraud also exerts himself above himself (for
example, when, after they find out that they are deceived, the victims of fraud continue to
communicate in order to recover money, find the perpetrators, etc.). Criminal offenders
rely on the fact that, during the time she passes until the victim finds that she is deceived
(i.e., while she realizes that the promised money does not exist), the money transfer she
made to their accounts will be paid, and the injured party will not arrive blocking transfer
in time.
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When the victim pays the required amount, the cheat never arises again, and
the chance to get tracked is minimal. The fact is that perpetrators of these crimes use
information technology to hide their identity and physical location in order to hinder
the efforts of police services to detect them. Messages are sent mainly from the Internet
cafes, whereby every trace of the true identity of the scams is lost. In Nigeria, in areas
such as, for example, Lagos or Festak, there are many Internet cafes that are open for
this purpose, and their working hours are from 22.30 hours to 07.00 hours to avoid the
control carried out by the state officials (Chawki, 2006, p. 39-64).

Unlike the victim, the perpetrator of fraud is only on gain. At the time it was
discovered, 15 years ago, a journalist from the West asked one of the fraudulent schemes
419, ,,How much does this fraud cost?*“. When asked by a journalist, the fraudster replied:
,»Iwo dollars. The dollar is to pay the Internet clock in the cafe and another dollar to
drink coffee®.

The most risky countries from which this type of fraud is committed are the
countries of West Africa: Nigeria, Ghana, Benin, Ivory Coast, Togo and Burkina Faso.
Out of the territory of West Africa, the most risky countries whose territories are involved
in these types of fraud are South Africa, Spain and the Netherlands. Here is a Nigerian
diaspora. Interestingly, in Russia, a variant of Nigerian fraud has emerged in which a
wealthy businessman offers large sums of money to help transfer money to another
country.

Because of such scams, citizens who are, guided by human, emotional or business
reasons, and sometimes by greed, have greatly begun to communicate with a wealthy
stranger, and have agreed to send money without prior verification, believing to senders
using ,,methods social engineering* to convince them of the truth of their story.

It is considered that there is a big ,dark figure* when ,Nigerian scams® are
concerned because of the damaged faces or are not aware that they are deceived, or they
are embarrassed by the environment to report that they have been damaged. The victims
are often afraid to report such cases as perpetrators of the criminal acts convince them
that they themselves are guilty of the fact that the job could not be realized, threatened
to sue them...

Although the Nigerian scam exists for a long time and at first glance does not
act seriously, the data suggests that fraudsters make good money. Despite the growing
awareness of this phenomenon, they find new victims. According to research by the
Dutch organization UAGI (Ultrascan Advanced Global Investigations), the loss caused
by the Nigerian scams has so far amounted to more than 82 billion dollars, and only
in 2013 it is 12.7 billion dollars. In Serbia, according to the High-Technology Crime
Prosecution, the first case of Nigerian fraud was reported in 2009, and the damage was
$ 2,500 (Telegraph).

In addition to these material losses, there are cases where the victims were
physically endangered and even the case of death. This is the case of wealthy Greek
George Macronali, who arrived in Nigeria in 2004 and was arrested on arriving after
illegally staying, after which he was asked for a large sum for his redemption.

In the process of processing this type of fraud, it appears to be a problem initially
initiated from the regions of Nigeria, Senegal and Benin, and international police
cooperation with these countries has not led to significant results to date. Because of
this, and the fact that sums of up to 1000 euros are rarely investigated in the context of
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international crime and the voluntary participation of the victim in the scam, fraudsters
sometimes use Skype, where they even use the camera, They do not hide their identity.
Unfortunately, due to the poor economic situation in Nigeria, participants in this criminal
offense are young highly educated people who cannot find a job.

In 2008 and 2009, in the territory of the Republic of Serbia, injured persons reported nine
criminal acts of fraud with elements of ,,Nigerian fraud®, but the perpetrators are unknown.
These crimes were damaged by the citizens of the Republic of Serbia and companies from
our territory, and the total property damage amounted to more than 60,000 euros. The injured
persons sent money to perpetrators of crimes through Western Union and Money Gram.

Examples of Nigerian letters

We will list some typical examples of Nigerian letters.

1. My dear friend,

Please apologize for sending this letter without your consent. I think that you are
a respected, appropriate person, taking into account the fact that I was looking for a
database on the Internet during my discreet search for an international partner who could
help me in realizing my business. My name is Mr. Daniel A. Anaorh. It necessitated
me to contact you about this offer, looking for an overseas partner for this offer. I am a
banker and am now in the position of the general auditor in this bank. I have the ability
to finance the US with $ 10,500,000 (ten million and five hundred thousand dollars)
belonging to one of my clients, Mr. Client died of a heart attack in 2011. If his money is
not transferred, he will belong to the state. So, please, make a contract whereby we can
jointly help transfer this money and I promise you 40% of the sum. If you agree with my
business proposal, further details of transferring money will be sent to you as soon as |
receive your mail. Please send me your personal email address:

In anticipation of your recent response:

With respect,

Daniel A.Anaorh.

Perhaps one of the most eminent Nigerian letters is:

2. My name is Bakare Tunde; I am the brother of Nigeria’s first Nigerian cosmonaut,
Nigeria BBC Nigeria Abaka Tunda. My brother became the first African cosmonaut, who
went to a secret mission to the Soviet station ,,Salut 8§ T*“far away in 1979. Later he took
part in the Soviet ,,Soyuz T-16“ flight to the secret space station ,,Saljut-8 T*. When, in
1990, the Soviet Union broke up, he was stationed at the station. All the Russian crew
members managed to return to the ground, only for the brother there was no place in the
cosmic plane. From then till now he is in orbit and only rare cargo ,,Progress‘“supplies it
necessary. Regardless, my brother did not breathe spirits, but he longs to go home to his
native Nigeria. During these long years spent in the cosmos, his salary has reached a sum of
15,000,000 US dollars. Now this sum is kept at a bank in Lagos. If we manage to access the
money, we will be able to pay Roskosmos the necessary sum and organize for my brother a
return to Earth. The requested Roskosmos sum is 3,000,000 US Dollars. However, in order
to obtain the sum, we need your help, given that all Nigerian foreigners are banned from us.

Your everlasting,

Doctor of astronaut Bakare Tunde.
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Conclusion

Based on the examples of Nigerian letters we can learn about their common lines:

- As a sender of letters, a wealthy and prominent person from a distant state
appears, mostly a king, president, etc. or a high-ranking official of a bank who finds
out about the death of a lonely rich man and asks for help in transferring the assets of a
wealthy deceased;

- the subject of the e-mail mainly attracts attention, whether it is an ,,ambulance*
or ,,partnership®;

- at the beginning of the story, the sender presents in detail his tragic fate and
details related to age, information about his family, family tragedies, which seeks to get
close to the recipient of the message, and the story of this unexpected interlocutor is in
any case very fairy;

- from the recipient of the e-mail, assistance is requested in transferring money to
his country of residence, in his or her newly opened account, whereby he insists on the
speed of reaction and transfer of money;

- the sender of the message wishes to leave the impression that no business
endangers or damages anyone, but that their cooperation will avoid the loss of money;

- also, the sender wants to make sure it’s safe and easy business;

- fraudsters are used by humanity, the desire to help and the companion of the
recipient of the message;

- the subject of the offer is a large salary, even up to 50% of the total amount,
which usually amounts to several million dollars;

- in each Nigerian letter, discretion and secrecy are required.

It is also interesting that the creators of the Nigerian letters received the 2005
Antinobello Prize for , literature“for the entire gallery of colorful characters, who need a
small sum to become rich. As their inspiration does not disappear, we witness the daily
occurrence of new content of Nigerian letters and attempts to deceive naive victims.
And if it seems overwhelmed, this type of scam has its own victims whose number is
constantly increasing.
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AGAINST LEGAL SECRESSION OF ALBANIAN MINORS
IN SERBIAN AUTONOMOUS KOSOVO AND METOHIJA
AND ECONOMIC IMPLISATIONS

Abstract

National minorities in Yugoslavia after the Second World War experience
different treatments. The German minority was almost completely evicted for
participating in the war on the side of Nazi Germany. On the other hand, the Siptar
minority (later Albanian) is expanding its living space to the expense of the Serbian
people, which, even by legal acts, forbids return to the area from which Serbs were
expelled in World War II. Albanians are given absolute authority on the territory
of AP Kosovo and Metohija. At the same time, large numbers of Albanians from
Albania are allowed to enter this region. Throughout the period since the end of
the Second World War, the disappearance of Serbs from Kosovo and Metohija and
some other areas where the Albanians were numerous has continued to this day.
The constitutional legal development of the SFRY from 1946 to 1974 sets the legal
basis for the break-up of Serbia. The last act of de facto separation of Kosovo and
Metohija from Serbia was NATO aggression in 1999.

Key words: national minorities, Kosovo and Metohija, Albanians, Serbia, NATO
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IMPOTUBITPABHA CEHECUJA AJIBAHCKE MABBHUHE
Y CPIICKOJ AYTOHOMHOJ IIOKPAJHU KOCOBO U
METOXHNJA 1 EKOHOMCKE UMJVIMKAIINJE

Ancrpakr

Hayuonanne marouney Jyeocrasuju nocie J[pyzoe ceéemckoz pama 00icuebasajy
pasnuuume mpemmare. Hemauxka marsuna je 6una ckopo y ROMnyHoCmu ucesbend
3002 yuewha y pamy na cmpanu nayucmuuxe Hemauxe. Ca Opyee cmpane
WUNmMapcKa MarwuHa (KacHuje anbancka) wupu c60j HCUeOMHU NPOCMOP HA PaA4yH,
npe ceeea CpuCKo2 Hapood, Kome ce YaK NpasHuM aKmuma 3aoparsyje nopamax
v obnacmu ooaxne cy Cpou npomepanu y J[pyeom ceemckom pamy. Anbanyuma ce
daje anconymua enacm Ha mepumopuju AIl Kocoso u Memoxuja. Hcmoepemero
ce 00360masa eenuxo docemasarbe Arbanaya usz Anbanuje y o8y noxpajuny. ¥V
yumasom nepuody oo kpaja [pyeoe ceemckoe pama 00 OaHauwirbez 0aHa mpaje
ucemasare Cpoa ca Kocosa u Memoxuje u jow nexux obaracmu 2de cy Anbanyu
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ounu 6pojuu. Yemasnonpasuu pazeoj COPJ 00 1946. cooune oo 1974. 2o0une
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Introduction

The nationalist separatism of the Kosmet Albanians in the time of the Tito’s
government since 1945, to this day, was heading towards the creation of a new state on
the ground already existing. It was manifested in various forms and types depending on
the level of social, political and economic compactness and stability of Serbia, as well as
its position in international, and especially European relations and relations.

The escalation of the violence of Albanian extremists and their alliance with NATO
during the 1999 bombing of the FRY opened the way for the most serious destruction of
the security of the Republic of Serbia. Its citizens are threatened by basic human rights
and freedoms that are reflected in human casualties and material destruction. At the same
time, there are prevalent estimates that this violence will represent the most serious form
of threat to Serbia’s security in the future, but that as a socio-historical phenomenon it
will be an inevitable follower of the entire social community.

We need to say something about the name Albanians used only in the second half
of the 20th century. Namely, the Albanians use the name S¢ipetar for themselves today,
which is also used in Serbs (Siptar) in a somewhat changed form for centuries. The term
Albanian is derived from the name of the state, so it began to be used as a preparation
for the creation of the state of “Great Albania”. It should be remembered that in the
time of the Turkish authorities, especially since the 18th century, intensive settlement
of Albanians in the original Serbian territories in the area of Old Serbia (Kosovo and
Metohija, today’s northern Albania and the Vardar region) were carried out. This trend
continued from 1941 until the present day, when hundreds of thousands of Albanians
were settled by Kosovo and Metohija, with the simultaneous emigration of hundreds of
thousands of Serbs.

The term is entitled to self-determination

In the period before the First World War, the notion of the right of people to self-
determination was born. It was the right of one’s own state within the country in which
the members of a particular national group live.

Although the origin of expression self-determination, that is, the right to self-
determination, dates back to the middle of the nineteenth century, it is not possible to
determine in which language exactly this term was expressed for the first time.

In the memorandums of Czech deputies from 1870, it is mentioned that all peoples
have the right to self-determination, whether they are large or small. The German term
of the notion of the right to self-determination appears in 1865. Since the end of the
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19th century, both the Austrian and Russian socialists, wishing to break the power of the
ruling groups, were very much in favor of developing the concept of self-determination.
They considered that self-determination was the individual right of every individual
to maintain a cultural identity and that he in some way carried with him his cultural
affiliation with the particular nation, although he was far from the region in which his
nationality was the majority.

The Bolsheviks were in a different position; they considered that the right to
self-determination was a collective right, that is, the right of the people in their own
independent territory and the right of the people to sovereignty provided that they make
the majority in the territory concerned. In a desire to suppress the czarist politics and
create the republic publicly proclaimed that all nations belonging to Russia must be
recognized the right to secession and the creation of their own state. The taking to the
point that without any subordination, and in a democratic way, all the nations agreed
to remain connected to such a republic with their own desire. Supporting every request
of a particular nation to free secession should be considered on a case-by-case basis
and always in line with the interest of the overall social development. The Bolsheviks
considered the right to self-determination the universal right of all, even the colonial
peoples. The Bolshevik conception was directed primarily against the interests of the
Russian people and the Russian state. This is best seen through the development of the
USSR from 1922 until its disintegration in 1991. During this period, the Russian nation
was broken into several nations, and the territory of Russia was reduced by millions of
square kilometers.

The right to self-determination in Lenin was used exclusively as an instrument of
struggle against the existing state order, and only later it was transferred to the foreign
policy area through the request for the freedom of the colonized peoples. In the Americans,
the right to self-determination was called the right to independence and liberation from
colonial, overseas European powers. President Wilson exclusively exercised the right to
self-determination for the purpose of dealing with an external opponent. We can conclude
on these examples that there are different understandings and origin of the claim for the
right to self-determination.

Self-determination in terms of self-government, not in terms of
changing the territorial order

The United States was not a multi-national state in the European sense and did
not have problems with the different peoples living around the borders of states, as was
the case in Europe (Fi§, 2013, p. 148). In Europe, it was about creating new states based
on the right to self-determination. Self-determination, which does not mean a mere
change in state relations, but only non-colonization, is considered legitimate while the
illegitimate (secessionist) changes are known and also represent “two sides of the same
medal”. The need to establish a clear boundary of the right to self-determination has been
increasing as well as the dangers that exist depending on what idea these peoples adopt.
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The right of the winner and the right to self-determination

Countries that emerged during the First World War were subject to the law of war
in which the right of the winner was valid. However, at the end of the war, the idea of the
right to self-determination and the desire of the population living in a particular territory
enter the scene (Fi§, 2013, p. 148). It is necessary for the inhabitants of certain areas of
the winning state to become part of a victorious state in order not to enter into conflict
with each other. This is justified by the fact that everyone calls for different principles:
won the right to self-determination and winners to the right of the winner.

An example of a territorial dispute brought before the League of Nations clearly
shows the validity of the law before the end of the war (Fis, 2013, p. 154-155). For
example, the Aland Islands belonged to Finland to the secession of this country from
Russia, and as part of imperial Russia. In an informal interview, the population expressed
adesire to join Sweden, while Finland sought these islands for themselves. Expert opinions
were such that international law does not recognize the right to self-determination and
therefore the right to secession. The islands of Aland remain in Finland, although the
local population predominantly spoke Swedish. Referring to the “right of the people
to freely determine their fate” as Wilson was then speaking about, the demand of the
inhabitants of the Atlantic Islands was clearly rejected, with the obligation of Finland to
recognize autonomy for these islands.

The right to self-determination as a human right

The United Nations has made a declaration on human rights as well as human
rights pacts in which the right to self-determination is proclaimed human rights. Initially,
it is understood as an individual right, the right of every person to choose the country in
which he wants to live, while understood as a collective right means that the population
of a fortified territory has the right to determine his or her nationality, or that a group of
people is related by origin, in a common language, Territorial principle is entitled to own
state (Fis, 2013, p. 148).

In the years that followed the central government, the state weakened, and
demands for self-determination increased, primarily in Yugoslavia, which was organized
as a federation. The separation of Montenegro from a reduced Yugoslavia through a
referendum was marked by the breakup of the federation. In addition, there is a continuation
of conflicts within the republic between Albanians and Serbs in Kosovo and Metohija
(areas not controlled by the central government in Serbia) and further deterioration of
the situation of the Serbian population. The right to secession does not have a lower
administrative unit but only members of the first order, that is, the entities. Similarly, the
right to secession has no Albanians from the area of the Serbian autonomous province of
Kosovo and Metohija. All the opposite would lead to the indefinite fragmentation of one
territory, leaving the state to lose any stability.

Conflicts between different groups cannot be solved only by the division of the
territory, but there must be other compromise solutions. Who starts from the subjective
criteria for secession must agree on the independence of Kosovo. The one who adheres
to a clear formal, objective criterion must firmly reject the independence of this area
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(Fi8, 2013, p. 245-254). Since the criteria are mixed, there is a lot of damage, lack of
consistency and regularity. Regardless of the expressed will of the population and the
homogeneous character of Kosovo and Metohija, one cannot indulge in the further
dismemberment of the Republic of Serbia and its constituent parts.

Who can be subject to the right to self-determination?

The state does not only constitute a territory, but also a population that must be
a state-making nation identical with the territory of the territory it encompasses. The
problem exists when there is no such match and therefore there is no right to create a
sovereign state. Self-determination is a compensation for the suffering suffered. If the
superior authority acts in accordance with its obligations and duties, then the subordinates
must comply with their obligations.

The airborne NATO bombardment and the threat of land invasion forced the FR
of Yugoslavia and Serbia to leave their province Kosovo and Metohija with their army.
All this at order to support the secessionist movement of the Kosovo in Albania. Its sub-
federal unit within Serbia, formed as the Autonomous Province of Kosovo and Metohija,
was given an Albanian minority. In the 1974 Constitution of the SFRY, almost all state
powers were transferred to its provinces and republics.

Every republic and province within Yugoslavia had the right to vote within the
collective state representation. The federal government retained the only right over
the Yugoslav federal army (however, in 1969, another form of armed forces, an easily
armed territorial defense, was created to allegedly prevent a possible Soviet invasion).
The communist authorities were unable to stop the spread of the secessionist movement
among the Albanian population. The Kosovo-Serb anti-separatist movement launched
a campaign of public protests and demonstrations in Belgrade for the defense of Serbs
from Kosovo. Demonstrations by Kosovo Albanians in 1981 against Serbian rule over the
province demanded the secession of this province from Serbia. Responding to the draft
of a new constitution of Serbia in which political autonomy is withdrawn, Kosovo MPs,
without their non-Albanian counterparts, proclaim in July 1990 the sovereignty of the
Republic of Kosovo and its secession from Serbia. However, the European Community
and other countries refused to recognize it. The main secessionist party, the Democratic
League of Kosovo, organized an Albanian leadership structure that was tacitly tolerated
by the Serbian authorities in Kosovo and Metohija.

The Illegal secessionist group of the Kosovo Liberation Army (KLA) launched a
series of murders and bombings on Serbs as well as Albanian members of the Serbian
authorities. In 1998, a mass uprising against the authorities of the Republic of Serbia and
the FRY began. By the end of the year, the armed forces of the FRY managed to force the
KLA to retreat into the mountains and there was a ceasefire overseen by the Organization
for Security and Cooperation in Europe (OSCE), which enabled the KLA to recover
some of its lost territory.

As the Milosevic regime refused to have its forces in Kosovo and Metohija
numerically equitably represented by the UN forces (NATO forces), NATO started
the bargaining of Serbia and Montenegro in March 1999 and in June 1999 (after the
signing of the Kumanovo Agreement), the army The FRY is forced to leave Kosovo and
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Metohija. There have been the return of 700,000 Albanian refugees, and over 250,000
Serbs and non-Albanian people have fled to the central parts of Serbia. Under the
resolution 1244 Kosovo and Metohija became a protectorate of the United Nations with
NATO-led peacekeepers. The NATO military intervention enabled the de facto secession
of Kosovo and Metohija from Serbia (Pavkovi¢ and Radan, 2008, p. 231-231). In this
way, the use of force in international relations has come to full expression, ignoring the
norms of international law (Jerotijevi¢ and Palevi¢, 2016, p. 142).

Equality of all groups within the federal state system

The secessionist group is in almost all cases a national minority that wants to
establish a state that will express its national identity. The question arises whether
ethnic cleavages that seriously endanger the ethnic or national identity of groups outside
secessionist states should be internationally recognized. Prior to secession, Serbs from
Kosovo and Metohija fled a great deal, showing that they felt seriously threatened with
this secession. If there is a suspicion that they would be endangered by this secession,
international recognition of such secession should not be exercised as long as the last
suspicion regarding the seriousness of the threats is not remedied.

If Serbs and other minorities (numerically minorities) are expelled, the secession
of Kosovo and Metohija should not be recognized because secessionists are not able to
prevent damage or to avoid damage that can cause their secession (Pavkovi¢ and Radan,
2008, p. 321-323).

One of the main features of national minorities is loyalty to the country of origin,
while secessionists in Kosovo almost always represented the state in which they live as
hostile and alien forces. Secessionist groups to gain support for their secessionist project
declared opponents of secession as treacherous national assets and prevented them from
publishing their arguments against secession in public.

Violation of human rights as secessionist propaganda in Kosovo

Immediately before the breakdown of the secessionist clash, the country’s State
of charge for genocide and systemic human rights violations occurred, which was not
the case in the original complaints of the Kosovo Albanians in 1981. This leads us to
conclude that attempts at secession have not been done only to eliminate the injustice
done, but that the secessionist leaders in Kosovo through their movements using the
armed forces have received a useful means of gaining international recognition. Why is
it necessary to use force to achieve morally worthwhile goals (just as human rights are
justified)?

If the State of origin allows for the realization of human rights, it does not expose
them to discrimination, allows them to be present in political life, enables them to use
their mother tongue, potential secessionists who are most often a national minority
within the state, have no reason to create a new, own state that respects their human
rights. One of the basic rights of national minorities is the right to use the language of
the national minority (mother tongue) that was guaranteed by the Constitution of the
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FRY and the Constitution of the RS. According to the law on the election of deputies, the
participation of representatives of a national minority in the parliamentary life of Serbia
is guaranteed if the electoral list receives at least 5% of the total number of votes. The
right to education in the language of minorities was also enshrined in the Constitution
of the FRY and the Constitution of the Republic of Slovenia. The Laws on Primary
and Secondary School enable the conduct of bilingual teaching. According to Article
46 of the FRY Constitution, members of national minorities have the right to public
information in their own language (Helsinki Committee for Human Rights in Serbia,
2002, p. 20-22).

In 1964, Albanians were recognized as a national group, and their language was
given the status of one of the official languages in Yugoslavia, which would mean that
the Albanians gained the right to study in their mother language. By creating Tito’s
Yugoslavia, Albanians in Kosovo gain a very wide autonomy. It is also a fact that such
autonomy exceeded all world standards and de facto signified an independent state of
Kosovo.

Based on the examination of the situation after 1945, it can be argued that the
Albanians never wanted autonomy but only the ability to secede from Serbia and to
annex parts of Macedonia, Montenegro and Central Serbia, so that they together became
part of Great Albania.

In the post-war period, the federal government was trying to improve the social and
cultural life of Albanians in Kosovo, published in Albanian language, created cultural and
artistic societies, opened theaters. Albanian women, traditionally subordinated patriarchs,
were given the opportunity to study and make choices for themselves in a better position
in society. Albanians received scholarships for all levels of education, including most.
By the 1963 constitution, the term “national minority” is deleted and replaced with the
word “nationality”, thus bringing Kosovo status to a higher level. Through constitutional
amendments adopted in 1968, the degree of autonomy has been increased, and the
province itself gets a constitution. Legislative and judicial authorities are also being
transposed. In the Presidency, as the supreme federal body, the representative of Kosovo
was also sitting on an equal footing with the other representatives of all six republics.

Under the 1974 Constitution, the autonomous provinces had the right to propose
laws at the federal level, as well as the veto power of any decision they deemed to
endanger their vital interests. The only difference was that the republics were guaranteed
the right to self-determination to secession, and the provinces did not, because it was
considered that the increased degree of political, cultural and economic independence
was sufficient to satisfy even the most extreme demands for autonomy. However,
the aggressive nationalist tendencies have led to the tacitly illegal operation of many
separatist organizations, street demonstrations, and open confrontations with the
authorities. Textbooks in the Albanian language were imported from Tirana, listened
to the Albanian radio and watched television in the Albanian language. This has
greatly increased the indoctrination of Albanians to anti-Serb propaganda. During the
recruitment, the Albanians had the advantage, the Albanians were district judges in the
district courts, and the rights of the Albanians overwhelmingly exceeded the rights of
Serbs in Kosovo and Metohija.

The Albanians had a University in Pristina that enjoyed full autonomy in their native
language. It was the University of Pristina that was a nursery of Albanian nationalist unrest.
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The first “peaceful” protests were soon organized not from the desire to improve living
conditions, food and housing, but to highlight the clear demands of the “Kosovo Republic”.
In 1981, Serbian and Montenegrin companies were looted and destroyed, and a mysterious
fire set fire to one wing of the Pecka Patriarchate. On this occasion, the Albanian judge
stated that the fire was not planted but was caused by a failure on the installations. The riots
also spread to western Macedonia where they urged members of the Albanian minority to
rise. The next year, they change strategy. They no longer organize protests within Kosovo
and Metohija but are already engaged in the organization of kidnappings of Yugoslav
representatives abroad, illegally working in Western Europe, smuggling gold, drugs and
weapons and financed by these separatist groups.

By providing such foreign support and accusing the Serbs of oppression, they
even found support in the Western media back in the 1980s. Even US senators lobbied
for them. A very quick “Kosovo thing” is declared a fair fight and is increasingly gaining
support in prominent public figures. Empowered by constitutional rights granted to them
by the 1974 constitution with a special veto on any republican decision, life for Serbs
who lived in Kosovo at that time becomes unbearable. At that time, some 30% of the total
population of the province was Serbs. Abused and subjected to strong pressure to move
from Kosovo, that number fell to 20% during the 1970s, dropped to 14% in the 1980s,
and in the 1990s dropped to 10%. On the other hand, the Albanian population is doubling
and in the 90’s they account for 90% of the population of Kosovo. Nevertheless, these
numbers should be taken with delays in terms of manipulation during the census by the
Albanian authorities in this province. This is a unique phenomenon in one country that
parts of the supporting nation are fleeing from their territory under the pressure of the
national minority.

The International Helsinki Federation for Human Rights warns of the fact that Serbs
are fleeing from Kosovo and Metohija because of intimidation and threats, pressure and
violence and other serious human rights violations, and only because of ethnicity. The
Serbs could not turn to the institutions of the system for protection because Albanians
occupied the most important positions in the Coumunitation, Police, Judiciary and State
Administration. There was a cultural and linguistic discrimination against them, schools
in the Serbian language were closed, Serb cultural monuments were destroyed, and
violence against the Serbian Orthodox Church and its property was highly accentuated.
Serbs from Kosovo and Metohija are organizing protests to inform the Serbian public
about the difficult situation of the remaining Serbs in Kosovo and Metohija. Many times
the Serbs were prevented from coming to Belgrade and demonstrating because the
federal police, fearing that this would turn into a wider Serb nationalist movement, were
always scattered.

The problem of endangering the stability and integrity of the entire state was
realized because of the increasingly open manifestation of chauvinism by the Albanian
leadership.

Constitutional amendments from 1989 enabled Serbia to regain competencies
in the area of national defense, judiciary and finance, and social planning. In all other
areas regarding the right to use mother language, the right to culture, education, as well
as autonomous rights in the field of economy and local self-government, the Albanian
minority enjoyed a very wide autonomy. All this was done under the strong pressure of
the International Monetary Fund for the purpose of economic liberalization.
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The international community has used this to condemn these changes and paste
the label to Serbia as oppressive for the Albanians, and publicly declares the Serbian
government to violate the human rights of Albanians. Shortly thereafter, the denial of
international financial assistance, as well as any kind of economic aid, only further
encouraged the Albanian separatists to become even more severe in their demands for
the proclamation of their own republic. For these reasons they did not ask for a solution
within the Republic of Serbia. They boycotted the elections and did not want to take
legal action by using their right to vote, and then through their deputies in the Serbian
parliament, to participate in the work of Serbian political institutions. Instead, they
were elected in an illegal election by a parliament that never functioned and elected
Ibrahim Rugova as its prime minister, which in no way contributed to the introduction of
democracy into political life.

In the Dayton Agreement, the return of autonomy and the issue of Kosovo’s
human rights in the framework of Serbia was an unacceptable solution for the Albanian
separatists. Soon, the terrorist actions were intensified by the Albanian guerrilla, which
in the media of the West; these criminal attacks are barely mentioned. The increasing
pressure from the US Department of State, such as the prerequisites for removing the
sanctions of the FRY, was exposed to the authorities in Belgrade in order to solve the
Kosovo problem and made more and more concessions to the Albanians.

Serbia had to start antiterrorist action, as Serb policemen were killed from the
ambush and kidnapped. Threats were directed to all Serbs and Albanians loyal to Serbia
(who were considered traitors). The United States claims that Kosovo and Metohija
should remain part of Serbia, while at the same time it continues to put pressure on the
Serbian government and threatens to bomb NATO forces. While consciously admitting
that both Serb and Albanian forces are involved in the conflict, only the ultimatum is sent
to Serbia, and only the Serbian side is accused of the conflict.

According to the Holbrooke-Milosevic agreement, Serbian forces would withdraw
from Kosovo until the Albanian forces and the KLA, if they violate the agreements
reached in the agreement, can go unpunished. With the presence of the OSCE monitoring
mission, KLA leaders renewed their guerrilla actions and carried out criminal actions
against Serbs. Without any investigation carried out, the OSCE observing group accuses
the FRY of having committed a massacre in Racak, although many European journalists
described it as an installation. This was the reason that the occupation of NATO in
Kosovo and Metohija was legitimately accepted.

The Serbs in Rambouilletwere ready to consider the deployment of international
forces in Kosovo with the only condition that they should not be commanded by
NATO forces, but by the UN or the OSCE, as organizations of a non-military character.
Otherwise, there would be a threat to national sovereignty and territorial integrity.
NATO forces would be completely exempted from immunity from the agreement by the
agreement, without using the infrastructure of the entire state, would cross its territory
completely unhindered with the conduct of training and operational activities, which
would mean a renunciation of their own sovereignty over their own country. For a part
of the international community, this was a sufficient reason to make a decision on the
military intervention of NATO forces on the bombing of Yugoslavia on March 24, 1999
(Vlajki, 2007, p. 50-56).
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Marginalization of traditional international institutions

To what extent can international relations be transformed into the international
community? It seems that legal law has become a reliance on the use of force. It even
looked favorably at the use of force and violence, although there is a general ban on the
use of force formulated in Article 2 (4) of the UN Charter and constitutes a crime against
peace. According to this article, not only states, but also every international entity, which
has legal personality, refrain from using force.

Violation of territorial sovereignty cannot be acquired as a legal right in the territory.
The Republic of Serbia shares its sovereignty with its provinces, which are not states, nor
are they based on the sovereignty of the people. She as such is not any different from other
republics. Constitutional-legal solutions in the provincial-state relations were also largely
concerned with the republicanization of the province, which in particular did not support the
provision of the necessary statehood measure in the province. The responsibility of the then
government and the constitutional courts also denied it, and they were more appropriately
crumble up with some separately concluded agreements such as, for example, was an
agreement on education and cultural cooperation with Albania in 1985.

The expulsion of the province independently on the international plane is also only
one of many forms of violation of international law, as well as putting only the province’s
name in that traffic with the world to which the constitutional courts remained silent.

In order to preserve the borders of its state, it was necessary to reduce the level of
statehood that the province had as such, in order to provide the Serb people and minorities
living in it sovereignty (Vukovi¢, 1985, p. 99-105).

Kosovo and Metohijacontinue to impose a legal uncertainty - now in the process
of stabilizing and joining Serbia to the European Union. The European Union, through a
number of unilateral acts of recognition of an independent state, came to the position of
the EU member states, due to certain political goals, to challenge its internal (European)
law, as well as the Serbian Constitution as a partner country.

The Union has thus greatly contributed to the creation of a single precedent in
European and world relations, according to which unilateral secession from the territory
of a sovereign and internationally recognized state is a legitimate act for the EU and its
members. Especially, because this did not happened to accordance with International Law
and UN Security Council Resolution 1244 (Samardzi¢, 2009, p. 194). The proclamation
and recognition operation followed without any decision or recommendation of the
UN bodies that assumed international responsibility for the situation in Kosovo and
Metohija, but they originated from an internationally informal and UN Security Council
unsuccessful proposal, the so- Kosovo’s supervised independence.

In international relations, Kosovo and Metohija is a precedent, which means a case
that stems from the rule. Solving the case by the rules inevitably leads to violence that
is an example that can be repeated once again in similar situations in an uncontrolled
manner.

The European Union should reconcile the state’s right to territorial integrity and
the right of territorially concentrated minorities to its own self-government and to derive
a solution for Kosovo-Metohija issues (Samardzi¢, 2009, p. 197-198). Otherwise, in the
absence of democratic institutions and the backward economy, Kosovo and Metohija is
easily becoming a cause for political manipulation.
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Instead, the EU chose the previous political argument that Kosovo (the name used
by the states recognized by it and the separatist authorities in Kosovo and Metohija)
has fallen economically because it is not independently supported by material tangible
arguments and is at the donor conference organized by the Helped with 1.6 billion euros
given from individual member states, instead of providing an economic environment that
would be able to secure sustainable economic development and exit from the economic
crisis (Samardzi¢, 2009, p. 198-208).

Brussels could have established an internal (constitutional) relationship that
would allow the province a full autonomy to the economy, which would not be burdened
with the question of sovereign superiority and subordination. All of their special rights
can be achieved by a certain group of people (ethnic and cultural) through specific,
constitutionally defined and protected norms and institutions without causing damage to
the country whose part of the territory should be seceded.

The right to self-determination cannot be enjoyed by national minorities within the
existing states, and that right is only a principled possibility for the people in question to
establish their own state under the strict condition that it is not a secession of the territory of
an existing state.

It is necessary to continue to seek clear conflicting solutions and a specific
arrangement that will really be in line with conflict resolutions in the territory of Kosovo
and Metohija, which does not necessarily have to be the Republic of Kosovo.

Conclusion

The prerequisite on any solution to the Kosovo issue, which is at the moment a
Serbian issue, is all full of truth about Kosovo and Metohija, without any embellishment
and political manipulation. The question arises and why the people have been silenced
about the violence, occupation, pressure, persecutions and usurpation of the rights of
Serbs from Kosovo and Metohija. This cannot be legalized. After learning the truth, it is
necessary to establish full justice and guarantees of the freedom and peaceful life of all
in Kosovo and Metohija.

The issue of Kosovo and Metohija has not been completed for the Serbian people.
With the issue of redundancy of the state border and the terrible injustice that has been
done, neither the Serbian state nor the Serbian people can be reconciled. We must trust
the international law, which is currently being abolished, and independent international
institutions, as the last defense of the disrupted world order, that it will not bypass the
case of Kosovo and Metohija.

The future of Kosovo and Metohija is where it’s past, in Serbia.
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